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n June 8th our annual Local 222 
Retirees’ Picnic was held at Lakev- 
iew Park. I would like to personally 
apologize to our retired members 
as I was unable to attend, due to 
the fact I had been requested to participate 
in the World Auto Council meetings that week 
in Dearborn, Michigan. Upon my return I was 
informed that once again this event was a huge 
success, and so it should be as our Recreation 
Committee and Executive Board members put 


Eventful Summer 
Across Local 222 


forward a great deal of effort to ensure our re- 
tired members enjoy a great day. I have always 
believed and stated that our retired members 
deserve a great deal of thanks and respect, for 
if it had not been for their sacrifices that were 
made and the struggles they endured over 
the years, we would not be able to enjoy the 
wages, benefits and working conditions within 
our workplaces we do today. As a Union and 
as active members we must never forget the 
contributions our retired members have made 


a 


to our great union. 

On the same topic of 
great events this summer, our 58th annual Lo- 
cal membership picnic was held on June 19th 
and was a huge success. What helped make 
this event a success was the fact we were back 
at Lakeview Park this year. Our Local's first 
membership picnic was held at the lake on 
June 14, 1947 and by far is the finest location 
in the City of Oshawa to hold this event. I’m 

see EVENTFUL - page 2 
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sure that most would agree the open space, 
breeze off the lake and the opportunity to en- 
joy shade as required makes for a great day. 

As President of Local 222 I will do every- 
thing possible to obtain a commitment from 
the City of Oshawa which will enable us to hold 
our annual picnic at Lakeview Park for many 
years to come and continue this great tradi- 
tion. Once again, a special thanks goes out to 
all who were involved in making this day en- 
joyable for our members and their families. 

As most of you know, I have spent the last 
nine years out of my 18 years elected career 
on the GM Bargaining Committee. Now that 
I have become Local President, part of my 
new role includes bargaining with the other 
14 units within our Local. On June 29 and 30 
I participated in bargaining with Columbus 
McKinnon in Cobourg. These talks opened my 
eyes to what other locations go through, obvi- 
ously not what I have been accustomed to in 
GM. In February 2003 this membership went 
from a plant population of approximately 100 
down to their current 11, which was a result 
of their chain production being moved to the 
U.S. and Mexico. This facility now functions as 
the Canadian warehouse and distribution cen- 
tre. With the help of their bargaining commit- 
tee and the National Union staff rep we were 
successful in negotiating a respectful collec- 
tive agreement, which was ratified by 100 per- 
cent. 

On June 13 I attended the strike vote meet- 
ing with our members of TDS Automotive, along 
with their bargaining committee and National 
rep. It is important to note that these members 
had opened up their collective agreement ap- 
proximately 18 months ago when Mackies an- 
nounced they wanted out of the business and 
TDS was looking at taking over the facility. I 
will not go into all of those details but I will 
inform you that those members had been in 
a wage freeze since then. During this meeting 
it became absolutely clear to me there was a 
serious and potentially explosive relationship 
problem between the parties inside that facil- 
ity. When the strike vote took place and the 
ballots were counted, I was not surprised in 
the least as 99 percent voted in favour of strike 
action. 

The following morning at 10 a.m. I went into 
the TDS plant and met with management. Dur- 
ing this meeting I introduced myself and gave 
management a brief breakdown of my elected 
background but most importantly I stressed to 
them that they had a very serious situation on 
their hands, and it would be in their best inter- 
est to work to improve it immediately or it was 
going to be extremely difficult to successfully 
negotiate a new collective agreement. 

TDS bargaining opened on Monday, June 
28. During the Company’s opening remarks 
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the statement was made “We only have nickels 
and a few dimes, no dollars.” The Company 
also cautioned not to push too hard. When I 
had the opportunity to speak, my first ques- 
tion to the Company was “what have you done 
to improve the relationship in the plant and 
also help create any form of morale?” Their 
response was “nothing,” saying “we do not 
have a problem in our plant with the way we 
treat our employees.” 

Well brothers and sisters, when I stood on 
that stage during the strike vote meeting and 
when I had the opportunity to speak to a num- 
ber of the members, I clearly understood that 
our members working at TDS had been treat- 
ed with disrespect for far too long. There was 
no such thing as morale on the shop floor and 
a wage increase had been a long time com- 
ing. No member of this great union should 
be required to work under those conditions 
and deserve a decent wage for their labour. 
What troubled me through this entire event is 
that management believed they did not have 
a problem in their workplace. What disgusted 
me through this process was the fact that as a 
Union we had to demand a letter as part of the 


Fiesta Passport Winners 


CAW Local 222 President Chris Buckley 
picked the 10 winning tickets that provided 
these lucky Local 222 members with a pair 
of 2004 Fiesta Week passports: Ray Short, 
Jim Little, Lionel Muir, Clive Deonarine, 
Peter Rudka, Tony Beach, Tony Sillius, 
Alan Hynes, Jeff Finn and Janice Cooper. 
Congratulations from the Oshaworker. 

J 


SEPTEMBER 2004 


collective agreement that commits the com- 
pany to improve the relationship in the plant, 
while respecting our members and creating 
morale and harmony within the workplace. 

Management clearly thought this was the 
way to treat these members in order to ensure 
the facility was successful. Hopefully this com- 
pany learned a valuable lesson and we will not 
see a repeat. As President of Local 222 I have 
committed to the members in TDS to work 
along with the elected representatives to en- 
sure that the environment improves. 

On the same note, I will assist any elected 
representative within our Local Union when 
it comes to representing our entire member- 
ship. 

The weather this summer certainly was not 
the greatest and for the most part unpredict- 
able on any given day. During the week of 
July 12th, the residents of Peterborough were 
pounded with torrential rainfall and the end 
results were devastating for thousands within 
that community. On Monday, July 19 Charlie 
Peel and myself assessed this terrible situa- 
tion and knew as a social union we needed to 
help those who were affected. Local 222 made 
a $50,000 donation to the flood relief fund 
administered by the Red Cross. These monies 
came out of our negotiated Social Justice Fund. 
[also contacted the National CAW office on the 
same day, and they also committed to mak- 
ing a substantial donation to the fund. During 
the same week the provincial government an- 
nounced that for every dollar donated towards 
the relief fund they would commit two dollars. 
The entire membership should be very proud 
to belong to such a great social union as when 
the donations were in and the above calcula- 
tion was complete, the CAW was responsible 
for raising $645,000 to helping those affected 
by this terrible flood. Now that’s what being a 
member of a social union is all about. 

In closing, the reason I felt compelled to 
explain where the $50,000 out of Local 222 
came from was as a result of a voice message 
that was sent to my office shortly after the do- 
nation was made. A member who chose not to 
leave a name or phone number left me a less- 
than-polite message, during which he called 
me a number of not-too-flattering names, and 
also stated he wanted his portion of the money 
put back into his pocket. Now the name calling 
did not bother me but what did bother me was 
the fact we have a member out there who does 
not believe this donation went to a worthwhile 
cause. I can only hope this member never has 
to experience such a tragedy as the residents 
in the Peterborough community did, or in fact 
finds himself in a situation where a donation 
or assistance from a social union or organiza- 
tion would greatly be appreciated in a time of 
sudden need. 
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Car Plant Issues 
At The Forefront 


s summer comes to an end, we con- 
tinue to be very fortunate in Oshawa 
with full production in all our GM 
facilities. Truck Plant and Car Plant 
successfully went through model 
changes, Car Plant is launching the new Buick 
Lacrosse/Allure immediately after Labour Day 
weekend, the Oshawa Metal Centre is at full 
capacity to fill the needs of our plants, and the 
skilled trades are supporting all of this work. 
The positive employment situation in Oshawa 
has enabled us to welcome many new mem- 
bers, including preferential hires from other 
locations and new hires from ACSYS. We also 
welcome back many former GM members 
from ACSYS. For all our new or returning 
members, please ensure that you contact your 
Committeeperson if you have any issues or 
just to introduce yourself. We know that the 
transition is not always easy, but we are here 
to help you. 
The Car Plant hosted its annual Family 
Day on Aug. 28. It is good that plant manage- 


ment wants to recognize the contribution of 
the workers through this day. However, you 
probably noticed the CAW did not play a role 
in Family Day this year. The senior manage- 
ment in the Car Plant has not recognized your 
elected Shop Committee since the elections in 
the spring, and as a result, we had no option 
but to discontinue our involvement in “joint” 
activities until the situation is resolved. For ex- 
ample, as the Chairperson of Oshawa, I was not 
contacted by any member of Car Plant man- 
agement on any aspect of product schedules, 
overtime, reductions in force, Car Plant events 
such as Q107 doing their morning show in the 
plant, etc. since April. The same is true for the 
Car Plant Chairperson Steve Drinkwalter. 
Furthermore, we brought to the attention 
of management the case of a woman who was 
wrongfully discharged because she was in- 
jured on her job. Management made a com- 
mitment in writing to the Union to reinstate 
her, and then reneged on that commitment. Al- 
though we brought this bargaining in bad faith 


GM UNIT 
ELECTIONS 


Thursday, September 16, 2004 
at the GM Unit Meeting — 3:00 p.m. 


One (1) Unit Chairperson 


One (1) Unit Vice-Chairperson 
One (1) Recording Secretary 
Two (2) Tylers 


Nominations will be taken from the floor. 
Voting will commence 
from the end of the meeting 
and continue until 8:00 a.m. 
on Friday, September 17, 2004. 


COMMITTEE 
CHAIRPERSON 
& SECOND 
VICE PRESIDENT 


to the attention of every 
level of management in 
the plant, no one was 
willing to fix the situa- 
tion until it was taken to a much higher level 
outside of the plant. 

We saw a two-day strike at TDS that was not 
based on economics, but on a need for cor- 
porate respect for the workers and for their 
elected representatives. We do not want to see 
the same things happening in the Car Plant. At 
the time of writing this article, the plant man- 
ager has contacted me to try to get the work- 
ing relationship back on track. Time will tell 
whether these efforts are sincere. 

Fortunately, we are not having similar prob- 
lems in the Truck Plant or the Oshawa Metal 
Centre. We are invited to meet regularly with 
Truck Plant management to stay informed on 
current issues and there are no complaints 
from the representatives in the Metal Centre. 
Although this issue was localized in the Car 
Plant, I would like to thank the entire Oshawa 
Shop Committee for supporting myself and 
the Car Plant Chairperson to turn the situation 
around. Steve Drinkwalter, Larry Conboy, Pat 
Blackwood, and Jim Beaudry are all experi- 
enced leaders who will be a great asset to our 
membership leading up to and through nego- 
tiations. Their solidarity in the last few months 
has made it a pleasure to Chair the Oshawa 
Committee. 

The elected reps in Oshawa were able to 
spend three days together in a Health and 
Safety Training Course held at the CAW Union 
Hall in August. This was an excellent course 
for all the reps, with many great speakers as 
well as good training material. My thanks to 
Paul Goggan and the many people who helped 
to organize the course, as well as the trainers 
and the speakers. 

As negotiations are approaching next year, 
the Oshawa Shop Committee would like to 
start planning now. Your representatives will 
be handing out demand sheets through your 
areas. Please fill them out with things that you 
feel should be changed or added in our agree- 
ments. We will hand out demand sheets again 
in the spring to catch any additional sugges- 
tions at that time. 

I trust that everyone had a safe and healthy 
summer and an opportunity to rest with some 
vacation time. Thank you all for your contin- 
ued support as we begin our planning for ne- 
gotiations. 
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FINANCIAL SECRETARY’S REPORT 


A Summer Of 
Ups And Downs 


hris Buckley and myself were able to 

witness first-hand how much dam- 

age flooding can do, turning your 

peaceful lifestyle upside-down. The 

damage done to furniture, drywall, 
appliances, insulation, family pictures and 
possessions was unbelievable. 

I hope everything works out for anyone af- 
fected in Peterborough and you regain your 
normal lifestyle soon. 

On June 8th we had the Retirees’ Picnic and 
June 19th was the CAW picnic and judging by 
the crowds, we know they were well attended. 
The success of both these events could not be 
accomplished without the help of our standing 
committees and the extra effort put forward 
by our Family Auxiliary #27 and office staff of 


CAW Local 1136. I would like to take this op- 
portunity to thank everyone very much for a 
job well done. 


AVPEX Closure 

For every good news I can report on, it 
seems there's usually one item of bad news. 
For those who aren’t aware, we’ve suffered the 
closure of yet another one of our smaller work- 
places. We have set up an Action Centre here 
at the Union Hall for the 32 members from 
AVPEX International in Newcastle, a European- 
based company that decided to close its doors 
here at the end of June. They had been part 
of our Local since 1979. National Rep Mike 
Reuter and the Unit chairperson, Neil Gazey, 
worked hard to get the best closure agreement 


? Enj joy Driving? 
‘Volunteer opportunities available... 
* Driving senior and disabled adults to doctors, etc.* 


* Delivering Meals on Wheels 
*Shift workers accommodated; nominal fee paid to cover gas 


Community Care Durham 
Oshawa 905-434-1691 


A United Way Agency 
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possible. Now we are SECRETARY 


using one of our offices as a place where these 
members can receive assistance with govern- 
ment benefits and programs to help them find 
employment. Again, this is another example of 
just how fragile Canada’s job market is, when 
our government has no rules in place to pro- 
tect Canadians from multinational profiteer- 
ing. They just see the bottom line; they don’t 
care about the families and the communities 
when they shut down a workplace. 


Lost Credited Service 

With brothers and sisters coming from 
many different locations that have closed 
down or reduced manpower, many never at- 
tained the service for layoff beyond EI and 
SUB. On March 11, 2004 I sent a letter to Sym 
Gill, the director of pensions and benefits for 
the National Union requesting lost service be 
negotiated in the upcoming Big 3 negotiations. 
After two follow-up phone calls I have still not 
received a written response back. 

In closing I just want to say that, with Chris 
Buckley as our President and now elected 
chairperson of the CAW/GM Master Bargain- 
ing Committee, along with our united Shop 
Committee, there is considerable strength of 
Leadership for the General Motors member- 
ship going into 2005 bargaining. It’s almost a 
tradition that the Company tries to flex some 
muscle in the year before a contract expires; 
let’s stick to our roots of solidarity and stay 
together. 
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FINANCIAL REPORT | 


CAW Local 222 Financial Report 
Covering The Month Of June, 2004 


Total Receipts ....cccicsssiscscccessssiscseses 
Total EXPense: oi.cccsesicconssscsisiccansscen 


Surplus (Deficit) oo. eee 


CAW Local 222 
Balance Sheet As At June 30, 2004 


ASSETS 
CURRENT ASSETS 
CSD savsssssshscssssaiszassssvssancescnvesevesacveviasevosssansasadedsetinaiiecccsuecedeeecdlacaaiibe 384,015.30 
754,258.02 

Total Bank ...ccssssssccsscssssssssssssessssssssstssssssssessssrsssssssesssssssssssessssseessee 1,138,273.32 
Deposit: AW GU issscissvsvsvssssseseacasssrsseseseesssenseccsecneaans cetiescntetersecazzeanniiass 37,640.17 
Due from Dental Centre....... 63,780.64 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investment .......cc.ccccsccsessssecessesteseseeseseeseseseseseeseseseeeeneneees 772,185.48 
TOTAL CURRENT ASSETS. ..........ccccccccccssssccssscetsscstsssctessssessssessseasseees 2,023,879.61 
Fixed Assets 
LFTs EO VEVE UDOT EOE 615,195.00 
Buildings ..ccccccsssccsssssscssssssssssssssssvsssssssevsssssssesnssssessnsssssessssesssvsnse 2,829,533.00 
FECUNP ITED = ss casesssesorssas asec sevtaariao sn sessieveee caseiidptanrieeceesteseessseaoresazestaes 92,627.61 
Total: Fixed Assets) s..:6csisiiiisaiasigesiiccttasiecicciscscsisssiaenens 3,537,355.61 
MO TAU ASSEUS 5505 scescscaseissoisitdeassstanssastticesstisngseo cccistegsssseescetiessnsaeornes 5,561,235.22 
LIABILITIES 
CURRENT LIABILITIES 
ACGHUEM THAD iltlOS:,scvesrvvee.sceceercenca env eoseseeinecee eae oceete eaten 2,164,007.90 
Ul Payable......ccssrivssssece 1,137.68 
UI Payable — Lost Time 1,972.46 
CPP Payable..........c.cse 2,270.78 
CPP Payable — Lost Time.. 3,244.18 
Income Tax Payable... . 9,335.89 
Income Tax Payable — Lost Time... 10,391.96 
Receiver General Payable..... 28,352.95 
EHT Payable ..........ceeee 4,547.88 
Union Dues Payable. 2,349.71 
MW GU css isssriscanssinn 2,548.85 
Charitable Deductions.. 2,345.79 
WCB Payable...........ceeeee 17,214.99 
Due Re:Duplate Council Fund.. F —105.00 
Retited Members Bund | sssssssscsvsssvessoveccececsssassssesiorseasetestetgrverasvavsraivensec 85,381.42 
TOTAL CURRENT LIABILITIES ..........00cccccccccccccssssssssssssssssssssssssssssssen 2,306,644.49 
TOTAL LIABILITIES. ...........scsssssssssscssscseccooessnesconssestssesnssessesessesassavnents 2,306,644.49 
EQUITY 
NET ASSETS 
NOt ASSOIS <5, sassssesccsiseissanstuccsonecneraerandessonebitasvisasstrveasivtisesomeevtoinnannanante 3,517,237.63 
SUL UWS 5s ssscareesssaysvasvesscessspseesssesuciattissssestceannsennareiessitisqsasstueesseuaseaateatiy —262,646.90 
TOTAL NEU ASSETS) 35cccssssseiissgoassisscsscseceseusasoseasecascciesssicsessecesesassatnieats 3,254,590.73 
TOTAL EQUITY occcccccsccccsssssessssssssssssssscsssssssessssssseussssssessessessesnse 3,254,590.73 
LIABILITIES AND EQUITY ou... cece cscsseesesesseeseeee reese 5,561,235.22 

oo 
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setadeshosenresatataseersiee $ 1,149,610.24 


1,138,403.97 


Gesssdusetotesaecin sextonesiore $ 11,206.27 


CAW Local 222: Income Statement 
June 1-30, 2004 


REVENUE 

INCOME 

MEM Gr sMip DUCS tre ascrrscsscascsctssassasssianrniiaiye nena 1,063,106.25 

TGUEANONS siccssssscsssissedecscrans é 90.00 

Oshawa Area Skilled Trades ... 228.16 

S.U.B. Receipts .......cccceee 9,001.82 

Greenshield Recoveries.. 1,781.14 

Hall Maintenance........... 2,533.25 

Staff Wage Recoveries .... 51,649.40 

Miscellaneous Collections.. Fe 28.00 

Oshaworker sesiehveccesiieseinsusnesdetstiatiei eee 11,993.00 
Sree Tree Tt 8,362.72 

Soft Drinks and Vending 55.00 

Telephone Income 781.50 

TOTAL REVENUE 1,149,610.24 

TOTAL REVENUE 1,149,610.24 

EXPENSE 

OFFICE AND BUILDING 

Eiployee Salaties yisisssasesssisscavveessssasssvasseasvvevssnsvanaatiansnaniyservnereeosannits 109,249.24 

UL Expense ..... 4,071.14 

CPP Expense... 6,295.53 

WCB Expense.. 668.11 

EHT Expense .. — 3,925.76 

Other Benefits......0.ccccccceeeeeeee 23,195.29 

Employee Benefits and Insurance o........ cece eseseeeeseeeesneeeeeeeseeneees 38,155.83 

Hall Expenses .....c.ceceseceeeeee 1,949.04 

TNSUPANCE sc. ccccccsessecsessses 1,088.00 

Miscellaneous purchases... 22,939.57 

Building Maintenance........ 7 8,686.78 

Soft drinks and Vending <ccssvssavervasssssestivazesarnneneaienonvseconnnenssiecies 271.32 

Mele PHONG <2 icccecezsececeyansenazsassassasaasonsonsnszasavsiatwwrastanesecatess eurrsavasaersdeneented 10,805.59 

Office Supplies and General Expense 10,162.83 

Officers EXpense ......cceesseeseeen Ae 5,314.87 

PHOLESSION AL oss ceasssvaceaxssseveevscevcecssseacnensevedvvecanansvassbidervovensevovscesesecssbensts 5,288.04 

Total Office and Building 0... cee ccceesseseseeseeseeeeseeesesneeeeneens 213,911.11 

ORGANIZATIONAL 

Per Capita — Durham Labour Council ......... ee 2,736.40 

Per Capita — CAW Assessment «611,112.40 

Per Capita — CAW Council occ ceeeeeeecectestesteneens 9,471.98 

MOtal PEF Capita jscciscessssssatassssrreasteesea nas ereersenerermmentrneiers 623,320.78 

Lost Time: Wages:and Benefits :iisscssssssrvssessvvrreansoscostasiecnnvonssenve cssreesvesnnss 92,072.18 

Lost Time Expenses M&E&H .. ... 11,608.30 

Lost Time Expenses — Hotels.. 9,562.22 

LOst, Tie EXPENSS?:cccssesviirstisasitonvnaseenynansononanaenanicnvens —2,046.08 

Misc. Election Co # 85.60 

FQUGAtiOn cesses ssscccestssscxvevtowettuveataseeseg sansa vsivaissesssessssnad sia acaaaaaeeeecettevses 100.00 

Investors Grp Trust — Staff Pensions ........c.cccseseseseeeeeeeseseeseeseeneenees 28,132.62 

Oshaworker — Printing 32,774.10 

Oshaworker — Postage 10,498.84 

Total OshawOtker i5jccccccrccessaeusesesiaaseieaoon tenon unin 43,272.94 

Picnic... 135,471.17 

Publicity ..... 388.65 

Recreation............. 95.00 

Welfare and donations ... , 3,600.00 

Total Organizational 0.0.0.0... cece cesseseseeseesecseestesneeseesnesneeseesteeneess 924,492.86 

TOTAL EXPENSE ......ccccccccccsscsssssssssscscesscccccececccccccccccessesesessesssssssesnsnsen 1,138,403.97 

NET INCOME 0..scccsscsccccssssccccsssssssssssssssssssesccssssssssssssssssssseesessssesseesees 11,206.27 
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CAR PLANT AREA CHAIRPERSON’S REPORT 


Car Plant Management 


Still Has Work To Do 


sincerely hope everyone had a safe and 
very enjoyable vacation! 

On July 21, 2004 Jim Hoy, Chris Buck- 
ley, National Rep John Scanlan, Jim Doug- 
las and myself met with the Vice President 

of General Motors of Canada. 

We talked about many issues including: 
working relationship (dignity and respect), 
communication, elimination of jobs with no 
dialogue with the Union, the lack of respect 
that some members of management display to- 
wards the Membership of our Union, the lack 
of commitment on the part of some members 
of management, supervision working on the 
line, manpower shortage and unjust discipline 
and discharge... It must be noted that the en- 
tire Car Plant Shop Committee was supportive 
of this meeting and that another meeting will 
be scheduled in the very near future for the 
whole Shop Committee (Oshawa-Wide)! 

I am happy to report there have been some 
positive results including two members of our 
Union who were out of work for a protracted 
period of time are now back to work, with 
one member receiving a very substantial wage 
settlement; 53 people have been hired (full- 
time jobs), certain members of management 
have been advised by their bosses they must 
do a better job to communicate and work with 
the Union for the best interests of all! We did 
get through to the Aug. 16 time frame with no 
layoffs, therefore there was no negative impact 
for our Membership. I certainly hope that 


management now understands the importance 
of following through on the commitments that 
they make, as dignity and respect are the 
strong foundations that working relationships 
are based on! We have made some progress 
but there is tons of work to do! 

Congratulations go out to the membership 
of the TDS Automotive Unit of Local 222 for 
their show of character and guts! They sent 
a clear message to TDS (and GM) that they 
will be treated with dignity and respect, as this 
was their major issue. It must also be noted 
that our President, Brother Chris Buckley, the 
TDS negotiating committee and the National 
Union did a great job. After that strike ended, 
we sent a message to GM that they need to pay 
attention to our issues as they are very similar 
and they have about one year. Then it is our 
turn to step up to the plate! There are some 
issues with call-in pay for our membership in 
regards to the strike and I have strongly sug- 
gested to the Company they need to resolve 
this situation ASAP. 

There has been an ongoing problem in 
Plant #2 Chassis whereby certain members of 
management have been going in the cafeteria 
line in front of our membership. Management 
must understand that our membership has 
only a very few minutes of break time, and it 
is critical that our members get in and out of 
the cafeteria in short order. I have raised this 
issue with very high levels of management and 
they assure me that this problem is resolved! 


CANADA 
14th National 


Soccer Tournament 


When: September 25 & 26, 2004 
Where: Welland Soccer Club, Welland, ON 


Cost: 


$350 


Deadline: September 17 


For more information, please pick up a registration package 
at the CAW Local 222 Union Hall. 
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I need to know immedi- 
ately if this situation re- 
occurs as it will be dealt 
with very seriously! 

One other issue of the orange fence com- 
pound inside of the parking lot across from Gate 
#5 has been creating stress towards our mem- 
bership and after a great deal of debate and 
energy, the company finally agreed to take it 
down. Their problem with this was that it cost 
$8,000 to take it down. My position is that 
it is a small price to pay if it helps keep our 
membership happy and not have to play ring- 
around-the-rosy at 6 in the morning with an 
orange fence that takes up about two acres of 
the parking lot! 

On Aug. 9, 10 and 11 your Union reps had 
the opportunity to attend a very well-organized 
Health and Safety Program that was co-ordinat- 
ed by Brother Paul Goggan (excellent job Paul). 
There were many guest speakers including 
Brother Buzz Hargrove. We assured Buzz that we 
are a 100 percent united membership and lead- 
ership, and that it is of the utmost importance 
that GM be selected as the target company for 
2005 negotiations, so we can negotiate the best 
of pensions and pension incentives. We need to 
allow our senior members to retire and create 
job security and more and better jobs for our 
junior members. I believe Buzz was impressed 
and he knows we have the unity of the member- 
ship and leadership to get the job done. 

We will be handing out your contract de- 
mand sheets in early September (and again 
as we get closer to the actual contract time). 
Please take the time to put down your demands 
as we assure you we will review and consider 
every single one of them. After all, it is what you 
want that is of the utmost importance to us. 

Car Plant population (the number of mem- 
bership that I represent) 6,046, production 
and non-trades maintenance. 

Effective Monday, Sept. 20, 2004 we will 
receive our negotiated raise of 59¢/hr on our 
base rate for Technician Production classifica- 
tion, 60¢/hr for UR and 58¢ for Non Trades 
Maintenance. There will also be a COLA ad- 
justment on Monday, Sept. 6th, the amount is 
unknown as of Oshaworker deadline. 

We held 4th step grievance meetings on 
Aug. 12 and 13 and it must be noted that our 
National Union representative, Brother John 
Scanlan, did a very good job for us! 

All the very best to our Sisters and Brothers 
who have retired; wishing you a long, happy 
and health retirement. 

Until next time, keep the faith. 


CHAIRPERSON 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Change To Plant Layout 


Continues In Truck 


opefully, everyone had a safe and 
relaxing summer vacation with your 
families. Although the weather has 
not been very cooperative this sum- 
mer especially at vacation time, we 
were able to enjoy some well-deserved rest 
and spend time with our family and friends. 

Over the past few months we have had a 
tremendous number of our members decide 
to retire by taking advantage of incentive op- 
portunities. Congratulations to each of you as 
you prepare to start your new lives and I hope 
you all enjoy many years of great health and 
best regards in your future endeavours. With 
all these retirements we have been able to ac- 
commodate a number of new members to the 
Truck Plant facility. On behalf of our members, 
your elected leadership and myself, welcome 
to the Truck Plant. If you have any questions 
or concerns, please don’t hesitate to put in a 
call. 


Health & Safety Training 

From August 9 to 11, 2004, a training ses- 
sion was provided for our Committeepeople 
at our Local Union Hall. Document 74 of 
the Master Agreement provides for 24 hours 
Health & Safety related training for Union 
representatives. It was a very positive and en- 
lightening event. Course substance included 
presentations on Heat Stress, Cancer in the 
Workplace, Bill C-45 Health & Safety Legis- 
lation, Workplace Stress, Asbestos and Ergo- 
nomics. I would like to congratulate Paul Gog- 
gan for his efforts in facilitating this training. 
He did an excellent job arranging a very infor- 
mative agenda, which included guest speakers 
such as Buzz Hargrove. 

Buzz gave an excellent presentation on our 
history; our objectives achieved in past nego- 
tiations and of course the issues we face as 
a Union in the future. He also discussed the 
uncertainties we presently face within the auto 
industry. Within the past few years there have 
been three plant closings alone in the Big 
Three, Ford Oakville Truck Plant, Chrysler 
Ajax Trim Plant and GM St. Therese Camaro 
Plant in Quebec. One particular comment 
really embraced my thoughts; in the past 10 
years the Big Three have gone from maintain- 
ing 75 percent of the market share to presently 
60 percent market share. General Motors have 
been using incentives as a means to maintain 
market share. This relates to less profit and of 
course our success as a Union reflects upon 
General Motors’ success. 

At the present time things look great in 


Oshawa with new products being introduced 
and continual investments. Unfortunately, this 
is not the case throughout the auto industry as 
competition stiffens. More specifically the full- 
size truck market; Japanese based companies 
such as Toyota (Tundra) and Nissan (Titan) 
are making a real presence in the full-size 
truck market with continual growth in market 
share. Perception seems to mean everything. 
J.D. Power results on quality plays a major 
role in what consumers purchase. We have 
been fortunate to build products that have had 
a strong demand in the marketplace. 

Truck Plant Manager, Michael Dulaney re- 
cently sent a letter to the homes of our Truck 
Plant membership basically reflecting upon 
the importance of quality in relation to the J.D. 
Power survey. He mentioned concerns with 
maintaining market share with competitor 
products such as the Toyota Tundra leading 
the J.D. Power survey with 90 problems per 
hundred and asked for our support to bring 
down quality problems to 85. He referred to 
this new program as “Strive for 85.” 

If management wants to reach their objec- 
tives of improving quality then they need to 
change their management style. They need 
to focus on maintaining head count, improve 
the quality of parts from suppliers and provide 
fair work standards for our members. Unfor- 
tunately, the perception of our members is that 
management does not listen to their concerns 
nor show them the respect they deserve. Our 
Oshawa workforce has proven over and over 
again that we can build world-class quality 
vehicles, which has reflected in GM’s Oshawa 
success. We have a very dedicated work force 
here in Oshawa and we fully understand the 
importance of providing quality products to 
consumers in order to remain competitive. 


GMT-900 Program 

Within the next few months’ construction 
will commence for the expansion to the Truck 
Assembly Centre in preparation for the launch 
of the GMT-900 project. The first phase of 
construction will be the expansion to the Body 
Shop in the southwest corner of our existing 
facility. This expansion is required to provide 
space for material, which is being displaced 
by the new zones. Further expansion will start 
late this fall on the east end of the plant. The 
Trim Process will be expanding east which 
will require the front offices and cafeteria to 
be relocated. With the addition of the new 
heavy-duty crew cab to our present product 
schedule, this will require rearrangements 


JIM 

BEAUDRY 

to the north section TRUCK PLANT 
5; ' AREA 

of Chassis to provide CHAIRPERSON 


space for both process 
and material. 


Shift Extensions 

Even though Conveyor 101 construction is 
not yet complete (which is a buffer system be- 
tween the Paint shop and Body shop) it’s good 
to finally see some relief on the scheduling of 
half hour shift extensions. We certainly had 
a number of issues associated to shift exten- 
sions, late cancellations, accommodation and 
balancing of overtime between shifts, which 
generated a lot of concern for our members. 


Contract Demand Sheets 

Even though our contract does not expire 
until September 20, 2005, our Shop Commit- 
tee has decided to put the contract demands 
sheets out early; with a tentative date of Sep- 
tember 7, 2004. 

I think this is an excellent idea. This will 
give our bargaining committees lots of time to 
prepare our demands and discuss issues with 
our members. It also sends a message to the 
management that we are serious about ad- 
dressing issues on behalf of our members. 


Information Meetings 

Since being elected I have been holding 
regular information meetings for all members 
of our Truck Plant Committee regardless of po- 
sition held. In the past, we’ve basically had our 
own identity amongst our various committees. 
We are trying to break the communication 
barriers that existed. I appreciate the strong 
response we have had from all of the repre- 
sentatives in attending these meetings. Re- 
ports from our various committees on issues 
or events have provided a good understanding 
or awareness of what's going on in the plant 
on all fronts. Our President Chris Buckley 
and Oshawa-wide Chairperson Jim Hoy have 
attended one of our information meetings to 
address our committee and indicated that they 
would like to attend more meetings in the fu- 
ture. Their input was greatly appreciated. 

If you require my assistance I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you are 
outside the plant dial 1-800-361-6793 enter 
the PIN 5659, followed by the number you are 
calling from. I now have a mike radio and the 
access code is also 5659. Until next time... In 
Solidarity. 
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he Workers Health and Safety Centre 
is Ontario’s premier provider of occu- 
pational health and safety training and 
information. For some two decades the 
Workers Health and Safety Centre have 
made it their business to help you with yours. 
Working with workplace representatives from 
every sector of Ontario's economy has devel- 
oped leading-edge training and information 
resources aimed at preparing workplace par- 
ties to live up to their legal obligations and 
play a proactive role in the prevention of oc- 
cupational injuries, disease and death. 

More recently, the Workplace Safety and In- 
surance Board (WSIB) designated the Work- 
ers Centre as Ontario’s “training centre.” As 
such they offer training solutions designed and 
delivered with full participation of workplace 
representatives, most commonly through the 
joint health and safety committee. 

As well as the main Toronto office they have 
five regional offices serving Ontario. The staff 
complement consists of training service rep- 


RECORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPORT 


About The Way That Works 


resentatives in the field, program development 
officers, support staff, research officers, and 
communication officers. The extensive net- 
work of Workers Centre-qualified instructors 
is drawn directly from Ontario workplaces. 
Thus they have practical experience with spe- 
cific health and safety concerns in addition to 
the extensive training in adult education tech- 
niques and presentation skills they acquire 
from the centre. 


Basic Certification Training 
Basic Certification training is the first por- 
tion of required training for Ontario joint 
health and safety committee members looking 
to become certified representatives. Delivered 
over a four-day period, this program gives par- 
ticipants a full understanding of occupational 
health and safety legislation, including rights 
and responsibilities of the workplace parties. 
Participants also learn how to identify, as- 
sess and control workplace hazards. They 
learn investigative techniques they can use in 


the event of an incident 
or illness investigation, 
including how to look 
for underlying causes 
in order to recommend 
controls aimed at pre- 
venting similar occur- 
rences, and because 
certified representatives have specific respon- 
sibilities under the Act, this program also high- 
lights these duties and details occupational 
health and safety resources that will aid certi- 
fied members in carrying out their roles. 


RECORDING 
SECRETARY, 
EXECUTIVE BOARD & 


SERVICE 
REPRESENTATIVE 


Appeals Update 

There is very little to comment on in this 
regard. General Motors, who is our main op- 
position at WSIB appeals hearings had their 
representation on vacation for part of the sum- 
mer. WSIB appeals officers have their right to 
vacations and we've had ours as well. Needless 
to say, while some appeals have been heard 
they are falling behind for the best part. 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Lacing Up For Cancer Prevention 


ccupational and environmental health is a significant social 
justice issue. As committed worker representatives, our local 
union executive understands this statement like few others. 
I am proud to report we made a $2,000 donation on behalf 
of the membership to the First Annual Run, Walk & Roll for 
Cancer Prevention. 

We have all heard about the runs for the cure, but prevention is the 
single best chance we have to stem the tide of this devastating disease. 
So I, like many others in CAW Local 222, also made a personal donation. 
Each of us sponsored a run participant known to many of us, Loretta 
Michaud. Loretta heads up Information Services for the Workers Health 
and Safety Centre. As such, she often works with our union on health, 
safety and environmental projects. 

In a recent letter to us, Loretta shared news of the run. “We could not 
have done it without you! Thank you! With your help we achieved a number 
of very important firsts last spring,” Loretta wrote. “Fifty dedicated ‘movers’ 
ranging in ages from 5 to 69 traveled to Ottawa in May to participate in 
the First Annual Run, Walk & Roll for Cancer Prevention. This brand new 
event was held under the umbrella of the 30th National Capital Race Week- 
end which featured 2K, 5K, 10K, half marathon and full marathon events 
—a distance for everyone! As you know, our purpose was to raise funds to 
educate all Canadians--politicians included--to learn about, and then take 
action for cancer prevention. With your generous support and the support 
of many others in the labour, health and safety and environmental move- 
ments I raised a total of $8,140. Although donations are still coming in, to 
date participants have raised collectively over $55,000! 

“Donations will first fund the writing of the New Society book, Can- 
cer: 101 Solutions to a Preventable Epidemic, then a major national 
cancer prevention conference in spring 2006. 

“For many participants this event was also a personal first,” Loretta ex- 
plained. “Thoughts of ever running or walking two kilometres, let alone 21 
or 42 kilometres, had previously seemed beyond their capacity. Similarly, 
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before our run, many participants had not considered 
the wisdom of cancer prevention, such is the influence of 
traditional cancer messaging.” 

This last point Loretta makes is especially key. 
The Canadian Cancer Society has predicted for 
several years that by 2010 cancer will surpass 
heart disease as the leading cause of death in Can- 
ada. Decades ago, one in 10 Canadians suffered 
from cancer in their lifetime. Today one in three 
will suffer. Much of this tragedy is avoidable. Can- 
cer experts say over 50 percent of all cancers can 
be prevented with knowledge we now have. Aside 
from not smoking and exercising regularly — two keys to preventing can- 
cer — there are many ways to eliminate cancer hazards from our work- 
ing and living environments. Despite this huge opportunity, less than five 
percent of annual cancer budgets are targeted for prevention. 

This fall we will mark Prostate Cancer Awareness Week in Septem- 
ber and Breast Cancer Awareness Month in October. As we do, let’s put 
prevention first. Why not begin by getting involved in the Second Annual 
Run, Walk & Roll for Cancer Prevention? Preparations will soon begin. 
Dates for the 2005 National Capital Race Weekend are May 28 and 29. 
For next year, organizers are also investigating parallel events in Toronto 
and a few other communities. Start training now! Get those runners on 
and help lace up for cancer prevention! We can all make a difference. 

For further information you can leave a message for me at our Local 
Union Hall at 905-723-1187. To make a donation or to view event pho- 
tographs, visit www.whenvironments.ca. Also, watch for news of other 
upcoming cancer prevention events. 

We were sad to learn of the passing of a wonderful Union Sister on 
Aug. 14, 2004. My heartfelt condolences to the family of May Partridge, 
she was a true inspiration to all of us. 

Until next time... 


KATHIE 
FOWLIE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


Thank You For Your Help And Support 


To The Fine Folks Of CAW And In Primary Local — committeeperson Robbie Craig people were there just to 
222: help. Just great people we have! 

I am writing on behalf for my mother-in-law Anni Her- Dad worked many years as MR at the North Stamping 
rmann. Even though some time has passed since my fa- Plant and often mentioned how fortunate we are to have 
ther-in-law (Hans Herrmann) has passed away, “Mom” __ such a great union representing us to appreciate how far 


LETTERS TO THE EDITOR 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


at times finds life a little overwhelming. So I am helping — we have come. 
with whatever I can. So here is a very big Thank You to all those at CAW 


Mom was just at awe with all the help, support and =. 222. 
gift (the cedar-encased Bible). This was just a touching Sincerely. 


moment when she received this gift. Even when I (Ken- Anni Herrmann 
ny Wiech) asked for information for Mom through my Kelowna, B.C. 


Helping Youth 
In Your Community 


Thank you CAW workers 

Hi, my name is Justin Richmond. I help Reg Pigeau with the 
youth group in South Oshawa. I would like to thank all the employ- 
ees of AG Simpson on behalf of the youth group for their commit- 
ment and dedication towards helping out the youth in the commu- 
nity. You have made it possible for the group to be taken to Cedar 
Park on numerous occasions, Wonderland, Mosport, the circus, 
the movie theatre, mini putting and much more. We are very thank- 
ful to be fortunate enough to have such caring individuals who are 
willing to do anything to help out the community. I know for a 
fact that you have made a difference in every one of these kids’ 
lives of the youth group and given them a chance to do things they 
normally wouldn’t get to do. Again, on behalf of the youth group I 
would like to thank you for all your commitment and dedication 
towards the community. Keep up the good work. 


Back Pack Program 


To the Editor, 

The Canadian Red Cross, Region of Durham would like to ex- 
press its sincere gratitude to CAW Local 222 and its members for 
all financial support concerning our Back Pack Program. 

This year we are pleased to announce we will be able to fill all 
requests, amounting to over 5,000 back packs filled with school 
supplies. 

The Back Pack Program supports the Red Cross mission to 
serve the most vulnerable by providing essential tools to students 
within the Durham Region. By providing the basic tools we can 
help students make a positive effort towards gaining the knowl- 
edge and skills to work towards breaking the cycle of poverty. 

We are committed to providing children and youth with these 
vital tools to enhance their educational experience and opportu- 
nity of success. 

The Region of Durham Branch is proud to be associated with 
an organization such as CAW Local 222 who has continually dem- 
onstrated its commitment to the community. 

Again, from the staff of the Canadian Red Cross, Region of Dur- 
ham to all members of CAW Local 222 thank you for your support. 

George A. Daniels 

Community Services Coordinator 

Canadian Red Cross, Region of Durham 


Mary “May” Mitchell Partridge 
Nov. 5, 1920~Aug. 14, 2004 


rights. A member of the Local 222 

Women’s Committee that was instru- [/ 

mental in achieving recognition of | 

women as valued employees in Gen- \ 44! 

eral Motors in the early 1970s, May 

continued in a leadership role even 

into retirement. She assisted in setting up 

the CAW Retirees Area Council and was also a member of 
the CAW National Retirees Board. Rest in Peace, Sister. 


Liberation NO; Equality YES 
We elected a committee, with one aim in mind 
To equalize the contract, the solution we must find. 
In all the daily papers, others worked toward the end 
Of “liberating women by eliminating men.” 

That was not the purpose; We gave up leisure time 
but “eliminating language” that kept us in a bind. 
In this “just” society it’s a rarity to find 
A deep concern for others, they haven’t got the time, 
We accepted all the insults and the apathy within 
For our laid off sisters we had a fight to win. 
With the signing of the contract, one list upon the wall, 
All the laid off females were first to get the call. 

In a strange environment, receiving only praise 
From a darkened corner, a protest being made 
“They’re getting all the “cushy” jobs,” the easy ones to master 
They are working slow, we are working faster. 

They hoped that in the morning we wouldn’t show again 
For all those “cushy” jobs for years, had been the lot of men. 
We're dubbed a Liberating Group, we’ve heard it all before, 
At least, without an escort, we can find the washroom door! 
They made an observation for they have eyes to see 
They noticed there’s a difference between a he and she. 
With Trudeau fighting labour, employment on decline 
A more constructive issue should occupy their mind. 
The law’s been passed, accepted, by this giant called G.M. 
Our fight is far from over, till we educate the men. 

We know our design is different, on this point we'll agree 
We're not asking “Liberation” just “Equality”! 

by May Partridge 
(originally published in the Oshaworker in 1971) 
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At TDS Oshawa 


hope everyone had a good, safe two-week shutdown/holiday period 
in early July, which was an interesting month to say the least. 

The two-day strike of July 26 and 27 was definitely the highlight 

of the month, and now it’s time to move forward. 

When the ratification vote of July 26 was unanimously turned 
down by the membership, it sent a huge message to the Company that 
sometimes wages, benefits and contract language are not the only issues 
important to the membership. Respect and dignity are also important is- 
sues that most companies choose to ignore, usually to their detriment in 
the long run. The second ratification vote on July 27, with was accepted 
by 84 percent of the membership without major changes to what was 
voted upon the day before proves that being treated like human beings 
can go a long way towards harmonious labour relations. 

The Bargaining Committee would like to thank National staff rep Dan 


TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


“Interesting” Month 


RON 


BOIVIN 
Garvey, who had the ability to keep the bargain- | TS sort 
ing committee focussed, realistic and humoured CHAIRPERSON 


throughout the whole bargaining process. Thanks 
to Local President Chris Buckley for his unwavering support of the com- 
mittee. Chris pretty much put everything else on hold so he could be at 
the bargaining table for the long days and nights of talks. 

Thanks also to the GM Car Plant Committee, the membership at TDS 
Windsor, Lear, Woodbridge Foam, JCI and the many local businesses 
that supplied coffee, doughnuts, etc. to the picket line, for all their sup- 
port shown. 

But mostly the Committee would like to thank the membership at TDS 
Oshawa for the support and faith they showed the bargaining committee 
throughout the whole bargaining process. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Union Persistence Does Pay Off 


his being the first article since the summer holidays, I hope you 

all had an enjoyable and safe holiday. Your negotiating committee 

will be meeting to collaborate your plant concerns, then meeting 

with the Company to try to resolve your issues. Following this 

meeting with the Company, I will arrange a Membership Meeting 
to report our progress back to you, the Membership. (This will probably 
take place prior to you reading this article.) 


Since the holidays, our brothers and sisters of TDS had gone on strike during negotiations. Ron has also informed me fneen 
for a couple of days which put us in a position to utilize our Short Work _ of the total lack of dignity and respect shown by CHAIRPERSON 


Week plan. The Company tried to play “pin ball” with our SWW plan 
(once again) but due to the persistence of your negotiating committee 
we were successful in convincing management to implement our SWW 
plan in a proper fashion. 

I would like to take this opportunity to congratulate Chris Buckley, 
President of our Local, Ron Boivin, Chairperson of the TDS unit, and the 
TDS negotiating committee on a job well done! It was unfortunate that 
there had to be a strike but it sent a strong message loud and clear, back 


to the TDS management team. The brothers and sisters 
of Local 222 will not tolerate being pushed around. I 
have had discussions with Ron in the past and he 
had informed me of the treatment that his mem- 
bership receives from their internal management. 
The TDS Committee has had a rough time deal- 
ing with the TDS management team prior to and 


the company towards his committee and mem- 
bership. (Does this sound familiar?) This was one of the main issues 
behind why the strike had taken place. The TDS membership was tired 
of being knocked around and felt it was time to send a message back to 
the company. Well, I’m sure the internal management of TDS heard them 
“loud and clear!” One can only hope that the internal management of 
Lear Corp. Whitby heard this message loud and clear as well! 
In Solidarity. 


f JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Members Applauded 


For Effort 


hope everyone had a safe, enjoyable sum- 

mer and vacation in spite of the cool wet 

weather we have had. I would like to start 

off by welcoming all the new members to 

our plant and the CAW. Our numbers have 
been growing to accommodate the added con- 
tracts for the 365 and the addition of Plant #2, 
at the time of this report our membership is at 
approximately 540 members. 

The entire membership throughout both 
plants is to be congratulated with their suc- 
cessful ‘run-at’ rates for General Motors. Once 
again despite issues over which we had no 
control, you the members came through to 
make these run-at rates a success and your 
Plant Committee will remind this corporation 
of the value of our members at the bargaining 
table in September 2005. As we launch the 365 
products and start our processing of parts in 
Plant #2, I would ask again that we pay atten- 


tion to the quality of the products we produce. 
We need to maintain our reputation as a world- 
class supplier of auto parts to the industry, as 
this will enhance our position at the bargaining 
table as well. 

On behalf of our membership we con- 
gratulate Plant Chairperson Ron Boivin, the 
Plant Committee and the membership at TDS 
on their recent ratification of a new collec- 
tive agreement. The TDS members were very 
thankful for the water and doughnuts that we 
purchased for them with the money that was 
collected from our members. 

We have three grievances slated for me- 
diation and are currently awaiting to confirm 
dates with all the parties concerned. Our Vaca- 
tion Top-Up grievance is still in process for Ju- 
dicial Review and it may be some time before 
it is heard. We will keep you updated as the 
procedure develops. Janet Bobas has been ap- 


Family Support Committee 


Information, Resources, Education 


Confidentiality Assured 


Ron Davey 


CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, please call 


905-697-1940 


or e-mail ironic@rogers.com 


LARRY 


WILLIAMS 
pointed as our EAP Rep- JOHNSON 
: CONTROLS INC. 
resentative (Employee UNIT 
Assistance/Substance CHAIRPERSON 


Abuse); Janet currently 
works in Floor console/Rear window package 
tray shift #1. You can reach Janet by phoning 
our confidential phone service at 905-665- 
3900; Janet will return your call promptly. 

We will be starting our Unit Union meetings 
now that summer is over. Watch for notice of 
dates and please try and attend. I have had 
several meetings with our new Plant Manager 
Emile Godin. Emile and I will be meeting regu- 
larly to address issues and concerns that affect 
you the members and our facility. Emile has in- 
dicated he wants to have a good working rela- 
tionship with this Union and our members and 
I look forward to that happening. On behalf of 
our members and the Plant Committee we wish 
Steve Johnson success at his new position. Just a 
reminder once again; if you have been off work 
sick or on S/A for a week or more you may be 
able to file for EI waiting time (or benefits if you 
have waiting time in). Upon your return please 
stop in and see me if this situation applies to 
you. Please remember that HRDC requires that 
you file all claims in a timely fashion, which they 
consider to be three weeks. Failing to do so may 
jeopardize your claim being approved. 

As always if you have any concerns or is- 
sues please contact your committeeperson or 
myself. You can stop at the Union office or call. 
Office 905-665-4269, cell 905-260-2631. 

In Solidarity. 
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AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


Good News, Bad News For AGS 


ope everyone had a good summer. 
Too short as always. A quick note on 
what’s happened since the last Os- 
haworker: 

May 19th: The Local 222 Execu- 
tive Board okayed the purchase of the Brown 
and Beatty Canadian Labour Law Library 
on computer disk for the Union Hall. Ernie 
McKean from Lear and I brought the request 
forward. This tool will help all Union repre- 
sentatives in the entire Local research and 
prepare for Arbitration cases. Thank you to 
Chris Buckley, Charlie Peel and the rest of the 
Executive for passing our request. 

June 16th: The Local 222 Executive was 
given a tour of the new University of Ontario 
Institute of Technology. A very impressive fa- 
cility. Great vision. Anybody wanting a tour or 
wishing to make a donation may contact their 
office at 905-721-3111. 

June 18th: My family and I took part in 
the Cancer Society’s 12 hour Relay for Life. 
Thanks to all who donated. My team raised 
$3,646.00 and the event across Ontario raised 
millions. 

July 23 & 24: I want to thank Joe Starr, 


Reg Pigeau and Steve Bell for sponsoring the 
AGS entry into the Ice Sports Puck and Ball 
tournament from the proceeds of their 6/49 
Encore pool. These guys do a great job raising 
money for not only the sports teams and tour- 
naments but the underprivileged in our com- 
munity. If you can, join the pool or buy 50/50 
tickets from the social committee to help sup- 
port their ongoing charitable causes. 

Also in July General Motors announced that 
AGS has been recommended for a portion of 
the new GMT 900 program for 2007. Although 
this is good news, the problem lies in the fact 
that this represents only two-thirds volume of 
our current GM business. We are going to have 
to secure new business elsewhere to keep our 
current manpower levels in a few years. So 
keep your chins up, do your best each day and 
I’m sure that we'll land more new business. 

August 6th: The Company held employee 
information meetings in the cafeteria. Man- 
agement explained how our plant and the 
company have been performing and what 
we can look forward to in the future. Along 
with the new GMT program we'll continue to 
plate the Dodge Ram front bumper which has 


AGS AUTOMOTIVE SOCIAL REPORT 


been extended until 2006. 
There was a good turnout 
for all three meetings 
with lots of questions 
raised. I'd like to see 
these meetings held 
more frequently in the 
future. I believe that 
it is imperative for the 
success of AGS Automo- 
tive that management 
and the employees hear each other’s views 
and concerns on a regular basis. We all have 
something important to say and we all need to 
be heard. 

On August 10th & 11th: The Bargaining 
Committee was at the first arbitration on one 
of many outstanding grievances we have in the 
system that have been held up because of the 
CCAA and the changing of National Represen- 
tatives. We should be able to clear up a lot 
more in the next few months. 

Elections for all positions will be held at the 
beginning of October. If you don’t run at least 
exercise your right to vote. 


ED 
OCHEJ 
AGS AUTOMOTIVE 
PLANT 
CHAIRPERSON 


Employees That Care Report 


ummer holidays are over and I 

hope all had a great and safe vaca- 

tion. I had the opportunity to take 

10 children and a few volunteers 

including Justin Richmond and 
Monique Peon to Wonderland. 

This trip was made possible through a 
generous donation of five tickets from Pat 
Ferriera and the AG Social Club. Carlos 
Pinto showed once again he is an employee 
who cares and had five tickets donated to- 
wards the day. 

Just for those who may not know how ex- 
pensive things are at Wonderland, a gener- 
ous donation of $350 was given by Joe Starr 
and the 649 Encore Draw fund to ensure 
each child had spending money. Thanks 
guys for caring. 

Just as important, this event along with 
others would not be possible without all 
the employees’ and management's support, 
so on behalf of all the children a big thank 
you. 

We will be attempting to assist Simcoe 
Hall and Rogers Cable by helping needy 
children purchase back to school supplies. 
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At the time of this article we have no idea 
how this event will go over, however I feel 
confident it will be a success. 

Another project we will be involved in is 
Adopt a Cop. This would mean we would 
challenge all units to sponsor a police of- 
ficer to a five-minute shopping spree at a 
local grocery store and pick up the cost of 
whatever is scooped up. 

All groceries would in return be given to 
the food bank. The top officers’ and groups’ 
names would be placed on a large trophy to 
be displayed at their place of employment 
or business. 

Maybe some of the committees at Local 
222 may be interested in this worthy chal- 
lenge. Anyone interested please contact Reg 
at 905-434-8107 or Brenda 905-571-2121 
ext 6205. 

The 649 Encore Draw has assisted many 
events including the Pub and Ball tourna- 
ment sponsored by Mug’s Bar and Grill. The 
team was quite impressive looking, however 
they could use some help next year. 

Great try guys and thanks to Tom Camp- 
bell and his staff for feeding these athletes. 
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Maybe next year Mike will figure out it’s 
hockey, not soccer. 

Our Golf Tournament and the Mike Ke- 
hoe Memorial Tourney were also grateful 
recipients of donations. Thanks Joe on be- 
half of all participants. 

On a sad note we lost two very good 
retirees, Antonio Mata and John Mahoney. 
Antonio was father of Joe Mata and was a 
janitor who always looked after our needs. 
John will be remembered as Saint Nick to 
many who have brought their children to 
our annual Christmas Party. On behalf of 
all Employees That Care we offer our deep- 
est sympathy to their families. They will be 
missed and thought about. 

My friends Anna, Jennifer and myself 
had the opportunity to help out at the food 
bank. Let me assure you our efforts to feed 
those in need have not gone unnoticed. I 
personally am glad I went because I saw the 
needy are really grateful for everything they 
receive. 

Anyone wishing to donate one hour ev- 
ery Tuesday, 6 to 7 p.m., contact Brenda. 

Until next month, keep on caring. 


AVPEX ACTION CENTRE COORDINATOR’S REPORT 


AVPEX Action Centre 


Open At Hall 


n April 23, 2004, the Company called the Union into a 
meeting and announced that AVPEX International would 


be closing as of June 25, 2004. 


The Union was able to work out a closure agreement 

with the Company regarding benefits and severance. 
During the last eight weeks it was business as usual, and every- 
thing went well with minimal problems which was very nice to see. 


It made a bad situation tolerable. 


On June 23 the Company closed their doors for the last time. 


person. 


work they put in during my term as chair- 


NEIL 
GAZEY 


AVPEX 
ACTION CENTRE 


COORDINATOR 


The Union, with the assistance of the Pro- 


opportunities. 


vincial Government, has created an Action Centre to help the mem- 
bers to find new employment and assist with education and training 


The Action Centre is located at Local 222 in the Union Hall on 


Phillip Murray Ave. and will be open on Thursdays. For any informa- 


My thanks to all the members, and Jerry and Delann, for the hard 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


PPG’s New Manager 


Making Presence Felt 


hope everyone had a safe and enjoy- 
able summer vacation, even though the 
weather has been less than co-operative 
this year. 

By now everyone has probably already 
met the new plant manager. He is making him- 
self available in the plant 24 hours a day and 
has been true to his word by showing up in the 
plant at all hours. 

Some of the comments made by Don Mi- 
chelotti were “we need to clean up this place” 
and “we need to improve the way we are do- 
ing business.” There have already been cutting 
lines shut down and crews of maintenance 
and production workers doing clean up and 
preventative maintenance. 

They have been keeping extra floaters 
staffed and keeping large crews in other areas, 
when people have been available they are be- 
ing used for clean up on a plant-wide basis. 

He has shown other ideas about keeping 
everyone informed as to how we are doing 
as a company, and the kind of waste we have 
been producing. I also suspect by the time this 
article comes out we have already had all-em- 
ployee plant meetings. 

As I mentioned earlier Don is constantly in 
and out of the plant at all hours and I think we 
all need to be aware of the tag relief system 
and how it is supposed to work. 

At the beginning of August the Company 
started to hand out water tokens for the two 
machines (one by the canteen, the other in 
bonding). When conditions dictate they will 
hand out free water tokens to those affected. 

A few months ago we approached the Com- 
pany about getting a preferred provider for 


orthotics. We went to the provider and had 
him submit a written proposal to the Company 
which I submitted on our behalf. In July I re- 
ceived a response stating that Maritime Life 
had no preferred provider arrangements and 
also with that the company stated the costs 
were not that different. 

So, until we can get some kind of arrange- 
ment with the Company or with the provider 
you will have to continue to pay up front and 
be reimbursed later. 

I met with Buzz Hargrove on Aug. 10, 2004 
at the Union Hall and had a discussion with 
him about the loss of our Impala business to 
a non-unionized American facility and the loss 
of jobs here in Oshawa. I asked him how the 
talks with GM had gone previously and if there 
was any change in GM’s position. His com- 
ments were that it was not a done deal yet and 
they were still working on it. He told me they 
would get back to me soon with more infor- 
mation. When I find out anything I will pass it 
on to the membership. 

I would like to congratulate the following 
retirees and wish them good health and good 
futures, Peter Mott, John Johnston, Sharleen 
Mackey, Joan Bowins, Deborah Camazolla. 


Zone 1 Report 
By Rick Beckley 

20 Years Ago... 

I hope everyone enjoyed the two week shut- 
down despite the weather which has been any- 
thing but great. The break was a well needed 
rest for us all. 

Since returning to work we hopefully have 
all met our new plant manager. He is mak- 


tion please contact me at 905-723-3496. 


TONY 


MOFFAT 
PPG CANADA 
PLANT 
CHAIRPERSON 


ing his way through the 
plant in efforts of famil- 
iarizing himself with 
our routines and methods of production. 

Twenty years ago this month I got hired on 
with Duplate. Those were the days when manual 
labour, not robots was in style. Our business was 
mainly GM with very little competition for their 
glass. Our customers’ standard was nowhere 
near what they expect today. Since then PPG has 
taken over and other technologies were installed. 
Today basic vehicle prices exceed $20K... by the 
time I have 30 years in, that price could escalate 
to $30K. I guess what I’m getting at is, that as 
time goes by our company has had to adapt to 
the North American car market in order to com- 
pete. I feel that we are now involved in a global 
market where the competition is greater and 
thus the demands higher on our product. 

In the past year we have had major quality 
issues and production problems which are se- 
riously jeopardizing the future of our plant. In 
early discussions with the new plant manager 
I have expressed my concerns and views. With 
a new plant manager at the helm he has the 
power to make this plant sink or swim. It is up 
to everyone in the plant to work together to fix 
the quality and production issues that face us. 
If our product doesn’t compete well we may 
face major job losses. 

Change is evident... and it is up to You to 
do what needs to be done in order to make 
it work. Effort, attitude and commitment are 
essential in making PPG a productive and suc- 
cessful company. I think I state the obvious. 

“Service is only measured by our commit- 
ment” — Ruben Carter 
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hope everyone had a safe and enjoyable 
summer. Your committee is gearing up 
and preparing for the upcoming bargain- 
ing commencing in October. Our contract 
expires December 1, 2004; contract pro- 
posal sheets have been available and a drop 
box located in the lunchroom has been set up 
to return your demands for bargaining. We feel 
as a committee this set of negotiations will be 
a tough one and thanks to Dalton McGuinty we 
have to add the Health Care Premium, which is 
disguised as a tax, and eye examinations that 
were once covered are now forced onto the 
bargaining table on top of all the other benefit 
and monetary gains we hope to achieve. 
In every contract the Company always looks 


ACSYS TECHNOLOGIES PLANT CHAIRPERSON’S REPORT 


Movement To GM Continues 


ime continues to move on as well as 

people moving back to General Mo- 

tors, whether it be through transfer of 

the General Motors people or actual 

hiring of the Peregrine/ACSYS people. 
To date General Motors have hired more than 
300 Peregrine/ACSYS employees as well as 
continuing to line up medicals to continue the 
process. This is all very favourable and pro- 
gressing reasonably well. 

Letters were sent out once again in re- 
gards to Document #13 $60,000 retirement 
incentives at the end of August. This is being 
done under the terms of the Memorandum 
of Understanding in the closure agreements 
reached with General Motors. The incentives 
will be offered in order to create openings for 
the ACSYS people to be offered a job opportu- 
nity with GM. 

So far, so good. Although we’ve a ways to go 
yet, things are moving quite well. 


EI And SUB 

Presently we are still having problems with 
EI in regards to entitlement. As a result of 
many discussions with EI and ACSYS, ACSYS 
has agreed to pay full SUB entitlement until 
this is sorted out. The important thing to us 
and especially you is that you receive a cheque 
each week. 

EI have identified that they see the SUB, 
which is a supplemental unemployment benefit, 
as a form of severance as a result of the clo- 
sure. Normally SUB payments are exempt; they 
are saying they have to be claimed as earnings. 
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COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Province Doesn’t Make 
Contract Talks Any Easier 


for concessions, but we in the CAW never fall 
prey to their demands. If we continue to stand 
together in solidarity as we have in the past 
then the outcome will be favourable for us. 

On asad note, I would like to send my deep- 
est sympathy on behalf of myself, the Executive 
Board of Local 222 and the members of Whitby 
Transit, to Carol Adams on the loss of her moth- 
er, and to Grant Irvine on the loss of his partner. 
Our thoughts and prayers go out to you. 

I’ve had meetings with management and 
it looks like a go for the Rossland Road and 
Taunton Road runs. There will be more driv- 
ers hired on full time but the number at this 
time is not known for sure. We have the six 
new Novas and they will be going into service 


They are calculating everyone at being eligible 
for 52 weeks times your SUB entitlement, which 
comes to approximately $39,000. Then they are 
looking at your average weekly earnings for the 
last 10 months to deduct from the total SUB pay- 
ment if you went the distance, to then determine 
when you become eligible for EI payments. 

All cases are being individually appealed 
and if you haven’t yet, please contact the Ac- 
tion Centre. The Company is also appealing 
the government decision as well. They cer- 
tainly didn’t hesitate to deduct the EI payment 
from your pay each week you worked, but 
when it becomes time you need the insurance 
they make it extremely difficult. This is not a 
severance. A severance under the Employment 
Standards Act works from a formula to about 
a week for each year of service. Any further 
questions on this issue, contact the Action 
Centre 905-433-3136. 

On behalf of the members we want to thank 


TIM 
THOMPSON 


when the new runs take | COACH CANADA - 
. WHITBY TRANSIT 

effect, I will keep you UNIT 

posted, as the time gets CHAIRPERSON 


closer. 

In closing we must be prepared for the 
challenges ahead. Cutbacks to the health 
care system and cost increases to our social 
programs force us to look to the employer to 
absorb this cost because we know it’s their 
corporate back room deals with the right wing 
governments that push their agenda forward. 
Our only recourse is to fight at the bargaining 
table to retrieve back these obvious thefts to 
our social programs. That's why brothers and 
sisters in solidarity, we must never stop fight- 
ing back! 


Ray Carroll who since us 
has returned to GM WAYNE 
for all his help with EI MURPHY 
especially when things 
were at the most diffi- 
cult. His knowledge and 
willingness to always help was much needed 
and appreciated by all involved. 


ACSYS 
PLANT 
CHAIRPERSON 


Plant Auction 

It was a sad day to see what was going on in 
here during the week of Aug. 13th. 

The auctioning off of all the equipment and 
everything else in the plant drew a lot of dif- 
ferent people, each with having their eyes on 
different parts of the operation. There was 
very little that wasn’t bought up. Another clear 
reminder of Big Business moving on. 

As always, with any issues or concerns 
don’t hesitate to call, 905-433-3343 or pager 
905-439-3343. 


Complimentary Hearing Aid 
Fall Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Tuesday, October 19, 2004 e 9 a.m. to 3:30 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 
Appointments for complete diagnostic testing can be made at that time 
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CAW Local 222 
Retirees’ Picnic 
June 8, 004 — 
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Euchre Starts Again Sept. 14th 


By John Redko 
etirees Picnic: Kudos! to the CAW Local 222 Membership, the 
Executive, Recreation Committee and Women’s Committee for 
all the hard work to put this annual event together, thank you 
all. Thanks to the Auto Workers Community Credit Union for 
the donation and prizes and special thanks to the CAW Family 
Auxiliary #27 for the sumptuous lunch. 

Port Elgin Annual Conference, Sept. 5-10, 2004, 8 delegates and 4 
fraternal, Frank Locke, Pat McCloskey, Joe McCloskey, Norma Glober, 
Russ Rak, John Sinclair, John Redko, Don Revoy; Fraternals elected, Roy 
Fleming, Gord Lindsay, Joe Worona, Art Field. 

For the Labour Day Parade we had two buses loaded for an overnight 
and return after the parade. We must commend the organizing Commit- 
tee for a job well done; Brother Art Field, who 
must have located every vacant space in town 
for our members, thank you. The Bus People 
are members who have been to see Port Elgin. 

Peterborough Donation: To the flooding 
disaster that took place, passed at the summer 
Executive meeting, $5,000. Together with the 
Family Auxiliary we made a presentation to the 
Fund on Aug. 16, 2004. 

In the past we were told that we never were 
receiving any credit for our donations. A lot of 
donations are made during the year, and hope- 
fully we will garner a bit of publicity. Our Peter- 
borough brothers, Bill and Norm, members of 
the Area Council were flooded basement-wise. 
Between the Local, National Union, ourselves 


derstand that donations were slow coming in. 
Just a wee mention of the D-Day Parade June 
6, 2004, which took place in Whitby. Tremen- 
dous parade, well attended by Legion branches 
of the Durham area, and other organizations. A 


the recent flood. 


CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


CAW Local 222 Retirees’ Chapter President 
and the Auxiliary, we hope this will help. Un- John Redko (right) and the Chapter’s 


Secretary-Treasurer Art Field (left) present 
Peterborough Mayor Sylvia Sutherland with 
a cheque for $5,000 to help out the victims of personally thank everyone for showing their 


barbecue followed at Legion 
Branch 112 Whitby. Great. 


JOHN NORMA 


At the moment have not REDKO GLOBER 
gotten a hold of “euchre” RETIREES’ RETIREES’ 
po eae CHAPTER CHAPTER 
Year-ending wit ' PRESIDENT DANCE COMMITTEE 
Laurie O’Neil from Green CHAIRPERSON 


Shield will be a guest speak- 
er at our membership meeting on October 4. 


Dance Committee Report 
By Norma Glober 

Hello everyone, I hope you had a healthy and happy summer season. 

I would like to take this time to give everyone an up-to-date agenda 
on the dance schedules and fees voted on and passed by your elected 
= committee. 

The following are the next couple of sched- 
uled dance dates and times at the CAW Union 
Hall: 

Friday, Oct. 22nd, Halloween Dance, doors 
open at 7 p.m., costumes, prizes, 8 p.m. start; 

Friday, Nov. 12th, doors open at 7 p.m., 8 
p.m. start; 

Friday, Dec. 17th, Christmas Dance, doors 
open at 7 p.m., 8 p.m. start. 

Beginning with our Oct. 22nd dance and 
continuing for future dances except for the 
Christmas dance, all ticket sales will be offered 
on the first Monday of every month. 

Ticket prices are $5 in advance, $7 at the 
door. We are always looking for volunteers to 
help out the Dance Committee. Anyone can call 
me at 905-655-8079. 

I would like to take this opportunity to 


support and confidence in voting me as your 
Dance Chairperson. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Larry J. Anderson 
Jan Bajorek 
George M. Barter 
Norman S. Bosnell 
Rudolf Braat 
Howard C. Bradley 
David D. Calvert 
Charles M. Cowell 
John L. Crowder 
Ivan J. Eadie 
William R. Gregory 
Albert J. Hardsand 
Frank E. Hayward 
Donald W. Henning 
William A. Howden 
Leon D. Killen 
Greg Kit 

John Komorowski 
Valere P. Landry 
Ulric Losier 


May 19, 2004 
July 11, 2004 
May 12, 2004 
June 8, 2004 
July 9, 2004 
June 4, 2004 
June 21, 2004 
June 8, 2004 
May 11, 2004 
May 24, 2004 
July 11, 2004 
July 13, 2004 
June 8, 2004 
June 7, 2004 
June 2, 2004 
Feb. 23, 2004 
July 20, 2004 
May 22, 2004 
July 22, 2004 
July 17, 2004 


P-P-P-PU-PM-PIN-P-P-P-PU-PI-PL-P-PIN-PIN-P-PE-P =P INP 
SSSSSSS5 55355555 5555585 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


John R. Mahoney 
Antonio Mata 
Raymond A. Matthews 
James W. McCabe 
Roy E. Morrison 
Michael Pankewicz 
Mary (May) Partridge 
Charles T. Perks 
Wladimir Richter 
Timothy C. Rush 
James C. Sargent 
Arthur W. Shorten 
James L. Smyth 

Roy Spratt 

Derick H. Sweeting 
John P. Tolboom 
Ellen L. Wood 

Larry E. Willerton 
Kenneth A. Wooldrige 
Z. (Tony) Zylka 


July 17, 2004 
August 4, 2004 
June 15, 2004 
June 5, 2004 
May 24, 2004 
June 20, 2004 
August 14, 2004 
June 15, 2004 
July 19, 2004 
May 20, 2004 
May 13, 2004 
May 28, 2004 
July 18, 2004 
July 10, 2004 
July 10, 2004 
July 1, 2004 
June 5, 2004 
July 1, 2004 
June 20, 2004 
August 8, 2004 


AG Simpson 
AG Simpson 


Retired 


Retired 
Retired 
Retired 
Retired 
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Prostate Cancer 
Awareness Week 


The Durham “US TOO” support group will have a 
display at the Oshawa Centre from Thursday, Sept. 
16 to Saturday, Sept. 18. Everyone is welcome to 
visit us to obtain reading material related to pros- 
tate cancer. 

For men 50 years of age and older 

Men are much less likely to visit the doctor, but 
that doesn’t mean men don’t have health prob- 
lems... in fact, the problems are often worse than 
they could be because they’re not given attention. 
One of the more common problems has to do with 
the prostate. Prostate cancer is the most frequent- 
ly diagnosed cancer in Canadian men. Early warn- 
ing signs are: Frequently difficult or painful urina- 
tion; dribbling urination; urine that contains blood 
or pus; pain in the lower back, pelvis area or upper 
thighs; pain during ejaculation. 

Sometimes men with prostate cancer don’t have 
any warning signs. If you have any of the above 
signs, it is time to have a physical check-up by your 
doctor. There are still many unanswered questions 
about prostate cancer. No one is sure how much 
factors such as diet, physical activity, heredity or 
smoking may contribute to an increased risk of de- 
veloping it. We do know that the older you are, the 
more likely you are to develop prostate cancer. 

Prostate cancer, if detected in its early stage, 
is curable. The Durham Region has a prostate 
cancer support group one can contact to obtain 
additional information regarding prostate can- 
cer. For more information contact US TOO Pros- 
tate Cancer Support Group at 905-683-0363 or 
e-mail USTOODurhamregion@rogers.com or the 
Canadian Cancer Society at 905-430-5770 or 
1-800-668-7830 and ask for the leaflet “Prostate 
Health, What Men Can Do.” 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


Branson Christmas Trip 


Branson Missouri 


Christmas Shows 
8 Days Nov. 20-27, 2004 
$1099 double/pp 
Call Bart 905-728-9041 


PRE-RETIREMENT REPORT 


Flood Postpones 


705 Session 


hat a summer we had and now it’s almost 


over. 

I would like to extend all my best wish- 

es and great relief that there weren't any 

fatalities in the great flood that struck Pe- 

terborough. I’m glad all the residents are okay, all the 

CAW members and their families, all the CAW retirees 
and their families, best wishes. 

We had planned a pre-retirement session there, a 


one-day special session, but the flood ruined that. There would have been 


BART 


M*CNEILL 
DURHAM AREA 


CAW RETIREE COUNCIL 


PRESIDENT 


GORD “CHIEF” 
LINDSAY 


quite a good number of attendees if it could have happened. 


We will be starting our sessions again as of Oct. 4, 2004 with all the guest 
speakers; Auto Workers Community Credit Union; CAW Pension with Bill Mu- 


timer and Chris Smith; our own CAW lawyers; and benefit rep Brian Bittorf. 


Please keep the applications coming and read the Oshaworker for more 


details. 


Retirement is like a marriage — if you want it to succeed you have to plan 


for it. 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


Spouse’s Name 


Will Your Spouse Attend (circle) Yes 


No 


Have You Planned A Retirement Date (mark appropriate box below): 


[| 


1 to 3 Years 


[| 


3+ Years 
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An Invitation To Join 


e “Se ee 
CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary 


ome history of how we originated: 
July 30, 1937 United Automobile 
Workers Ladies Auxiliary was granted 
their charter and historically enough 
formed the auxiliary during the first 
strike of 1937. The sisters made sandwiches 
and coffee, walked and wheeled baby car- 
riages beside their men, who voted in a union 
at General Motors, Oshawa. Dr. Edna Cathon 
Thomas of Peterborough addressed an orga- 
nizational meeting at Oshawa (now O'Neill) 
Collegiate and 40 members signed up. They 
paid ten cents a month dues and met at En- 
gel’s Hall for a while then moved into quarters 
above the A&P store on Simcoe St. North; from 
there into their new building at 44 Bond St. E. 
and in 1990 we moved to our current location 
at 1425 Phillip Murray Avenue — 1937-2004, 
a lot of changes. 

In 1985 at a UAW convention in Anaheim, 
California a motion was passed that from then 
on we would be known as UAW Family Auxil- 
iary #27 and now CAW Family Auxiliary #27. 
Regardless of the name changes our aims and 


CAW Local 222 President Chris Buckley recently installed the 2004-2005 Family Auxiliary 
#27 Executive. From left, Jackie Finn, Marg Fitchett, Clara Leicier, Peggy Cobb, Abby Kiberd, 


objectives have remained in place, “to educate 
the family of CAW members in the principles 
and ideals of trade unionism.” 

We meet the first and third Tuesday of each 
month except July and August at the Local 222 
Union Hall. Auxiliary 27 pride themselves on 
the conduct of their meetings, with Roberts 
Rules of Order being followed and I must say 
we are a very progressive women’s organiza- 
tion. 

As you no doubt are aware Auxiliary 27 has 
exclusive catering rights in our Local Union 
Hall, thanks to the 100 percent co-operation 
of Local 222 Executive Board members as 
well as the membership as a whole. We are 
kept very busy but that is where the monies 
are raised which are in turn donated. Last year 
Auxiliary 27 donated $26,000 into our com- 
munity. The sisters who assist have lots of fun 
while they're hard at work. It definitely gives 
them the opportunity of socializing with other 
members and getting to know each other bet- 
ter. 

We have a group who volunteer at Hillsdale 


FP Se th 


Amanda Grant, Lynn Rak, Lyn Gowans, Marian Ross and Phyllis Clark. 
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#27 


Food Prep 2004: At 

|| far left, Tris Hoar 
mixing potato salad 
for the Retirees’ 
Picnic. In the 
kitchen, from left 
to right are Abby 
Kiberd, Amanda 

| Grant, Carrie 
Rotiterman, Karen 
Ross and Jackie Finn. 


JACKIE 


FINN 
Manor at the tuck-shop FAMILY AOIARY 
and we are ready to as- #27 PRESIDENT 


sist at any time. We do 
have fun times too--in April we hold our annu- 
al birthday banquet, dinner and dance recog- 
nition awards night, a pot-luck dinner in June, 
penny sale and card bingo in November. 

In June we prepare for the retirees’ pic- 
nic, this year 2000 box lunches. The sisters 
worked hard and I must say, “we did some 
clowning around,” the pictures say it all. Each 
year we assist the Local in distributing their 
tickets, plus there’s a great Christmas party in 
December. 

We also take part in the CAW Family Auxil- 
iary Annual Conference held at the CAW Family 
Education Centre in Port Elgin. 


Membership Criteria 
Article 5, Section 1 

Any woman or man who has attained the 
age of 16 years, who is either the spouse, fa- 
ther, mother, son, daughter, brother or sister 
of a member of the CAW (such member is 
hereinafter referred to as “sponsor”) shall 
be eligible for membership in the Family 
Auxiliary. 


Article 5, Section 5 

No one shall be eligible for membership 
in the Family Auxiliaries who holds mem- 
bership in any Local Union under the juris- 
diction of the CAW. 

Membership dues for Auxiliary 27 is $5 
ayear “the best deal around.” Our auxiliary 
has been responsible for mentoring many 
members and they have definitely benefited 
in many ways; Public speaking and with a 
definite ease; leadership qualities; asser- 
tiveness in one’s self. 

By joining our group you will have a feel- 
ing of accomplishment and your reward 

see AN INVITATION - page 19 


An Invitation To Join CAW Family Auxiliary #27 


— continued from page 18 


will be seeing the results from your unselfish 
good work, so give it some serious consider- 
ation and don’t hesitate to contact myself or 
someone on our executive. 


Summary of June’s Meeting 
Brother Chris Buckley, President of Local 
222 took time out of his busy schedule to come 
and install the 2004-2005 executive offices. 
Chris gave us some history about his union in- 
volvement and the years he has been at GM. 

In the last issue two items were omitted; 
sister Lynn Rak was acclaimed Treasurer and 
sister Shirley Hill received her 45-year plaque 
at our banquet, my apologies sisters. 

Congratulations go out to sister Loretta 
Gourley and Walter on the celebration of their 
45th wedding anniversary. 

A donation of $300 was made to Sunrise 
Youth Group. The 50/50 winner was sister 
Fannie Estabrooks. Volunteers at Hillsdale’s 
tuck shop were sisters Marian Ross, Phyl- 
lis Munroe, Helen Rotterman and Dorothy 
McEachern, thanks sisters for all your help. 

Winners of CAW Auxiliary #27 money-doll 
draws were: Gerald Williams of Oshawa and 
Bob St. Jules of Courtice. Congratulations and 
thank you to all who purchased tickets. We 
sold all 10,000 once again. Thanks to sister 
Helen Rotterman convener, job well done! 

At our Sept. 7 meeting we will be draping 
the charter in memory of our dear departed 
sister Olive Clark who was a member for 41 
years, our sympathy goes out to her family. 

Next issue I will honour all our sisters who 
have turned 80 in these few months. See you 
at our meetings in September, the 7th and 
21st. 


Jackie Finn, President of the CAW Family 
Auxiliary #27, presents a $5,000 cheque 

to Peterborough Mayor Sylvia Sutherland 
on behalf of the Auxiliary. The money will 
go towards the Peterborough Flood Relief 
Fund. 
a 9S Se 


Pilkey celebrated her 80th 
birthday in style with friends 
recently at an open house at 
the Union Hall. Vi is seen here 


President Chris Buckley. Happy 
Birthday Vi! 


CAW Surfing Seniors 


Introduction To Computers 


Computer Training For GM Retirees 


September 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


First Last 
Name Name: 
Local #: 222 ~—oor 1090 = (please check one) 

Retiree Home 
Number Phone: 
Address Apt. No.: 

. Postal 
City: Prov: Code: 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


September 13, 15, 20, 22 
Tuesday & Thursday 
September 14, 16, 21, 23 


8:30 a.m. — 11:30 a.m. 


September 13, 15, 20, 22 
Tuesday & Thursday 
September 14, 16, 21, 23 


12:00 noon — 3:00 p.m. 


Introduction To The Internet 


[_] Monday & Wednesday 8:30 a.m.—11:30a.m. [_] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 


September 27, 29, October 4, 6 
Tuesday & Thursday 8:30 a.m.- 11:30 a.m. 
September 28, 30, October 5, 7 


AFTERNOON AFTERNOON 
[_] Monday & Wednesday 12:00 noon-3:00 p.m. [] Monday & Wednesday 12:00 noon — 3:00 p.m. 


September 27, 29, October 4, 6 
Tuesday & Thursday 
September 28, 30, October 5, 7 


Tuesday & Thursday 6:00 p.m. — 9:00 p.m. Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
September 14, 16, 21, 23 September 28, 30, October 5, 7 
Available to GM Retirees of CAW Local 222 ik 
& Chrysler Retirees of CAW Local 1090, a. 
Spouses and Surviving Spouses pe 
now eligible for the program! Ae 
For more information please call ea vt 
Dean Lindsay (CAW National Coordinator, en ee 
Retired Workers Department) 7 nee eee 
1-800-268-5763, ext. 791 ve gett 
or Darlene Woodward Ny Se Be 
(Coordinator, Durham Training Solutions) ote at . 
@ 905-440-4505 get a 
Program funded by the Big Three, Retired Workers Fund. af . 
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12:00 noon — 3:00 p.m. 


The Family Auxiliary’s Viola 


being congratulated by Local 222 
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UNION ROD & GUN CLUB REPORT 


Interesting Insects Fluttering By 
And Happy 89th Birthday, Roy 


he butterfly bushes have been planted 

at the long lane leading into the URGC 

property in Newcastle by Doug and 

Bob, who planted them straight and 

well-placed among the other wild 
shrubs. Nature took over with lots of rain, so 
next season I will write about butterflies and 
moths, instead of birds like cedar waxwings 
and cardinals. 

I thought there were two butterflies, the white 
cabbage and the monarch that are so prevalent 
in early fall of September. The life cycle is a little 
different than we used to think. The monarch 
flies in early fall from here to Mexico or maybe 
Texas to spend the winter in semi-hibernation. 
The first monarch fly maybe 500 miles north, 
lay eggs, die. The newly-hatched insects then 
grow to fly north maybe another 500 miles, lay 
eggs and die. Those new monarchs fly on north 
and sometimes east and if the weather is not 
warm enough, lay eggs. The new monarchs 
arrive here for us to see flying about, so that 
monarch we see could be a grandchild of 
the ones from last fall. 

A high school teacher and her students 
in Cobourg did a big project on the life of 
the monarch, with very small marking on the 
wings like a marking on the wing of a bird that 
had to be read with a microscope. I had the 
pleasure of seeing some of this school project 
and listening to the speaking of the wonder- 
ful results. If there was one downfall, they paid 
the local Mexicans who found a monarch with 
marking from this school project. They killed 
many butterflies as they were in winter hiber- 
nation. Other countries assisted in preventing 
the destruction of these monarchs. The winter 
hibernation areas are where the biggest and 
best pine trees grow, so the lumber barons 
wanted this wood, but some of it proved these 
wintering monarchs brought in more tourist 
dollars than the lumber would have. 

I got out my book, A Field Guide to the But- 
terflies by Alexander Klots that I had purchased 
in the year of 1957. This book has fascinated 
me for years, with so many pictures and de- 
scriptions of so many butterflies, and I soon 
learned there are more butterflies than birds. 
There are pages of almost the same in colour. 
The names of some: brush footed butterflies, 
satyrs, wood nymphs, fritillaries, sulphurs, 
heliconians, swallowtails, white and orange 
tips, skippers, and many sub-families, branded 
skippers, giant skippers. 

The life cycle of butterflies, eggs, pupa, 
adult, most laid on a leaf or branch of a tree, 
sun brings them to life. There are many ene- 
mies, birds picking up eggs, small caterpillars 
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a feast for birds and some animals. The flying 
monarchs are an attraction for larger birds 
such as small hawks. Weather, like early fall 
storms, take many, some too weak to make the 
long fly to Mexico. Like many wild birds, life 
can be short lived. 

If you have the opportunity to take a small 
local trip looking for butterflies take it, and 
Jim Kamstra will show you more butterflies 
in a couple of hours than you would find in 
a lifetime. So if I see 
you out in the fields 
looking for butterflies, 
I know why there are 
wild milkweed plants 
near. The Durham 
Field Naturalists have 
planted many butter- 
fly plants on Rossland 


I soon learned 
there are more 


butterflies than birds. 


Road West on the north side of the road, just 
west of the Oshawa Creek, on that piece of va- 
cant land. If this project does as well as the 
members think, the butterflies will be so thick 
and of many different names. The creek will be 
their highway both from north to south, plus 
the creek will be the constant supply of clean 
water. 

The Oshawa Creek is so important to all 
wildlife, including the wild plants and bushes 
found in Oshawa. 

The Weed Drag at Lake Scugog in May was 
another great success. Thanks to Earl and Rick 
and the Committee who did all the work. The 
weather was too good, warm and balmy. The 
water was very calm, not a ripple. Tom and I 
caught a few perch trolling, no tackle-busting 
monsters but a few pickerel. One of the ladies 
fishing, Drew’s wife, was the winner, very happy 
with her first prize. The kid who was first, I can- 
not remember his name, but all who attended 
took home a prize of a Rapala bait. All said, 
they will be back next fishing season to have a 
few hot dogs by our president Rick Roddy. 

The URGC Championship trap shoot was 
another great success, great weather, almost 
too still. Doug and Bill did the work, fill the 
shack, take your money, keep score. Karl P. 
was again Club Champion, shooting his over 
and under with a 45 out of 50 birds. Rod Wild- 
man was second and Big Crosby third in Class 
A. John Cameron won B Class with one broken 
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bird and a run of 12; 
Doug was second in B 
Class and tired after be- 
ing on the trap field all 
day. Roy Jauffs was third 
in B Class and told us 
in his heyday had shot 
in the Grand Am, the big trap shoot. C Class 
was my place that Sam Mastranell won, still 
shooting that double barrel side by side with 

triggers showing. I was second in C Class 

and have done better and sometimes not as 

good. Earl Whitaker from the north shore of 

Lake Scugog was third and his trophy was 

well admired. Longest run, Mike May from 

Colborne who says he will be back. I hope 

you noticed some different names with the 

Lewis System used in scoring. This is the 

way it comes out. Tom Holly shooting at the 

Orono Club has broken 25 straight but some 

days you don’t win. A lady named Lisa, who 

is a regular at URGC let the excitement affect 
her score but took home a trophy as Sports- 
man of the day. 
The URGC runs all season, trap, indoor 
target, your choice, it costs money, so does 
whiskey. We have been a conservation club 
since 1938 and we can only carry on with your 
help at 3796 Con. Rd. #., Old Clarke Township, 
1 1/2 miles east of Hwy 115 Newcastle, 905- 
987-5113. Visit a great conservation property 
now before the snow. 

The Turkey Trap Shoot is Sept. 19, 2004, my 
birthday, I will be only 89 years young and I 
am going to win this shoot. (I have never won 
a major trap shoot, very close a few times, so 
I want to show some of the young shooters, 
say 65, 75, 80 years old and I don’t know any 
older). This is a 50 bird shoot, no entry fee, 
$5 a round plus your own trap shells, all trap 
shooters welcome, yes, we’re looking from 
more lady trap shooters, 10 a.m. until 2 p.m., 
rain or shine at the Newcastle property. A pre- 
shoot before you go bird hunting. I hope you 
show up, lots of chili by our own chef. 

Harold Rolls, another retiree who now lives 
in the Bethany area among the ski hills, but so 
close to many lakes of the Trent system, won 
the match set of motor boat and trailer, with 
lots of extras. Harold one time was our trap 
chairman so maybe this is his reward of many 
free hours given setting up birds, keeping the 
trap in working order. Lots of good jobs. We 
do not have a trap chair. This could be your 
chance to learn trap shooting and be a wing 
shooter. If you become a very good trap shoot- 
er, there is big money to be made at very big 
trap shoots, say the Grand Am. 
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General Motors Is Fighting To Survive... 


And Can Succeed, If They Listen! 


t is hard to believe that the summer is 
gone, and it never really came. Suppos- 
edly September is going to be the nice 
month. I hope you all had a much-de- 
served vacation, and have returned safely 
to the Plant. 
We have been very busy, and I will update 
you on some of the things that have happened 
and what is happening in the Auto Industry. 


IMF Conference 

The week of June 7, 2004 I was invited to 
attend the International Metalworkers Federa- 
tion meeting held in Dearborn Michigan, by 
Buzz Hargrove and the National Union. 

It certainly was an eye opener to say the 
least. There were Union representatives from 
26 different countries, and there were 14 dif- 
ferent languages spoken. The UAW hosted the 
conference, and they were very hospitable; yet 
clearly, all the Unions could see the UAW lead- 
ership have swayed too far to the Company 
agenda. In saying that, we have met with many 
UAW reps who visit our facilities who do not 
agree with how far the leadership has gone, 
and agree with the CAW positions. 

It was interesting to see that it didn’t matter 
whether the Unions were from Mexico, Japan, 
Korea, Thailand, Brazil, the UK, Germany, or 
Australia; we all face the same problems with 
the Global Corporations: 
© Outside contracting 
© Shrinking memberships, loss of jobs 
© Corporations are pushing standardized 

work at all locations, GMS for the General 

Motors Facilities 
© Casual workers 
© Restructuring 
© Loss of market share to Japan/Korea for 

GM, Ford, and DaimlerChrysler 

Yes, we all face the same pressures, and 
with the companies we work for being mul- 
tinational, they can move work wherever they 
want. This conference made it clear each and 
every Union should be proactively forcing our 
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governments to protect the Auto Industry in 
each of the respective countries, because it is 
the engine of the economy in all the countries, 
yet the corporations are the ones who decide 
where and how much they invest in each of 
the countries. We also talked about the threat 
of China, which again is reality. GM is in China 
heavily, and this is necessary, if GM hopes to 
survive. China is going to be building more ve- 
hicles than they can use in their own country, 
and this will add to an already over-capacity 
world market. 

The last two days of the Conference it was 
only the GM Unions we met with, yet the size 
of the meeting didn’t change, GM is in almost 
every country. GM does not share the same in- 
formation with all their Unions. This is a big 
mistake for a Company that is hanging on by 
a thread of being Number 1, and who needs 
their Unions to recognize the fight they are in, 
in order to survive. 

We asked that General Motors recognize the 
GM portion of the IMF Council, and meet with 
the leaders of each of the countries’ Unions at 
least once per year to give us all the same mes- 
sage. This could be done in concert with the 
annual meeting of all the Company Executives. 
We are all in the same boat, and if GM goes 
down we all suffer. The Rick Wagoners of the 
world need to realize this, and start trying to 
work with all their Unions to strengthen GM’s 
position worldwide. I made this point with a 
representative of GM, when he met with us on 
Friday. His name was John Buttermore, and 
his job was to pass this message on to the Gary 
Cowgers and other GM top leadership. If GM 
waits too long, it will be too late. 


Realities Of 
What Is Happening! 

What is happening around us and in the 
auto industry is real, and unprecedented. You 
can read it in any paper and in any of the busi- 
ness sections. We are losing market share to 
the foreign competition, and GM, Ford, and 
DaimlerChrysler are in serious trouble. It is 
not because we aren’t making excellent quality, 
because we have closed the gap and exceeded 
the competition recently with the Cadillac and 
Buick divisions. A lot of the problems are per- 
ception in quality. The competition is putting 
out lots of beautifully styled models, priced 
right, with longer warranties and stealing our 
market. The competition does nothing to pro- 


vide jobs to the Cana- 
dian economy. 

The reality is GM, 
Ford and DaimlerChrys- PAT 
ler is paying people | BLACKWOOD 
huge incentives to buy SRD TRBDES 
our vehicles right now, CHAIRPERSON 
and have been since 
September 11, 2002. This, along with the 
legacy costs of having two and a half people 
retired to every one working, and paying an- 
nual benefit costs of $4.3 billion U.S., which is 
estimated to be $5.1 billion this year, is eating 
up the profits of General Motors. This affects 
the number of new products they can intro- 
duce, and it becomes a spiral effect. General 
Motors still had 29 product launches this year, 
13 of them new. 


Health Care And 


Legacy Costs A Real Threat 

On the price of every hood of every GM car 
is a $1,200 U.S. cost that goes to pay health 
care for our employees and pensioners. This 
is what they call the legacy cost, where Toyota 
is only paying $100 at this time. 

The difference is the money Toyota has 
to reinvest in new products and expansion. 
I know you may have heard this before, and 
don’t really want to know what the threats are, 
but these numbers are real, and with the pen- 
sion obligations GM, Ford, and DaimlerChrys- 
ler have, and having to provide incentives to 
sell vehicles, it is making it hard for GM to 
generate cash. 

Recognizing GM has put themselves in this 
position is one thing, hoping they can hold on 
to being number one is another. GM contin- 
ues to refreshen their products, in an effort 
to attract new customers. The problem with 
GM is they have not been aggressive enough 
here with some of their divisions, with the 
exception of Cadillac who has, and the in- 
creased sales prove it. The Equinox is another 
example where GM has hit the mark. This is 
a very desired product, engineered and built 
here in Canada, by CAW members at CAMI in 
Ingersoll. 

General Motors is building excellent qual- 
ity, and our warranty should reflect this, yet we 
still only have three-year warranty while every 
one else is greater. GM needs to improve the 
warranty coverage of our vehicles to reflect 

see GENERAL - page 22 
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General Motors Is Fighting To Survive - continued trom page 21 


the quality we now build. We are not competi- 
tive in the market place with this, as pointed 
out to me by an IMM in the Car Plant recently. 
(Thanks Barry!) 

We as a Union, and as employees of GM have 
to do our share, and that is simple, continue to 
build and improve our quality, therefore pro- 
ducing the best cars and trucks in the world. 
We need to impress upon our neighbours and 
friends that GM is building excellent quality, 
and that the Canadian Auto industry, under 
Ford, GM and Chrysler do put an enormous 
amount of money into the infrastructure of 
our communities. For every assembly job, it 
generates seven jobs in the economy. 

We do not want to experience what Ford in 
Oakville is currently going through. They lost 
their Truck Plant, and the new minivan they 
are building that came out as the Free Star is 
looking at 20 weeks out of the system. Chrysler 
on the other hand has a couple of “gotta have” 
products in Brampton, which has helped them 
recover. 

GM has lost 16 percent of the market since 
1972, and you would think the arrogance of 


GM would shrink equally. General Motors 
needs to begin to listen to its people, and its 
Unions before it is too late. We are all in this 
together. GM talks about their people being 
so important, but GM isn’t walking the walk. 
They are not listening to the people who do the 
work day in day out. 


Negotiations 2005 

We are entering a contract year, and in the 
past the Corporations used to be able to slow 
the sales down when they owned 42 percent 
of the market. What is happening these days 
is a real threat, and no Company can afford 
to lose any market share. There is excess ca- 
pacity today, GM is building vehicles as if they 
had 30 percent of the market and in reality we 
only have 26 percent. For every 1.5 percent of 
excess market equates to vehicle production 
at an assembly plant for one year. 

We want GM to make billions of dollars, so 
we can enjoy the standard of living we cur- 
rently enjoy, and so we can retire without the 
threat of our Company going under, and our 
negotiated pension and benefits threatened. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAW2=STCA 
LOCAL 222 
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We do not want a Stelco or Air Canada situa- 
tion with General Motors. 

General Motors could help themselves by 
doing a couple things that don’t cost any mon- 
ey, but the returns are enormous, that is: treat 
your employees with respect, dignity, and stop 
overloading the jobs. Productivity in Oshawa 
is already world class. Our quality is as good 
or better than the rest, but by continuing to 
add more work to the production operators, 
and running without enough skilled trades, 
throughput and quality will eventually suffer. 
We need to hire more Skilled Tradespeople, 
to allow our people their contractual time off, 
and also allow more training, so our trades- 
people will be able to keep up with the tech- 
nology coming into the Plants. 

We will be putting sheets out looking for 
your ideas for contract time. To those em- 
ployees new to Oshawa, this year is a pension 
agreement in that we only negotiate the pen- 
sion issues every six years. Wages, benefits and 
working conditions are a part of every con- 
tract, which run every three years. 

We have a workforce in Oshawa where 50 
percent will be eligible to retire under the next 
six-year agreement. These retirements will 
generate new hiring, which in return generate 
some job security for our younger members. 
We ask that you put your name and serial num- 
ber on the sheets so if we need any clarification 
of your ideas we can come and see you. 


Why Support The Company 


You Work For? 

©@ GM produced 5.5 million vehicles last year, 
and 8.2 million globally. 

@ Every assembly job produces seven in the 
parts industry, nine counting sales and ser- 
vice. 

@ GM operates 30 assembly plants and em- 
ploys 202,000 people in North America, 
adding one percent to the gross domestic 
product, GDP. 

@ GM supports 457,000 retirees and surviv- 
ing spouses in the U.S. alone, who received 
$6.7 billion in pension and retirement 
benefits last year. 

@ Reality is there are a lot of people counting 
on General Motors to succeed as a Com- 
pany. 

It’s time GM starts listening to their people 
and its Unions. Its survival depends on it. 

In closing if you have any problems, first 
see your supervisor, then your committeeper- 
son, then call your District. If you still need 
help, I am here to assist you, your commit- 
teeperson and District. Call 905 644-3780, or 
email me at pat.blackwood@gm.com.%# 
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It’s Full Speed Ahead For 2005 Contract 


hope everyone had a safe and enjoyable 
summer. I know it could have been a little 
warmer but most would agree that a bad 
day off is better than any day at work. 


Car Plant 

We have worked through the difficult task 
of summer vacation scheduling for this year. I 
would like to personally thank those members 
who worked around the vacation requests of 
their brothers and sisters to get everyone an 
opportunity for time off with their families. 
This problem gets worse every year and a con- 
tractual solution is needed in 2005 to get our 
members the time off they deserve. 

We are heading into the fall with the intent of 
making some improvements to our current O/T 
agreement. We continue to police and fight for 
a fair distribution of O/T but changes must be 
made to continue to improve the agreement. We 
will keep you informed of any progress. 

The Union would like to welcome all the 
new electricians and returning GM/ACSYS 
Trades to GM. A busy schedule has kept me 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 
For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 

Pager: 1-800-361-6793 

PIN 3724 
Res: 905-697-1533 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


from meeting all of you personally but all your 
Skilled Trades Union reps are available should 
you need assistance. 


IMM Document #13 

Most of our IMMs with GM seniority in ACSYS 
arrived in the complex just before shutdown. 
These tradespeople have been assigned to tem- 
porary positions until openings appear in the 
various plant departments. In order to speed up 
this process, the Company is planning to offer 
Document #13 retirement incentives to IMMs 
this fall. The holdup has been a computer glitch 
in the system that totals ACSYS and GM seniority 
to identify the IMMs for this opportunity. Retire- 
ment-eligible IMMs will be sent out letters this 
fall and the transfer list will be used to replace 
the IMMs who choose to leave. If you are plan- 
ning a move to another department it might be 
a good time to get a transfer in! 


Dept. #39 Tooling 

The Union was very disappointed with the 
Company’s failure to buy any of the Tool- 
ing equipment that was recently auctioned at 
ACSYS. It’s bad enough that they owned it all 
once and sold it. The low-cost quality equip- 
ment that was available would have increased 
the efficiency of 39 Dept. and buying nothing 
was a mistake. We have had meetings with 
the Company to clarify 39 Dept. positions on 
the bid list and we will continue work with 
the Company to secure more work. It is the 
Union’s intention to keep 39 Dept. functioning 
as a build shop well into the future and we 
will continue to press the Company to make 
purchases to support this goal now and at 
contract in 2005. 


Construction 

The 211 project in the Car Plant is well into 
its installation and the work looks solid into 
fall. Things will slow slightly as that work is 
completed but the work in Truck and the Paint 
Shop will keep us steady. The future will see 
the T-900 and building expansion in Truck 
along with West Paint and a possible body 
shop expansion in Car Plant. These projects 
are good for the long-term work prospects in 
Construction. 


Tri-link 

The announcement of suspension work 
being added to Tri-link this fall is great news. 
The additional work will replace some lost 
work in production and reduce the number of 
Trades slated for reduction from six to one (a 


Toolmaker has transferred 
and will not be replaced). 
The job of getting more 
work for Tri-link has 
become __ increasingly 
difficult with the UAW’s 
decision to adopt two- 


RON 


tier wages at Delphi EIT 
plants in the USA. Meet- DISTRICT #10 


ings are being planned \ COMMITTEEPERSON 
to address the lack of 
food service in this building since the cafeteria 


closed at shutdown. 


Dark Clouds Ahead? 

We have often written about the good 
news we have in Oshawa versus the difficult 
time some of our brothers and sisters face at 
other CAW plants in Canada and UAW plants 
in the USA. The decisions of others can affect 
our bargaining position. The UAW has already 
agreed to two-tiered wages and the loss of all 
health benefits upon retirement for new em- 
ployees at Delphi. There are strong rumours 
that the UAW will allow the Big Three to open 
their contracts and implement two-tier wages 
in the next few months. We cannot stop their 
poor choice of concession but we must be 
aware of the dark clouds starting to gather on 
the horizon. 


2005 Contract Suggestions 

In early September the Union will be start- 
ing the drive to set the direction for 2005 ne- 
gotiations. You will see suggestion sheets avail- 
able throughout the plant asking for input on 
major issues by selecting their priority to you 
and a section for you to add your own ideas. 
We NEED your support and input to make the 
changes to our next collective agreement. We 
want to be the target in 2005 and with your 
input and support we will be ready! 


In Closing 

We are all aware of the damage done to our 
friends, family and loved ones by cancer. I will 
be participating in the Terry Fox Run again and 
would be happy to put your donation toward 
the fight against this terrible disease. 

I hate to repeat it again but the 2005 con- 
tract is only one year away and the time to 
get ready is now, so please be financially pre- 
pared! If you need to contact me please call 
me at 905-644-3865 or page me at *97-3865 
in plant or 1-800-361-6793 #3865 out of 
plant. My mike radio number is # 3865 and 
my e-mail is ron.svajlenko@gm.com.# 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Starting To Focus On Negotiation Issues 


ith summer having come and 
gone and no one having experi- 
enced good weather during their 
vacation period we can only hope 
for a better fall than normal. We 
still encountered problems getting people time 
off because vacation numbers wouldn’t allow 
it in most areas. This is certainly an area that 
will get a lot of attention come negotiations. 

Speaking of negotiations, we are now set- 
ting our focus on 2005 bargaining and your 
Shop Committee will be working closely along 
with your committeepeople to kick start the 
process. By the time you read this article you 
should have received your contract demand 
sheets. We are asking the membership to pri- 
oritize these demands so we can get a better 
handle on what you feel is the direction we 
need to be going. With Ford Motors struggling 
in Canada and DaimlerChrysler not faring 
much better, we at General Motors hope to be 
the target once again. 


Battery Plant 


We are in the process of re-writing the Bat- 
tery Plant maintenance overtime agreement. We 
have drafted the first proposal and the Company 
is now reviewing it. We hope this will not be 
a long drawn-out affair and both parties can 
come to an early resolve. This agreement will 
then be brought back to the maintenance trades 
to ratify. This agreement will also replace the 
Machine Shop agreement. 


Truck Plant 

The Body Shop appears to be clamping 
down on safety violations concerning safety 
glasses. The Union is between a rock and a 
hard place on safety violations. On one hand 
we want the Company to make our plants as 
safe as possible, but on the other hand we 
want them to be reasonable when it comes to 
disciplining our people over the infractions. 

I along with your committee continue to 
push Body Shop management for a Tooling 0/T 
Agreement. With a new Superintendent now in 
place, this will hopefully change. We are still 
trying to get the O/T grievances paid out from 
2002. I have spoken to Gerry Iantomassi on 
several occasions to try to get movement on this 
issue. Progress continues to be slow. Pat Black- 
wood has also spoken with different members 
of management to try to resolve this issue. 

Saturday overtime is once again being 
scheduled and we hopefully will not have too 
many problems getting time off for those who 
want it. 
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South Stamping Plant 

This plant continues to be one of the busi- 
est in the Oshawa complex. The workload 
looks strong into the new year. Tooling have 
been working 10 hour days if they so choose 
to do so. We continue to try to hammer out an 
O/T agreement for maintenance in this plant 
but the process has been very slow to say the 
least. We certainly have the framework for an 
agreement but the finishing touches are taking 
some time. It has been very frustrating for all 
those involved because we want the agreement 
done. The Christmas 0/T grievance is being 
heard at third step and I feel it is a good griev- 
ance and it should be paid. 

You will be contacted as soon as possible 
on the outcome of this step in the procedure. 


Car Body 

The all-important Gap & Flush issue has 
now been put in the hands of the National 
Union. We are being told not to expect any- 
thing soon because the National is in negotia- 
tions with CAMI at the present moment. 

We are still meeting on the Red X issue, and 
you will be kept informed of any progress. 

The workload for tooling continues to be 
strong in this area as well. We also have con- 
tinued to have discussions with management 
on 0/T issues concerning third shift. We want 
the work moved to third shift whenever pos- 
sible, if it can’t be done on day shift, and they 
are requesting third shift to do it. 


I am going to use this 
article to get out a safety 
message not related to 
our plant safety. While 
I was driving home on 
Sat. Aug 14th from a 


two-week vacation I (TERRY 

came upon an accident | M°DONALD 
dargains nomad SKILLED TRADES 
al had just occurred. DISTRICT #12 


When I got to the scene \ COMMITTEEPERSON 
of the accident I found 
four young children ranging in age from 9 to 
13 years old. The children had been thrown 
from the van and all had very serious injuries. 
It saddened me to read the next day that the 
9-year-old boy had succumbed to his injuries. 
At the time of writing this article I still do not 
know the outcome of the other three children 
or the two adults involved. I spoke to the one 
child who did not appear as seriously injured 
at the rest and asked if they had been wearing 
their seat belts, she replied “no.” I know Iam 
no accident investigation expert but I could 
see from the condition of the van, they would 
have had a much better chance had they been 
wearing seat belts. Please ask the people who 
ride with you to ensure they buckle up, be- 
cause you never know, you may be saving their 
life. 

Until next article, if you wish to contact me 
905-644-2262, 905-744-2262, pager *97- 
2262 . Also I am in most mornings by 5 a.m. if 
you wish to contact me. 


ZONE 11 COMMITTEEPERSON’S REPORT ! 


Third Shift Issues, 
Education All Important 


his being the first article since sum- 
mer, I hope you all had a great vaca- 
tion. Unfortunately the weather has not 
been one of our best. But your time off 
hopefully was enjoyable. 


Training 

On Aug. 9, 10 and 11 all the committee- 
people and their alternates attended a Health 
& Safety seminar at the Union Hall. It was a 
very informative three days with many guest 
speakers. I believe that education is one thing 
we can never get enough of. The Health and 
Safety training, Union Awareness, CPR and 
various courses offered, especially when we 
are getting paid to attend, are a must. I hope 
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our membership will take 
advantage of the learning 
opportunities and not 
fill out an AVO request- 
ing not to attend. Sub- 
jects like ergonomics, 
toxic substances, GM 


dispensing fees and | THOMPSON 
SKILLED TRADES 
workplace stress were COMMITTEEPERSON, 


ZONE 11 
THIRD SHIFT 


discussed at our semi- 
nar. It was good to hear 
what the issues of pro- 
duction were versus skilled trades. I have had 
discussions with Wayne Bradamore on the ed- 
ucation programs being held on third within 

see THIRD - page 25 


irst of all I would like to welcome 
everyone back from vacation. I hope 
all had a safe and enjoyable time out 
of the plants. Although you can never 
rely on the weather, time away from 
work allows for more quality time with fam- 
ily and friends as well as no work-generated 
stress, which is good for all. Those who have 
not taken vacation may have a chance at better 
weather. I encourage all to use the few weeks 
of the year to just relax and enjoy as it does 
each individual a world of good. 

I would like to congratulate the latest 
Document 12 retirees within and outside of 
my zone, I’m sure the next groups going in 
the fall are certainly looking forward to their 
retirement. 

I had the opportunity to attend the Commit- 
teeperson Health & Safety Training course at 
our Local Union Hall. These classes were nego- 
tiated and the Company finally lived up to their 
end of the agreement. The content and speak- 
ers were all top notch and professional, put 
together by Paul Goggan and the CAW trainers. 
The content included heat stress, cancer in the 
workplace and Bill C-45 (a law that will cause 
corporate management to implement mea- 
sures to ensure a safer workplace). Safety is 
everybody's responsibility, not only for yourself 
but for the people working around you. Lyle 
Hargrove, our National Union Director of the 
Health, Safety and Environment Fund, spoke on 
health and wellness training fund and asbestos 
in the workplace, home and environment. Oth- 
er topics by various speakers included ergo- 
nomics, workplace stress, GM Dispensing Fees 
by Green Shield. This last one was generated by 
the letter sent to GM members’ homes stating 
the variation in the cost of dispensing medica- 
tion charged by different pharmacies. There 
was a list of impressive speakers including 
Chris Buckley, Charlie Peel, Steve Drinkwalter, 
Jim Beaudry, Buzz Hargrove, Pat Blackwood 
and Jim Hoy. All spoke on various topics that 
kept us not only interested but entertained as 
well. John Scanlan was to speak but his busy 
National Commitments didn’t allow time. I en- 
courage the entire membership to sign up for 
any course especially health and safety either 
at the Local Hall or Port Elgin as I found this 
course to be an eye opener. 

The summer shutdown went fairly smooth- 
ly in my zone and believe the same in other 
zones. The trades have once again accom- 
plished a tremendous amount of work during 
the vacation period and should be commend- 
ed not only for the amount of work but also 


performed the work practically accident-free. 
During this period I attended several of the 
daily update and safety meetings in Novak's 
boardroom, in which job updates were given 
by engineers. This is the meeting where the 
Union raises all safety concerns and has the 
Company correct them before anyone receives 
an injury. 

I was successful in cleaning up several 
grievances with management over the shut- 
down, this reducing the zone’s grievance load 
to an all time low at my level of business. 
There are a few outstanding issues within the 
zone and now that the prime summer vacation 
months have ended, your united committee 
can get back to business in getting a resolve 
to the issues. 

In closing, I would like to welcome all of 


[SESESESD STERWAWDEERS: 


ZONE 1 COMMITTEEPERSON’S REPORT 


Safety A Serious Subject 


our North Plant mem- 


bers returning to the TODD 


south complex, as they COTTON 
played a crucial part SKILLED TRADES 
COMMITTEEPERSON, 


in the amount of work 
that was achieved in the 
Car Plant over shutdown, and now most have 
moved into the Stamping Plant to help allevi- 
ate that area’s work load. To the tool and die 
makers who capitalized on the IMM retraining 
opportunity, I wish you the best of luck and 
look forward to representing you once again 
when you land back in the zone. 

If you need my assistance my office phone 
number is 905-644-1903, pager number from 
inside the plant is *97-8000, from outside 1- 
800-361-6793 PIN 8000. 

In Solidarity. 


ZONE 1 


Third Shift Issues, Education All 
Important - continued from page 24 


the plant and will keep you posted. 


Overtime & Contractors 
We have seen numerous contractors in 
our plants over the last few months. It’s 
nice to see an abundance of work as long 
as our people are being fully utilized. This 
is not always the case as when our people 
sign up to utilize construction we are not 
being offered the work until Friday morn- 
ing on our way home or being phoned at 
home. This practice has to stop and I have 
had discussions with Pat Blackwood, Ron 
Svajlenko, Terry McDonald and the Skilled 
Trades Committee on the issue. Our people 
are being penalized for 90 days for refusing 
overtime while the Company can then uti- 
lize an outside contractor. This is not right 
and we will work toward a better solution. 
Sign ups in the Car Plant seems to be an is- 
sue also as people believe they have signed 
up only to discover they did not. If you sign 
up I would ask you print a copy to help and 
supply facts when we file a grievance. 


Third Shift Overtime 

It seems to be a constant battle to get 
management to realize that steady third re- 
quires steady third overtime. The General 
Motors’ corporate agenda stresses Health 
& Wellness but falls short when it comes to 
third shift. Ron Svajlenko and myself meet 
with a different Superintendent each Friday 


and this always becomes an issue. We have 
been successful in some areas at retaining 
overtime on third but Chassis and Tool & 
Die are still holding out. They continue 
to offer our people overtime on Sundays 
day shift and then expect them to return 
at 10:30 p.m. for the beginning of the first 
shift. 

We also realize a portion of the work 
being done on days could be moved to 3rd 
with a little planning and trust. Our trades- 
people are capable if they would just give 
us the opportunity. This is an issue that we 
will continue to pursue right into negotia- 
tions. 


Zone 11 One Big Piece 
Of Real Estate 


From time to time I have people say “we 
haven’t seen you in a while, where have you 
been?” With 400 people to represent we 
have a hard time keeping up with the calls. 
Most calls require some research and an- 
swers before we can get back to you. So if 
you have a problem, discuss it with your 
supervisor. If you can’t come to a resolve 
put a call in for your committeeperson. We 
do answer our calls. All supervisors are 
aware of our email address. The telephone 
number is 644-7301 or pager in plant *97- 
0019 or 1-800-361-6793 pager 0019 from 
outside. 

In closing, remember, work safe. 
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HEALTH & SAFETY REPORT 


Trades Tackle New Environment 
In West Paint 


e hope everyone had some relax- 
ing time off this summer... it has 
definitely not been a scorcher, 
but no snow shovels needed, just 
umbrellas! 


Shutdown 

After a very successful shutdown for our 
forces it keeps coming up that the mobile 
equipment that “others” bring into the plant 
do not meet the same standards that our “in- 
house” equipment does. There were many 
reports of equipment that was in poor operat- 
ing condition or not operating clean enough, 
aside from not being operated properly. The 
fix for this problem has to come from engi- 
neering and we will pursue it. We also will be 
meeting with the senior engineering depart- 
ment heads to discuss an engineer’s respon- 
sibility for his contractors while in the plant. 
There have been some interesting incidents 
happen recently. 


Battery 

A 21-day letter and weekly walking safety 
tours with the Plant Manager monitoring the 
list of issues has shown some improvement in 
the Battery Plant, but there are still miles to go. 
The plant needs to be kept cleaner than it is... 
simple! All the elected safety reps are sharing 
information as we keep pushing to get where 
we need to be! 


Truck 

There seems to be some improvement in 
the “weld cap change” issue in the body shop 
going on since before Easter. It seems now 
that the largest culprit was the sediment and 
out-of-whack chemical levels in the weld wa- 
ter. A new additive reduced complaints in early 
August so nobody need hurt themselves reef- 
ing on wrenches in the awkward positions ro- 
bot arms sometimes call home. The body shop 
ventilation system is still lacking the care and 
repair it deserves. It will be a focus of ours 
as the winter approaches and fresh air levels 
need to be maintained and controlled proper- 
ly. All the vehicle hoists in Truck and CREC will 
undergo a MPT weld test in September to form 
a baseline of information to ensure that the 
present PM schedule is identifying concerns. 


Car 
The Car Body Shop will be jumping on the 
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learning curve of weld water soon because 
there are tip change issues surfacing in this 
area. Car body also has a large amount of new 
equipment installed recently to serve the new 
“quiet metal,” a laminate steel product used 
on the new Buick. Engineering is presently 
having meetings and supplying proper infor- 
mation after good pertinent questions came 
from the tradespeople on the floor. This info 
should have been shared thoroughly long ago! 
All AMS openings on mezzanines and 2nd 
floor in Body and Trim have been or are in 
the middle of being identified better. There 
is also a Trim “Lift” list that has deficiencies 
that consist of tie-off, handrails, and lighting 
issues that will be tracked at the weekly Tues- 
day meeting. There are a number of issues in 
the Chassis Plant that are taking way too long 
to resolve! The tire room is a nightmare! The 
good news from Chassis is the ‘asbestos-free’ 
cafeteria area that should be re-opened by the 
time you read this. The kitchen area just might 
be a little cooler too. 


WFG 

Speaking of asbestos... There are now No 
“priority 1” asbestos areas in the complex as 
identified by the annual asbestos survey. The 
“priority 2” asbestos areas will be dealt with 
in an orderly fashion with the goal of getting 
rid of it where we can. Of course, it’s a budget 
thing amongst others, but progress IS being 
made. The asbestos survey books are all re- 
done, up to date, and should be distributed 
to the correct spots in the plants. All WEG 
tradespeople should have received asbestos 
awareness training by now and further efforts 
are being made to keep the process credible. 
The WFG tooling area in the old Parts build- 
ing has a grinding machine and a welding area 
that have needed attention for too long! Ap- 
proval to fix this stuff finally came along with 
a rework of the steam arrangement at column 
J-42. I’m not too sure who to thank for this... 
we'd been to everybody! 


Tri-Link/Control Arm 

WFG are repairing and replacing the “truck 
levellers” at the loading dock area after in- 
spections revealed the corrosion of the equip- 
ment due to weather and “father time.” Two 
levellers have been removed and filled in. The 
rework of the remaining equipment is ongo- 
ing. 
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CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
M°PHEE 
ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


West Paint Shop 


As production in Phase #1 has begun in the 
elpo/phosphate area of the plant on all three 
shifts, the maintenance trades responding to 
breakdowns plus the general PM. (preventa- 
tive maintenance) schedule work are going to 
be encountering unexpected situations as they 
execute their duties. We encourage all trades 
to inform their supervisors of any safety con- 
cerns and to find solutions. 


347 Volt Lighting 

After many meetings with the Ministry of 
Labour, the Electrical Safety Association and 
Electrical engineering, and GM trades, we 
have put together a safety work plan to repair 
and maintain the 347 volt lighting. 

Work will begin to retrofit the lighting pan- 
els, plant wide, to make panels lockable with 
safety locks. 

A plastic lockable device will be used to se- 
cure the power connections from the fixture 
when repairs are being done. Identification 
labels will be installed on all 347 volt light fix- 
tures and exit signs to identify the need to fol- 
low the safe lockout and test procedure: when 
working on these 347 volt light fixtures. 

These lighting fixtures, when intrusive work 
is being carried out, will be locked out and 
tested! 

In closing, we would like to thank all the 
CAW Trades working on the West Paint proj- 
ect for being our eyes and ears and making 
us aware of any safety concerns on the shop 
floor. 

PS: It’s sure one huge plant, so your involve- 
ment is greatly appreciated. Thanks everyone! 

Remember: We can learn a lot from cray- 
ons: some are sharp, some are pretty, some 
are dull, some have weird names, and all are 
different colours but we all have to learn to 
live in the same box. 

Till next Issue 

Play it Safe! 


ne year from now we will be en- 
trenched in contract talks and 
awaiting word on who will be se- 
lected as the target company for 
pattern bargaining. It is important 
for all of us to be prepared for the challenges 
we will face. 

Our first order of business will be Contract 
Demand Sheets that will give you, the members 
the opportunity to express your ideas on what 
you feel is something that we should be going 
after in 2005 bargaining. They will be distrib- 
uted on Sept. 7th. Some may say that this is 
a bit early but nothing could be further from 
the truth. The Company has already started 
strategizing for bargaining and we must do the 
same. A lot of groundwork must be done on 
issues before we go to Toronto so we are bet- 
ter prepared to present them to the Company. 

These sheets are an important resource 
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Think Of A Year From Now 


good idea where your priorities are going into 
bargaining. Take your time filling them out 
and try to prioritize what is important to you. 
Although it is not compulsory to sign them, it 
is somewhat helpful in some cases to know 
whom the author is for clarification purposes. 
That choice is yours. 

We all know that this is a pension contract 
but we also realize there are a lot of other is- 
sues that will need to be addressed at the local 
level. It is important that we strive to provide 
our most senior members a good pension 
package with an incentive but it is equally im- 
portant that we take care of our members who 
still have several years left here to work. 

We all know the Company is coming out 
with Absentee Programs, denying leave of 
absences unless you utilize contractual time 
off, frivolous discipline, GMS and many more 
programs that infringe on the rights of our 
members. These issues must be addressed in 


this set of negotiations. 
Debate the issues on the 
shop floor and listen to 
the ideas of your broth- 
ers and sisters and ask 
that they listen to yours. United we are a strong 
group to reckon with and GM knows this. We 
don’t need to argue but do need the debate. 
This is not the time to show division but soli- 
darity. 

I would like to take this opportunity to wish 
all the members who chose to retire over the 
summer a safe and healthy retirement. I would 
also like to welcome all the new people who 
have transferred into District #11. If you have 
any questions do not hesitate to put in a call. 
I look forward to receiving your demands and 
ensure you that I will read each and every one 
of them with the intent of getting them ad- 
dressed in 2005. 

Until next time... 


KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


for your bargaining committee as it gives us a 


ith this being the first article since June I hope everybody 
had a safe and enjoyable vacation with your families and 
loved ones, they are always well deserved. I would also like 
to welcome all new members who have come to the Body 
Shop. As for the members who have transferred to other 
areas or who have chosen to retire, all the best to you and good luck. 


Transfer System? 

We have had a couple of cases in the Car Plant where upper man- 
agement are playing games with the transfer system. In the 2002 set of 
negotiations, it was agreed to by the Union and the Company that if you 
had a transfer in for a service department and it was not cancelled by 
the member prior to it being called, you would have to go to the transfer 
department and could not refuse it. This was agreed to for one reason: 
to speed up the process of getting our members moved to their new de- 
partments. We all know how that part of the system is working, not at all. 
The case I want to talk about is a material controller on the third shift 
who had a transfer on file for Dept. 50 in the Truck Plant and on May 
14, 2004, put in a cancellation with his committeeperson. On the same 
day his supervisor signed the cancellation form, so you would think the 
transfer is not valid anymore. Well in the eyes of Randy Giroux, he says 
it has to be deleted from the computer system, we say to Randy, bull. 
The facts of this case are very simple. On May 14, 2004, transfer request 
cancelled in writing; May 18, 2004, a transfer for Dept. 50 was called 
out. Because of the Company's system, this employee’s name was still in 
the computer. We showed them a copy of the cancellation form dated 
May 14 and signed by the employee and the supervisor, still no good. 
I asked Labour Relations at third steps where in the Local or Master 
Agreements does it say it has to be deleted from their system? They said 
they would talk to Randy Giroux to no avail, they got nowhere. The next 
day I met with Giroux, same answer, couple of days later myself along 
with Steve Drinkwalter met with Tony Costa. He seemed to listen to us, 
and said he would have to talk to Randy Giroux. I knew right then where 
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Broken Transfer System 


we were going. Brother Drinkwalter told Costa to 
tell Giroux we are in the year 2004 not 1904 and 
we are not responsible for their system. We have 
filed a grievance for the brother involved; I will let 
you know how we make out on this case. By the 
way, it is the Union’s position when your cancellation is signed and dated 
by management your transfer becomes valid immediately. The only thing 
that Giroux and I agreed on was his transfer system is broken. Obviously 
Giroux likes workplace turbulence and he is the guy we meet with in 
negotiations at the Local level. If this is any indication, you might want to 
save a few extra dollars for Sept. 2005. With this attitude it looks like the 
Company — not the Union — may be looking for a strike. 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


Negotiations 
Before you know it September 2005 will be here. We are now starting 
to formulate the language for our working condition letters in the Body 
Shop. Also in the near future all the districts will be circulating your 
contract demand sheets and we will also be doing the same process 
closer to contract time. Please take the time to fill out your sheets and 
hand them back to your respective committeepeople or to myself. This 
is a very important process in negotiations as it tells your bargaining 
committee what changes you would like to see or what you like to see 
added. When I get them back I will be reading each and every one and 
then prioritizing them to see what the most common demands are. Re- 
member your Bargaining Committee is 100 percent united and we also 
need a united membership, because our battles are with the Company. 
Just remember I’m not trying to put fear into anybody but it’s always a 
good idea to put a few extra bucks away around negotiation time. I can 
tell you one thing, the Union is looking forward to getting a contract in 
2005 without a strike but like I said before, upper management's at- 
titudes on issues that can be fixed very easily but apparently don’t want 
to and causing workforce turbulence indicates to me maybe they don’t 
see BROKEN - page 28 
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Lack Of Manpower Is Poor Excuse 


hope everyone had a safe and enjoyable 

summer vacation. There were a lot of re- 

tirements in June, July and August and to 

those members, I wish all of you a long 

and happy retirement. We also had a Com- 
mitteeperson in District 6 retire on June 30/04. 
Garry Downer, Zone 31 Committeeman decided 
he would also like to join the retirement ranks. 
On behalf of District 6 I wish Garry a long and 
happy retirement and thank him for his contri- 
butions to the CAW and its members. 


Continuing Manpower Issues 

Now, on to an issue that I have already writ- 
ten about but feel the need to speak on again, 
manpower. I stress to the Company again the 
need to hire more people. Some hiring has 
been done but more is needed. Transfers and 
internal moves are bogged down due to lack 
of manpower. No excuses during the summer 
months. They will say there are many of our 
members on vacation, etc., but they have the 
ability to hire as many students as they want 
and need. We know there are plenty of stu- 
dents out there looking for work, trying to pay 
for their education. People being denied time 
off and not moving to their new jobs is inex- 
cusable. Throughout the Car Plant we have 
been experiencing difficulties getting people 
their contractual time off and getting them to 
their new jobs on transfer and job postings. 
Even some of our SVR’s were late or never got 
to their SVR assignments. This is totally unac- 
ceptable. Somebody dropped the ball on this 
and the finger needs to be pointed in the right 
direction and that is at management. To use 
other people’s words and never truer words: 
the Company has the right to manage and they 
also have the right to mismanage. Doing the 
last seems to be the easiest for some. 


Contract Demand Sheets 

Contract demand sheets will be handed out 
in the near future. I encourage you to take the 
time to write down your demands and ideas. 
There are a lot of good thoughts out there and 
we need you to put them to pen and paper. 
With less then a year to go before negotiations, 
we need to be organized and prepared to take 
this Company on. The issues that you have will 
be addressed and the Company better come to 
the table prepared to resolve them. 


Double Shift Language 

Some members have come forward over 
concerns on how the double shift language is 
applied. I will add the Car Plant District let- 
ter of intent-double shift work in this article. 
I hope this clears up the confusion for the 
membership. If you have any questions or 
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concerns with this letter please contact your 
Committeeperson. They are well versed and 
informed on how it works. 


Double Shift Work 


When it is known in advance that an em- 
ployee will be absent from work, and it is 
known that such absence cannot be covered 
by normal absentee procedures, the following 
procedure will apply: 

Tuesdays, Wednesdays, 
Saturdays 

1. The employee who normally and regu- 
larly performs the assignment on the preced- 
ing shift will be asked first. In cases where 
the job is identical to others in a multi-lane 
operation, offer the operator with the lowest 
overtime hours in the cell. 

2. Other employees within the supervisor's 
group may come forward, put their names in 
the supervisor’s book and will be picked on 
an equitable basis providing they can fulfill the 
job requirements. 

3. For Saturdays, a TPT may be called in 
after the above process has been exhausted. 

Fridays, Mondays, Sunday nights 

1. Offer the job to the operator who per- 
forms the same job on the proceeding shift. 

2. In cases where the job is identical to oth- 
ers in a multi-lane operation, offer the job to 
the operator with the lowest overtime hours in 
the cell. 


Thursdays, 


Broken Transfer 


— continued from page 27 


care. So just remember when everybody is 
united there’s nothing that can’t be accom- 
plished. 


TDS Strike 

I would like to personally congratulate 
Chris Buckley and the negotiating com- 
mittee from TDS and most of all the TDS 
membership for showing total support for 
your union committee and for each other. 
You all showed a great deal of character 
and were all united. You all clearly showed 
the Company that you will not put up with 
their lack of respect for your dignity. Hope- 
fully General Motors received that message 
as well, because in approximately one year 
from now it will be our turn and in some 
areas of General Motors we have the same 
issues. We all demand respect and dignity 
as its membership make the huge profits 
and respect and dignity does not cost a red 
cent. We sent this message to General Mo- 
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3. If turned down, offer 
the job to the U.R. person 
who has the lowest 
overtime hours that can 
do the job in the group. 

4. If turned down, 
call in a TPT. 

5. Sunday night over- 
time opportunities shall 
be offered in accor- 
dance with the above in the supervisors group 
on the subsequent afternoon shift. 

Eg. Employees must be on afternoon shift 
on the following Monday. 

Last-minute requests 

In cases where management receives less 
than two (2) days notice from the date of the 
initial request and the day for which the re- 
quest was made, a TPT can be called in to cov- 
er the absence: eg. If asked on Wednesday for 
Friday off ... use TPT. If asked on Thursday for 
Saturday off ... use TPT. If asked on Thursday 
for Monday off (when Saturday is not sched- 
uled) ... use TPT. 

Any problems will be discussed between 
the parties for resolution. This is a letter of 
intent and does not involve liability on the part 
of the Company. 

Until next time, I can be reached at 905- 
644-4694 or pager *97-4694 and outside the 
plant 1-800-361-6793 pin 4694. 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


System 


tors and told them when we attended the 
TDS ratification meeting on July 27 it was 
not all about wages and benefits. When our 
President, Chris Buckley, committed to the 
TDS membership he would fix the respect 
and dignity problems and read out a letter 
of commitment signed by the Company, I 
thought the roof of the Union Hall was go- 
ing to collapse because of the roar of hap- 
piness. You should all be commended and 
I know when your President Chris Buckley 
committed to fix it he will. Once again con- 
gratulations to all. 

Until next time have a great day. 

If you need to reach me for any rea- 
son, in-plant the phone is 905-644-3172 
or pager *97-1831, or at home 905-433- 
4040. 

Special congratulations go out to my 
stepson Terry Morrison and his wife Na- 
thalie on their marriage that took place in 
Cuba on Aug. 12, 2004. Good luck. 
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Considerable Transfer Movement 


s this is the first issue of the Oshaworker since June, I would 
like to welcome the membership back from a well-deserved va- 
cation. The weather has been somewhat of an issue but there’s 
little anyone can do about this. It’s hard to believe in less than 
a year we will be entering into bargaining with General Motors. 
This is a pension agreement, which is of the utmost importance due to 
the fact that by the end of the six-year agreement close to or better than 
50 percent of our Oshawa membership will be closing in on the 30- 
year mark. We as a union need to make sure that any future incentives 
include the entire membership who wish to retire and are not based on 
job losses. We as a social union must treat the entire membership the 
same. A good pension agreement also brings job security to our junior 
seniority members, as they will move up the seniority list to replace the 
members retiring. 

Your Truck Plant shop committee will be distributing demand sheets 
in the near future to their respective areas to receive feedback as to what 
you, the membership, wish to improve and obtain in the next set of bar- 
gaining. We will be reviewing these demands as a united committee to 
ensure all issues across the plants are known to the committee and what 
method needs to be used to rectify and address the issues in bargaining 
as it is to late to address them after bargaining. 

I personally believe that next set of bargaining will be extremely chal- 
lenging as the North American Auto Makers (the Big Three) are being 
forced to cut production and put large incentives on their products to 
retain their market share. This in return cuts into profits, which re- 
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sults in less revenue. The offshore automakers such 
as Toyota etc. have not had to follow suit as their profit 
per vehicle is greater due to the fact they have less 
commitment to our economy by importing most 
of their parts content, which has increased due 
to the collapse of the Auto Pact. At the present 
time the National Union is in the process of an 


organizing attempt at Toyota which if successful LAG 
will not only help the workers at Toyota, but will \ eowmirtEEPERSON 


also make their employer accountable to Cana- 
dian communities and also put them on the same playing field as the 
Big Three. 

In District #1 Dept. 50 material has had the greatest amount of retire- 
ment movement as close to 30 percent of this area has chosen to retire 
with the present agreements. This in return has increased the transfer 
movement into this department. Remember though that if you’re con- 
templating a transfer to material that when it’s accepted you can not 
refuse to go, as this is a service department and as in all service depart- 
ments you must act on the transfer. 

In closing I would like to wish all the members who have chosen to 
retire all the best in the future. 

As always I can be reached in my office at 905-644-2480 or pager 
*97-2480 or if you’re outside the plant at 1-800-361-6793 PIN 2480. 

Until next time, in Solidarity... 


Safety Is A Priority 


would like to welcome all of our mem- 
bers back from their summer vacations. 
Although the weather has not been the 
best this year, any time out of the plant 
with our families can only be good. 

Since the June Oshaworker was pub- 
lished, there have been many changes within 
our District. Many of our senior members 
from across the three shifts have retired and 
just as many new members have come in to 
the District to replace them. I would like to 
wish all those who chose to retire all of the 
best in a long, well-deserved retirement. For 
those who are new to our areas, if I have not 
already, I will be around to meet each of you 
personally. 

Over the shutdown this year there were 
many changes within the plant, most affecting 
our areas in one way or another. 

In Dept. 4B wheelroom, with the assis- 
tance of ergonomics rep. Dean Simard, the 
entire tire pick job set-up and conveyors were 
changed to help eliminate much of the heavy 
lifting. We also had changes on the rim pick 
operation and also an additional job created 
on each of the three shifts. 

There were two new tire silos installed in 
Group 46 on the mainline. There were several 
issues with these new silos when we returned 


from shutdown, but with the three CAW safety 
reps, ergo rep, three Committeepeople and 
myself working closely together, we forced 
management to iron out their bugs in a timely 
manner. 

In the Paint Shop, the lunchroom we negoti- 
ated to be renovated in Finesse was completed 
with the exception of the ceiling being painted. 
This will be done during the long weekend in 
September. It was a long time coming but our 
members in Finesse can finally eat their lunch- 
es in a clean, quiet environment. 

In the Reject and Care line areas you have 
probably noticed that none of our fans were 
cleaned during the shutdown. I have since 
contacted the Robinson managers and have a 
commitment that all of the fans in these areas 
will be dry-iced during the long weekend in 
September. 

I would like to touch on an issue that has 
been ongoing for quite some time, years in 
fact. In Depts. 4C and 8, more so at the ends of 
the mainline where the roll testers take their 
trucks to be tested, and the end of the Care 
line where the drivers take their trucks for 
shipping or repair, we have been inundated 
with management and repair people being in- 
structed to work in unsafe areas. This all came 
to a head (again) during the first week of Au- 


gust when a supervisor 
had her foot caught in 


DAN 


the conveyor. Due to the | HENDERSON 
fact that our Safety Rep- DISTRICT #13 

; ann COMMITTEEPERSON 
resentatives, Districts 


and Area Chairperson now carry mike radios, 
we were all on the scene within minutes of the 
incident happening therefore management 
could not sweep it under the carpet without 
our knowledge. 

The superintendent on shift, Pat Kingston, 
tried to downplay the incident and cover up 
parts by claiming the supervisor was not work- 
ing on the vehicle, “only inspecting a pencil 
brace.” Of all people, Pat, you should know 
General Motors’ policy of safety: we hear it 
enough. 

After a very heated debate over this issue 
we took our differences of opinion to the per- 
sonnel director and assistant plant manager. 
In the ensuing meeting it was agreed that no 
persons other than the driver should be work- 
ing/roll testing in these areas; safety ropes 
would be hung; and that management would 
stop instructing repair people/responders to 
work in these areas. I would like to thank Bill 
Prentice, Bob Thompson and Rick Borg for 
their assistance with this issue. They have all 

see SAFETY - page 30 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Company Hypocritical 


On Many Fronts 


hope everyone had a safe and enjoyable 
summer. 


Mike Shields 

Being on holidays in May, my last Osha- 

worker article was handed in before the 
announcement of Mike Shields’s promotion to 
our National Union and Chris Buckley’s move 
replacing Mike as our Local President. 

Some may or some may not agree, but Mike 
Shields did our Local Union proud. When Mike 
took over as President, many other locals in 
the CAW looked down on Local 222. Mike 
knew this and through a lot of hard work and 
dedication turned the attitudes of most other 
locals within the CAW to respect and they now 
look up to our union here in Oshawa. Mike 
took on the difficult day-to-day issues involv- 
ing the ever-mounting attempts by big corpo- 
rations who want to show their strength and 
try to downgrade unions. 

Mike also took on the fight for all social 
unionism activities in our communities on 
various issues. Some controversial, some po- 
litical, many for charities but nonetheless he 
took a solid position and never deviated from 
it. In my opinion, good leadership has these 
values. I wish you well Mike in your new role. 
I know for sure one person would have been 
very proud of you, that being your dad who 
coincidentally was my first committeeperson 
when I started here in GM. 

I know our new President, Chris Buckley, 
will give it his all to fully represent not just 
those of us as General Motors workers, but all 
our members in the various units throughout 
our Local Union. 


New Tax 

Most members should be aware of the new 
health premium tax brought on by our beloved 
(that’s sarcasm) provincial government. This 
is just another example of how big business 
and government get together to screw the mid- 
dleclass taxpayer. Make no mistake, not just us 


as workers have to pay this dividend but the 
companies are off the hook for the additional 
premiums. 

In my opinion, if we continually elect big 
business-oriented governments at any level, 
these will be the ever-increasing policies that 
are rammed down our throats as workers. 


Torque Checks 

I couldn’t help but rebel when Hardware 
management tried to tell me about the neces- 
sity of having group leaders performing their 
daily torque checks. The area manager even 
went as far as telling me (these added checks) 
help avoid expensive, unnecessary future re- 
calls for our products we build. I then asked 
the same area manager, why do you have 
group (team) leaders on the assembly line 
when you are running short of manpower? 
What happens to your torque checks then? Do 
we inform the buying public that their vehicle 
wasn’t properly checked because GM was run- 
ning short of manpower on any given day? 

Again I keep stating you can’t suck and blow 
at the same time, but some management per- 
sonnel make a career out of doing just that. 


Dynasty, What A Sham! 

I read a month or so ago in the Car Plant 
daily rag (Auto Info) that the company’s 
monthly Dynasty award went to Shoppers 
Drug Mart. Think of this: the Company and the 
National Union both pointed out in a recent 
letter mailed to us all that Shoppers Drug Mart 
has the highest prescription dispensing fees, 
and suggested we should go elsewhere for our 
prescription drugs. I can’t quite see how a few 
months later that GM is now telling us how 
great Shoppers Drug Mart is. Again, altogether 
now, can we suck and blow at the same time? 


Harbor Report: 


Now You Know 
Again, Generous Motors ranked amongst 
the most productive vehicle assembly plants 


Safety Is A Priority 


— continued from page 29 
continued our fight through the Health & 


Safety channels to ensure future incidents 
don’t happen. It is essential that we all 
reach our retirements and be able to enjoy 
them to our fullest, hourly as well as salary, 
therefore when management instructs you 
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to work unsafely or you believe that you 
could be injured call us immediately. 

If you need to reach me, I can be con- 
tacted at extension 644-4646 or mike ra- 
dio 4646 

Until next month. 


SEPTEMBER 2004 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


in North America, ac- 
cording to the Harbor 
reports. The Car Plants ranked second and 
third in the annual productivity study. 

One of the reasons GM does well in these 
scores is by having a shortage of manpower. 
The formula for the Harbor report scores is 
based on man hours per vehicle. This is calcu- 
lated on a daily basis by dividing the amount 
of vehicles produced in one day by the amount 
of workers who produced them on the daily 
payroll. For instance, if there is a shortage of 
people in an area and group leaders etc. have 
to work on the line for an entire shift, this 
drives the hours per vehicle down on any par- 
ticular day. This in turn makes the numbers 
look good for GM. That’s why the Company is 
in no big hurry to properly address the short- 
age of manpower on most days. 


Cafeteria Services 

Some cafeterias throughout the entire Os- 
hawa complex have had reduced services and 
menus (one cafeteria was even closed). We 
as a union have met with the Company and 
Browns to try to portray the importance of 
having the availability of quality food and con- 
tinued service for our membership. This ob- 
viously has fallen on deaf ears. For example, 
the Zone 58 committeeperson and myself went 
to a high level cafeteria meeting on June 22. 
All parties agreed there would be some menu 
changes, however, there would be a commit- 
ment to retain 24-hour service for the Paint 
Shop cafeteria. Less than a day later, both the 
Company and Browns reneged by voice mes- 
sage that they changed their minds. This just 
shows the disrespect the Company has (at 
times) for our membership who give their all 
to produce quality, award-winning vehicles. 

In closing, it’s good to see the CAW has do- 
nated a total of $215,000 towards the Peter- 
borough Flood Relief fund. The money donat- 
ed will be matched two-to-one by the Ontario 
Disaster Relief Assistance Program, which will 
trigger $645,000 in flood relief. 

Many of our members were among those 
4,500 whose homes were affected by the 
flooding that hit Peterborough in mid-July. 
Hopefully the monies contributed will help the 
damage of personal property and belongings 
to the people of Peterborough. 

I would like to thank the committeepeople 
who have filled in for me during my summer 
holidays. Anyone who needs to contact me, 
call 905-644-4010. 

Until later have a great day. 
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Many, Many Retirees From GM 


t’s been quite a hectic summer! June, July, August and September 

saw 256 members retire: some Document 12s, some Document 
13s, some just up and retired with no incentive. 

Chris Smith and I have done our best to keep up, but if for some 

reason we missed you, or we were to return to see you and haven’t 

done so, please put in another call and we'll try to get you looked after. 

How do you like Dalton McGuinty and the Fiberals so far?! If he were 
Pinocchio he wouldn’t be seeing the end of his nose right now, it would 
be that long! The new Health Care Premium, or is it a tax (?) was the last 
straw. First they said it wasn’t a tax, it was a ‘premium’, then, knowing 
it would show as a separate deduction on our pay stubs, they decided 
to make it a tax. Now you won't see the effect unless you check your 
income tax. Also by calling it a tax, they say unions cannot negotiate to 
have employers pay the premium as it is a tax not a premium. Are you 
confused yet? 

Retirees were sent a letter letting them know how it will affect them. 
The problem is, they didn’t explain it enough. In most cases you will be 
hit by $25/month, or $33/year (see chart below): 

Rates for 2004 are half those shown below. The annual premiums are 
determined as follows: 

Taxable Income 2005 and Beyond 

0-$20,000 Nil 

$20,001-$25,000 6% over $20,000 (max. of $300) 

$25,000-$36,000 $300 ($25/month) 

$36,001-$48,000 $458 ($37.50/month) 

$48,001-$48,600 $450 +25% over $48,000 to a max of $600 


$48,601-$72,000 $600 
$72,601-$200,000 $750 
$200,001 and over $900 


Doing the math, this new increase means it will cost you 0.85 percent 
of your income; if you make $36,000/year (most retirees fit in here). 
If you make up to $48,000/year it will cost you 0.95 percent of your 
income. If you make up to $72,000/year it will cost you 0.85 percent 
of your income. If you make up to $200,000/year it’s 0.45 percent of 
your income; if you make over $200,000/year again it’s 0.45 percent 
(or less if you earn more) of your income. The reason I make this com- 


parison is to truly show how the rich get richer and 
the poor get poorer. A pensioner gets dinged for 0.85 
percent while someone earning $200,000 is hit 
for only 0.45 percent; $300,000 at 0.30 percent, 
$400,000 at 0.25 percent, $500,000 at 0.18 per- 
cent. 

Now I’m not saying the rich should pay for ev- 
erything, but surely they could pay a higher per- 
centage than retirees. For example, if you charge 
the high wage earner the same percentage as re- 
tirees it would cost them $1,700/year. I think they can afford it! In fact 
if they had just dinged people 1.0 percent of their full earnings over 
$75,000/year they could have left low income earners and pensioners 
alone. Alas, Dalton and his gang didn’t read Robin Hood. He would have 
made more friends by taxing the rich to pay for the poor. Instead he 
chose to do the latter. I guess he'll keep his rich friends happy and the 
poor and under-employed and retirees be damned. 

The letter also gave you a toll-free number to call. Did you try it? 
Seems it was a number for businesses to call if they had questions as 
to how to administer this new tax. Oops! The letter also stated that Op- 
tional insurance “which had been free for six months is now again being 
deducted in August.” Problem is, it was our Dependent insurance that 
was waived, not Optional. Yes folks another Hewitt (GM Canada Benefit 
Centre) screw up. If Hewitt was responsible for parts to GM (instead 
of delivering pensions and benefits to employees) they would have lost 
their contract years ago. GM needs to find a better company to handle 
this outsourced work. This current company isn’t up to the task. 

Remember if we have missed or not returned your call, put it in again. 
We again apologize if we missed you. 

As of writing, more Document 13s will be available in the new year. 
Letters should be going out in September. The number available and 
what seniority date we are going to go by has not been confirmed as of 
deadline. I’ll update you in October. 

I hope everyone enjoyed their summer. I know at least 200 new retir- 
ees did! Pre-retirement classes should be starting up again soon. 

Until next time... 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish Il the best in your future endeavours. BILL 
e wish you all the best in y UREA 


PENSION 
REPRESENTATIVE 


Please note: Due to technical problems beyond our control, there may be individuals whose names are 
not included here. Please call the Union Hall to have names included in October's issue. We apologize 


Jor this inadvertent omission. 


Unit And Years of Retirement 
Department Service Date 
GM-83 31.4 July/04 
ACSYS/GM 31.2 July/04 
GM-44D 42.8 July/04 
GM-50 313 July/04 
GM-78C 31.4 Sept/04 
GM-20 31.5 Aug/04 
ACSYS/GM 30.8 May/04 


Name 

Ronald V. Abraham 
Brian C. Adams 

Donald G. Adams 
Charles E. Agnew 
Gurdashan S. Ahluwalia 
Reid N. Allin 

Bruce W. Anderson 


CHRIS 


SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Department Service Date 
GM-43C 31.5 Sept/04 
GM-48 D 41.0 July/04 
GM-83 31.2 Aug/04 
GM-70 30.8 Aug/04 
GM-44F 31.3 July/04 
GM-20 31.2 Sept/04 
GM-92 31.3 July/04 


Name 

Robert Archer 
Charles J. Armstrong 
Keith M. Baldry 
Carol A. Balsdon 
Edward J. Balsdon 
David Barnes 
Reginald C. Bell 


CONTINUES ON PAGE 32 | 
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LOCAL 222 RETIREES 


CONTINUED FROM PAGE 31 


Unit And Years of Retirement Unit And Years of Retirement 

Name Department Service Date Name Department Service Date 
John C. Bennett GM-43B 32.0 July/04 Gloria J. Elliott ACSYS/GM 31.5 July/04 
Richard B. Bennett CSYS/GM 30.2 July/04 Ronald Elliott GM-94 21.2 Sept/04 
Paul F. Benson M-6 31.3 Aug/04 Kenneth O. Ellis M-8 31.3 Aug/04 
Helen M. Bergsma M-43T 31.0 Aug/04 Richard W. Eymann M-50 40.4 July/04 
Avtar Bhullar M-83 19.9 Aug/04 Danny G. Ferguson 30.5 Aug/04 
Bruce K. Biggar M-93 31.6 Aug/04 Donald Ferguson M 43B 31.0 Aug/04 
Ronald J. Bodnar M-52 31.1 Aug/04 Ronald W. Fertile M-43C 31.9 July/04 
Allen R. Bolduc M-43C 31.6 July/04 Daniel Fournier M-43T 31.0 Aug/04 
Donald R. Bothwell 32.0 July/04 Kenneth Fowler CSYS/6M — 30.0 Sept/04 
Larry L. Boyd 31.3 Aug/04 John R. Francey 30.9 Aug/04 
Ronald J. Bragg 31.1 July/04 Gary R. French 31.5 July/04 
Douglas J. Bray 30.6 July/04 James E. Freeman M-70 41.1 Sept/04 
Douglas R. Brear 31.8 Sept/04 Lee Gallant M-43B 30.5 Aug/04 
Roderick A. Brocanier 41.1 Sept/04 Alderice E. Gauvin M-43C 31.7 Sept/04 
Karen R. Bruce 11.6 July/04 George W. Gawley M-20 30.4 June/04 
Rodney C. Brumwell Aug/04 Brian R. Genge M-43T 32.0 July/04 
Kenneth B. Bryant Sept/04 Edmond A. Gervais 39.5 July/04 
Phillip C. Bryant June/04 Frans C. Glasbergen - 43.0 Sept/04 
Zbegniew Bulgajewski July/04 Luther G. Gordon - 31.4 Sept/04 
John E. Bull July/04 David J. Graham - 31.6 July/04 
Garry A. Burk Aug/04 Upton A. Graham 30.2 July/04 
Paul D. Burk Sept/04 Lawrence Grawbarger 313, Sept/04 
Lawrence G. Burke Sept/04 Robert J. Griffin 31.0 June/04 
Timothy Caine Aug/04 Ronald W. Grylls 42.8 Aug/04 
Margaret Cameron : Aug/04 Allan V. Gurr 31.3 July/04 
Christopher G. Campbell CSYS/GM : July/04 Donald E. Halcomb 31.5 Sept/04 
Bruce G. Campney M-44D : July/04 Frederick C. Hamm 30.9 July/04 
Bryan A. Carey ; Sept/04 Douglas A. Harper 31.0 July/04 
James W. Carmichael - : July/04 Gary P. Harrington CSYS/GM 30.5 July/04 
Dale D. Carpenter CSYS/GM i July/04 Thomas A. Harris CSYS/GM 30.9 July/04 
Jude J. Cassidy July/04 Robert J. Harwood 31.1 Aug/04 
Neil M. Clark Aug/04 Edward J. Haslam 31.2 Aug/04 
David Collins Aug/04 William S. Hayes 31.8 July/04 
William N. Cook Aug/04 Edward G. Henry M-43T 31.6 July/04 
Dale W. Copithorn CSYS/GM . July/04 Beverly G. Hicks CSYS/GM 30.7 June/04 
Gerald Cowle M-83 : Aug/04 Larry W. Hill M-43T 29.3 Aug/04 
Micheal E. Cowles M-4C : Aug/04 Merle E. Hinds 32.0 Aug/04 
Dalton C. Crabb M-43 Aug/04 Gordon W. Hinze M-53 31.6 July/04 
Harold M. Cramm M-51 Aug/04 Elroy E. Hoffman CSYS/GM 31.0 July/04 
Donald J. Crittenden M-68B : Sept/04 Stewart D. Howe M-94 30.7 Aug/04 
Ronald D. Crozier Sept/04 Douglas B. Hudson M-51 32.2 Sept/04 
Danny G. Davis ; Aug/04 Glen C. Hynes - 32.1 July/04 
Lionel J. Dignard M-70 . Sept/04 Claude A. Irwin CSYS/GM 30.9 July/04 
Elio Del Gobbo ACSYS/GM ‘ June/04 Bruce A. Jackson 21.8 Aug/04 
Daniel J. Deloughery ACSYS/GM : June/04 Jerry E. Jeans 31.4 July/04 
Douglas Dickson St. Marys . July/04 John Johnston 31.8 July/04 
Lionel Dignard GM-70 Sept/04 Richard L. Jordan 30.8 Aug/04 
James B. Dilling Aug/04 William J. Karstulovich 30.9 Aug/04 
Todd E. Dillon Aug/04 James P. Kellett 19.9 Aug/04 
Patrick A. Dillon Aug/04 Samuel J. Kucher 31.1 Aug/04 
Anthony Dipietro ; June/04 George L. Lackey 30.5 Aug/04 
Cynthia K. Dowdle CSYS/GM June/04 Robert M. Lake 32.0 July/04 
Garry G. Downer M-70 July/04 Moralee M. Larocque 31.2 Aug/04 
Dieter Drews M-68C 31.8 July/04 Leonard M. Latendre 31.3 Aug/04 
Clarence Eason M-43T 31.3 Sept/04 Lionel J. Laurin 39.7 Aug/04 
Harold Edmondson M-50 31.2 Aug/04 Roger S. Laurin 31.2 July/04 


CONTINUES ON PAGE 33 
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LOCAL 222 RETIREES 


CONTINUED FROM PAGE 32 


Years of Retirement Unit And Years of Retirement 
Name Service Date Name Department Service Date 
Rose E. Layng - 30.4 Sept/04 Filindo Russo M-49C 23.6 June/04 
Micahel Lee 43.0 Sept/04 Andrew P. Sabo M-8 31.6 July/04 
James R. Leith 20.9 Sept/04 Emily I. Scarlett M-27 19.5 July/04 
Paul W. Lepine 30.6 June/04 Robert D. Scarlett CSYS/GM 31.7 July/04 
Charles Lines 21.9 Sept/04 Brian E. Sears M-18 27.6 Aug/04 
Allen L. Livingstone 30.9 Aug/04 Melville E. Severin 30.0 July/04 
John D. Lockhart 33.4 Apr/04 Timothy D. Shakotko M-43T 32.0 July/04 
Ronald E. Ludlam 30.7 Aug/04 Dwight E Shewfelt M-69A 40.5 July/04 
Mieczyslaw Lukomski 30.1 Aug/04 Walter J. Skomra 31.0 Aug/04 
Donald H. Luxton - 31.4 July/04 Johanna N. Short 31.1 Aug/04 
Daniel S. Lynch CSYS/GM 31.1 June/04 Peter L. Simpson 32.0 Sept/04 
Raymond Mackie M-70 32.5 Sept/04 Ronald W. Smith 31.4 Sept/04 
Gilles Magnan M-721 213 Oct/04 Brock C. Snider 31.3 Aug/04 
Charles E. McKelvie 31.4 Sept/04 Robert J. Snodden 31.9 Sept/04 
Michael McLeod CSYS/GM 31.2 July/04 Donald J. Southgate 23.3 July/04 
Alexander McNeill 313, July/04 Kenneth G. Spires 31.5 July/04 
Bernard Mifsud 30.3 Aug/04 Marcel St Cyr 31.0 July/04 
Donald W. Millar CSYS/GM 30.6 May/04 William K. St John 31.8 Aug/04 
Douglas W. Montgomery CSYS/GM 30.4 July/04 Peter Stel 313, Aug/04 
Murray R. Montgomery 40.5 July/04 Larry V. Stevens 31.9 Aug/04 
Randall J. Montgomery 31.7 July/04 Edward B. Strjwons - 31.5 July/04 
Brian L. Moreau 31.4 Aug/04 Connie Sypher CSYS/GM 31.2 July/04 
Glen C. Morgan 22.9 July/04 Walter Szagala 41.0 Aug/04 
Fitzroy V. Morrison - 20.8 Aug/04 Chester Szymezak M-44F 31.9 July/04 
Ruth L. Morton CSYS/GM —- 30.9 July/04 Richard E. Taylor M-70 42.5 Sept/04 
Peter G. Mott 31.0 Aug/04 William S. Teatro M-761 43.0 Sept/04 
Thomas J. Mumby - 31.2 Sept/04 John A. Thackeray M-20 32.2 July/04 
Giovanni Muto - 30.5 Aug/04 Glen S. Thompson M-92 33.4 July/04 
Ray S. Naklicki - 32.3 Aug/04 Randy A. Thummel M-85 30.0 July/04 
Elizabeth Nyack - 30.9 Aug/04 Donald G. Tordiff 41.7 July/04 
Harvey O’Connor - 32.4 Aug/04 David W. Tullock 31.5 July/04 
Gladstone G. Osbourne June/04 John A. Turchin 34.3 Sept/04 
Anthony P. Pade - April/04 Henry Vanden Heuvel M-68C 31.8 July/04 
Alan K. Palmer 30.9 June/04 Hubert J. Vandenheuvel 38.9 July/04 
Richard L. Parfitt 31.5 July/04 Huibert Vanderstarre 31.1 Aug/04 
Douglas E. Payne CSYS/GM May/04 Joseph J. Vanderveer M-43C 32.0 July/04 
Theresa M. Pecoskie June/04 Melville R. Vail Aug/04 
David R. Perry M-741 30.4 Aug/04 Rudy P. Van Hoof CSYS/GM July/04 
Angela M. Porter 31.0 Aug/04 Walter Vilistus July/04 
Patricia A. Porter 30.9 Aug/04 Thomas W. Vineham July/04 
Marvin D. Prescott 31.4 July/04 Gordon J. Walker July/04 
Stan W. Przysiezny 31.0 July/04 Glen R. Walsh Aug/04 
Sebastiano Rabito 30.1 Sept/04 Donald W. Waltham July/04 
David J. Ralston 31.2 July/04 Larry L. Waltham July/04 
Chris M. Ramdin Aug/04 Ronald R. Wannamaker July/04 
Thomas A. Redman Aug/04 Elmer W. Ward July/04 
John V. Reid Aug/04 David E Warwick June/04 
William B. Redi June/04 Frank P. Was Aug/04 
Lee Remington April/04 Peter A. Webster July/04 
David A. Robbins July/04 John P. Weidmark CSYS/GM May/04 
James B. Robertson M-30 Aug/04 Allan White M-20 : Aug/04 
Linda G. Robinson M-85 Aug/04 Leowna J. Willoughby : Aug/04 
Donna M. Rogers CSYS/GM June/04 Russell A. Wilson M-26 i Aug/04 
David I. Ross Aug/04 Stanley W. Wotten July/04 
Harvey A. Ross Aug/04 Eugene Zahrabelny June/04 
John W. Rowden Aug/04 James A. Zakarow July/04 
Robert E. Rozniak July/04 
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CAW Local 222 58th Annual Picnic 
Prize Winners 


@ Truck GMC Sierra Truck — Harry Flanagan 
Second Prize Winner 
@ ATV Polaris 500 — Dan Hopkins 
Third Prize Winner 
© Plasma TV — Joe Puzio 
Truck winner Bikes 
Prd @ Mountain 21 Speed 
(left) —Ron Colvin — Fred Vickery — Gord Muir 
Ey — Gary Mitchell —- Chris Barr — Dan Vossen 
— Peter Millard - Terry Cooper — Glenn Hardy 
—Fred Lootsma —Lowellen Kelsey — Jim Battelle 
— Bill Bashura — Kim Burns — Bill Sweet 
Union Rod & Gun Club 
@ Boat, Motor & Trailer — Harold Rolls 
CAW Family Auxiliary #27 
© Doll Draw — Gerald Williams 
— Bob St. Jules 
AIV winner 
Dan Hopkins Women’s Committee 
(centre) @27”’ TV — Jeff Campbell 
SS 
PAC Committee 
@27° TV — Karen Jacques 
Human Rights Committee 
@27" TV — Lynne Jefferson 
5) Education Committee 
ens @27” TV — Chuck Chambers Jr. 
Boat, Motor |, 
& Trailer Environment Committee 
winner @27” TV — Martin Schroter 
Harold Rolls 
(second from Recreation Committee 
left) @27” TV — Pat Kelly 
_—————erts 
Family Support Committee 
@27’ TV — Terry Small 
Youth Committee 
@27° TV — Craig Baumgartner 
In Memory of Christine Thompson - Kids To Camp 
@ Trip to Las Vegas — Gordon Lund 
@27° JVC TV — David Grezel 
"Trip to Las | @ James Lumbers Golf Print — Steve Roy 


Vegas winner | © Mclaughlin Historical Print © — Rob Malcom 
Gordon Lund 
(centre) 


'| Auto Workers Community Credit Union 
@27” TV — Richard Chambers 
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Local 222 Wins Two ( CAW LUMA Awards 


n Saturday, June 5, 2004, CAW Local 222 was 

the recipient of two awards from LUMA (Local 

Union Media Association) at the bi-annual CAW 

Communications Conference in Port Elgin. We 

won one for the Oshaworker and one for our 
website (www.cawlocal.ca/222). These awards are open 
to all CAW locals across Canada. 

The first award was “Best Photo in a Website” and we 
won for our picture of Local 222 Earth Day instructors 
bringing their environmental message to Grades 5 & 6 stu- 
dents at Father Francis Mahoney School in Oshawa. The 
photo features Local 222’s Cash Prasad and Stan Nierad- 
ka at the front of the room and a sea of young students 
listening to their important message about water. David 
Hartman, a professional photographer/designer 
who frequently works with the CAW, judged this 
category. Our website has been up and running 
now for about nine months and we have received 
thousands and thousands of hits. Make sure you 
check it out often as News and Events are con- 
stantly being updated. You can even sign up for 
“e-news bulletins” so you can get any breaking 
Local 222 news e-mailed directly to your com- 
puter. 

The second award was “General Excellence in Print” and we won 
it for the Oshaworker. The issue submitted was January 2004. Cath- 
erine Macleod, an author/poet (Waking Up In The Men's Room) and 
former CAW-Canada Communication Department employee, judged this 
category. She was impressed with the size of the Oshaworker and by 
the number of people who submit articles. She particularly liked the 


Retirees’ section, the report on 
International Solidarity, the Sports 
section and the want ads. We have 
never won this award before and I 
am particularly proud of it. There 
are a lot of people who spend a lot 
of time putting this publication together and we all must share in this 
award. From the contributors who pump out articles every month, to the 
staff at the Union Hall, to the Editorial Board, to our graphic designer at 
Thistle Printing, congratulations to everyone! 

Joe Sarnovsky 

Oshaworker Editor, 

Communications Representatives 


Wiring & Harness/Cutting & Sewing Annual Reunion 


Attention all former employees of GM Oshawa’s Wiring & Harness/Cutting & Sewing Departments. 
Date: Wednesday, October 6, 2004 @ Location: Marwood Park Restaurant & Tavern, 350 Wentworth St. E,, Oshawa 
Time: 11:30am — Social hour. Lunch will be served from the menu at 12:30pm © Cost: Individual Checks 


We welcome any memorabilia, pictures and stories you may want to share. 


Please R.S.VP. by September 28, 2004 to: Carol Clancy at 905-668-7817 or Donna Simmons at 705-374-4188 
We sure hope you can join us! 


CAW=TCA 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


hy 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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SUB REPRESENTATIVES’ REPORT 


Patience As SUB Information 


Plays Catch-Up 


e would like to welcome all the former ACSYS Technolo- 
gies employees down to General Motors, along with all the 
other new hires from other plant locations to Oshawa. 

If you have returned to General Motors Oshawa from 
ACSYS Technologies or any other General Motors plant and 
have not been credited with all your SUB credits within eight weeks’ 
time, please put a call in for us through your Supervisor and we will 
correct the problem. Sometimes it takes up to eight weeks for General 
Motors to receive and process your SUB credit information from other 
plants. 

Employees who are working for General Motors for the first time will 
be entitled to collect SUB benefits and Short Work Week benefits after 
obtaining one year of seniority. 

You will be credited with 1/4 of a SUB credit unit for each work week 
during which you: 

—Receive any pay from the company. 

—Are absent from work because of occupational injury or disease. 

—Are on a military leave of absence. 

After obtaining 18 months of seniority you will be credited with 1/2 
a credit unit per week. 

For the purpose of accruing credit units vacation pay is considered 
as pay for work weeks on the basis that the first 40 hours pay, or such 
lesser amount as may have been received, shall be allocated to the first 
vacation week. Any excess over 40 hours pay will be allocated to any 
additional week of Company-designated vacation. 

The maximum number of credit units an employee may have at any 
one time is as follows: 

Under 7 years of seniority 

7 but less than 8 years of seniority 

8 but less than 9 years of seniority 

9 but less than 10 years of seniority 

10 or more years of seniority 


52 credit units. 
56 credit units. 
60 credit units. 
64 credit units. 
104 credit units. 


Union Benefit 
Requests 

When having your su- 
pervisor put a call in for us 
make sure your supervisor 
faxes the call to the correct 
fax number of 4608. If you 
haven't seen us within a couple of days after you have put in the call, 
ask your committeeperson to page us for you. We have had supervisors 
faxing the calls to the wrong fax number or not putting the calls in at all. 
This also includes third shift calls. We are committed to continuing our 
past practice of answering all calls within two working days. 

When asking your supervisor to fax a call to any of your in-plant 
Union benefit representatives be sure your supervisor requests the cor- 
rect representative, SUB and EI Rep, Pension Rep or Insurance and 
Health Care Rep. 


Gate 
MILLSON 


SUB 
REPRESENTATIVE 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 

Doug’s pager *97-0070, out of plant 1-800-361-6793, pin 0070. 

Until next time, take care. 


www.cawlocal.ca/222 


CHECK yp 
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ALTERNATE SUB REPRESENTATIVE’S REPORT 


SUB Conference Proves Helpful 


irst off, I’d like to thank you, the 

Membership, for electing me to 

serve this membership as your Al- 

ternate SUB Rep. I would also like 

to congratulate all other elected 
reps. 

I had the pleasure of working with Dale 
Millson on April 15, 16 and 17th and Dave 
Murphy on June 16, 17 and 18th and they 
have been very helpful in the limited time 
that I've had to train with them to serve you 
the Membership. When they both took the 
same SPA weeks, first May 16-22, and then 
again August 15-21, I had the pleasure of 
working with Mark Farrell. 

On May 28, 29 and 30 I had the op- 
portunity to participate in a weekend SUB 
conference at Port Elgin. From our Oshawa 


SEPTEMBER 2004 


Plant I was joined by Doug Sanders and 
SUB Reps from London, St. Catharines and 
Windsor who were teaching all who signed 
up for this course. This course was run very 
professionally and all these people were 
very knowledgeable, friendly and helpful. 
I would like to also add that my two chil- 
dren Emily and Bryce enjoyed the daycare 
available there very much. As I stated in 
my pre-election campaign, I will continue 
to enhance my knowledge of this field and 
other areas of union activity to help serve 
you the Membership. 

Signing off, I would also like to thank 
Jim Beaudry our Truck Plant Chairperson 
and Vic McCullough, one of our Health & 
Safety Reps in the Truck Plant and all their 
supporters. I would also like to thank Andy 


Van Olst, Car Plant, Paint 
Shop Committeeperson, 
Jeff Lott Third Shift, 
Paint Shop Commit- 
teeperson for initially 
encouraging me to 
run for this position 
and last but not least 
I'd like to thank our 
Car Plant Chairper- 
son, Steve Drinkwal- 
ter for his help and advice throughout and 
after the elections and for helping me to 
obtain a pager to better serve you the Mem- 
bership. 

Thanks to all. If I can help you in any way 
please call my pager number at 0070. 

In Solidarity. 


DOUG 


BRYANT 
ALTERNATE 


SUB 
REPRESENTATIVE 


nnual dependent certification forms were mailed out recently 
to our members with dependent children between the ages of 
18 and 25 who are currently on benefits. Make sure the infor- 
mation on the form has the correct information on it. Fill out 
your portion, sign it, date it and return it ASAP. 

If it is not received in the GM Canada Benefit Centre office by Oct. 15, 
2004 they will remove your dependent(s) from benefits. I recommend 
that you photocopy your annual dependent certification form before 
mailing it. After 10 days have gone by from mailing your form back, give 
the Benefit Centre a call to make sure they received it and go over your 
file for accuracy. If you haven’t received the Annual Dependent Certifica- 
tion Form come forward for assistance immediately. 

For assistance call the GM Benefit Centre at 1-877-442-4625. If you 


SERVICE REPRESENTATIVE’S REPORT 


Annual Dependent 
Certification Forms 


NS y 
MIKE 


MCPHEE 
ificati SERVICE 
have lost or forgotten your Personal Identification REPRE NMEIVE® 
Number (PIN) you must call and get a new one. | executive BOARD 
Also, if you have not set up a User ID, do so if you MEMBER 


know your PIN. If you don’t know or lost your PIN 
you have to get a new one sent to your address, then call back the Benefit 
Centre with your new PIN to set up your User ID. It will take three to 
five business days to receive your temporary PIN in the mail. When you 
receive your temporary PIN call back the GM Benefit Centre and change 
your temporary PIN to a number of your choice and set up your User 
ID. Service representatives at the Union Hall and your in-plant health 
care/insurance representatives can access your file at your request. Give 
one of us a call if you require assistance. 
Until Next Time. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Dental Benefits In Detail 


For GM Members 


ental Benefits will be provided up to 
an annual maximum of $2,500 per 
person for other than orthodontics 
(teeth straightening) during any 
benefit year (Oct. 1 through Sept. 
30), and up to a lifetime maximum of $3,200 
per person for orthodontics for covered indi- 
viduals under 21 years of age. 


Covered Dental Services 
Benefits are payable at 100 percent of the 

Dentist’s or Denture Therapist’s usual charge 

but not more than the amount specified in the 

current Provincial Dental Association sched- 
ule of fees or where applicable, in the current 

Ontario Fee schedule for Licensed Denture 

Therapists for: 

— oral examination and prophylaxis (cleaning 
of teeth), but not more than once in any pe- 
riod of nine consecutive months 

— dental x-rays, including full mouth x-rays 
(but not more than once in any period of 36 
consecutive months), and bitewing x-rays 
(but not more than once in any period of 
nine consecutive months) 

— topical application of fluoride for persons 
under 20 years of age unless a specific dental 
condition makes such treatment necessary 

— space maintainers that replace prematurely 
lost teeth for children under 19 years of age 

— emergency treatment for temporary relief of 
pain 

— extractions and oral surgery 

— amalgam, silicate, acrylic, synthetic porce- 
lain, and composite fillings to restore dis- 


eased or accidentally injured teeth; 

— porcelain veneers to treat certain conditions; 

— general anesthetics and intravenous seda- 
tion when medically necessary and admin- 
istered in connection with oral or dental 
surgery; 

— endodontic treatment (nerve and pulp) in- 
cluding root canal therapy, and periodontal 
(gum) treatment including provisional splint- 
ing and one temporomandibular joint appli- 
ance as an adjunctive periodontal service; 

— repair or recementing of crowns, bridge- 
work or dentures; and relining or rebasing 
of dentures more than six months after in- 
stallation, but not more than one relining 
or rebasing in any period of 36 consecutive 
months; 

— inlays, onlays, gold fillings, or crowns, but 
only when the tooth as a result of extensive 
caries or fracture cannot be restored with 
an amalgam or other filling; 

— pit and fissure sealants for permanent mo- 
lars for persons under 15 years of age; 

— periodontal services are covered when per- 
formed by a periodontist for gingival curet- 
tage, provisional splinting, occlusal equili- 
bration and scaling and root planing. 
Benefits are payable at 50 percent of the 

Dentist’s or Denture Therapist’s usual charge 

but not more than the amount specified in the 

current Provincial Dental Association Sched- 
ule of Fees or where applicable, in the current 

Ontario Fee schedule for Licensed Denture 

Therapists for. 

— initial installation of fixed bridgework; 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


— initial installation of full or partial remov- 
able dentures, including any adjustments 
during the six month period following in- 
stallation; 

— replacement of an existing denture or fixed 
bridgework, but only when: 

(a) the replacement or addition of teeth is 
required to replace one or more teeth 
extracted after the existing denture or 
bridgework was installed; or, 

(b) the existing denture or bridgework can- 
not be made serviceable and, if it was 
installed under this coverage, at least 
five years have elapsed prior to the re- 
placement; or, 

(c) the existing denture is an immediate 
temporary denture which cannot be 
made permanent and replacement by a 
permanent denture takes place within 12 
months from the date of initial installation 
of the immediate temporary denture; 

— orthodontic (teeth straightening) procedures 
and treatment (including related oral exami- 
nations) for persons under 21 years of age. 
The remaining charge is a copayment pay- 

able by you. 

We hope everyone had a great summer. It 
certainly was one of the wettest summers on 
record. If you have any benefit concerns call 
us any time. 
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INSURANCE REPRESENTATIVE’S REPORT 


Miscellaneous GM Benefits 


hild Care: Effective Nov. 1, 2002 full day $12; half-day $6, 
effective Jan. 1, 2003 $2400 per year, with co-ordination 
of benefits effective Jan. 1, 2003; for ages 6 to 8 before, 
after school or both, maximum $6/day at a non-profit fa- 


cility. 

Visco Supplementation: Prescription required from orthope- 
dic surgery; documentation as to why surgery not viable; diagnosis of 
severe osteoarthritis, $300/claim max., $1200 max/36 months; not 
eligible if custom brace prescribed within 1 year. 

Knee Brace: Not a benefit if prescribed within one year of Syn- 
visc 
Insulin Gun Auto/Manual: $1,000 max/5 years 


Infusion Pump Supplies: $250/month, age 
18 and under; type I diabetic; infusion pump in 
conjunction with 09510 code only 

Insulin Infusion Pump (code 09510): 
1/5 years to max $5,500; prescription by phy- 
sician; type I diabetes; diagnosis to include 
number of injection/day; blood sugar levels; 
hemoglobin count; age 18 and under 

Insulin Infusion Pump (code 09500): 
$1,000 max/5 years; prescription required 
from physician. 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


|_| B |_| 
Some GM New Hire Benefit Details 


hope everyone had a safe and enjoyable 

summer. I would also like to welcome all 

of the former ACSYS employees to GM. I 

have had the pleasure of meeting a few of 

you when I was filling in on the benefits 
job. 
Many of you had asked about your benefits 
and when they kick in. 

You are covered for health care coverages, 
except for dental, hearing aid, and vision cov- 
erages on the first day of the fourth month fol- 
lowing the month in which your employment 
commences. 

Dental, hearing aid, and vision coverages 
start on the first day of the month, which fol- 
lows the month in which you were actively at 
work after acquiring one year of seniority. 

You will be covered for sickness and ac- 
cident and extended disability benefits on the 


first day of the fourth month your employment 
commences. 

Life, extra accident and survivor income 
benefit coverage starts the first day of the 
month following the month your employment 
commences. 

Optional and dependent life insurance may 
be elected following one year seniority. 


Important: Dependent 
Certification Forms 

The annual dependent certification form 
will be mailed out for members with depen- 
dent children who are 18 years of age or older 
and are presently on benefits in September. 

It is extremely important that everyone with 
dependent children who are 18 years of age or 
older fill out this form and return it before the 
deadline set out in the letter. If the form is not 


returned by the deadline, 
the dependents highlighted 
on the form will be cut 
off benefits. 

Note that dependent 
children living at home 
and dependent upon 
you may be covered un- 
der your benefits up to 
the end of the calendar 
year in which they turn 
21. If your child is still in school they may be 
covered up to the end of the calendar year in 
which they turn 25. 

If you are unsure whether your child is 
still eligible for benefits put a call in for your 
benefits representative through your supervi- 
sor. 

Until next issue I remain in solidarity... 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


WE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Apt. No. 


Postal Code 


(J Active Member 
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(J Retired Member 


SEPTEMBER 2004 


(J Surviving Spouse 


Some Help 


HEALTH & SAFETY REPORT 


Coming 


At Provincial Level 


want to welcome all of you back from 

what I hope was an enjoyable summer. 

Although the weather wasn’t the great- 

est this year it still allowed us time off to 

spend with our loved ones. Even though 
it seemed like it rained every weekend we can 
thank our lucky stars we weren’t subjected to 
the devastation felt by our neighbors to the 
south by Hurricane Charley. Our weather pat- 
terns do reach extremes from time to time but 
I do not believe this will go down as a hot, 
humid scorching summer in the workplace as 
we have previously experienced. 


Government To Hire 
200 Workplace Safety Staff 
Finally, our provincial government has de- 
cided to correct some of the decimation in- 
flicted upon the Ministry of Labour under the 
Harris government. All the legislative gains 
and improvements to protect our workforce 
don’t mean a thing if we don’t have the inspec- 
tors out there enforcing it. There are an aver- 


age of 300,000 injuries in Ontario workplaces 
every year; it is long overdue, (and those are 
just the ones reported to WSIB, we all know 
companies are getting better at hiding their 
injury statistics.) 

The new enforcement strategy is intending 
to target roughly 6,000 of the workplaces with 
the highest number of injuries in hopes of re- 
ducing workplace injuries by 20 percent after 
four years. 


Quebec Tries To Eliminate 
Workplace Harassment 

New legislation in Quebec now requires em- 
ployers to “take reasonable steps to prevent psy- 
chological harassment and put a stop to such 
behaviour when it is brought to their attention.” 

On June 1, 2004, the new Labour Standard 
Act respecting Labour Standards addressing 
psychological harassment at work came into 
force. “Psychological Harassment” is defined 
as vexatious behaviour that manifests itself in 
the form of conduct, verbal comments, actions 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


fal 905-579-8730 for your appointment! 


Open: Monday 9:00 a.m. 5:00 p.m. 
Tuesday 9:00 a.m. 5:00 p.m. 
Wednesday 11:00am. - 7:00 p.m. 
Thursday 9:00 a.m. 5:00 p.m. 
Friday 8:00 a.m. 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists © 1 Oral Surgeon @ 


TCA 
LOCAL 222 


CA' 


CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 


@ 1 Periodontist © 1 Endodontist © 


CERTIFIED H&S REP, 
BODY IN WHITE/ 
TRIM/SOUTH 
STAMPING 


or gestures character- 
ized by the following 
four criteria: 

1. These are repeti- 
tive (although a single serious incident of such 
behavior may also constitute psychological ha- 
rassment if it undermines the person’s psycho- 
logical or physical integrity and has a lasting 
harmful effect. 

2. They are hostile or unwanted 

3. They affect the person’s dignity or psy- 
chological integrity 

4, They result in a harmful work environ- 
ment. 

Sexual harassment is also included in the 
definition, unfortunately at present Quebec is 
the only province, which has this harassment 
prevention law whereas here in Ontario we 
have the Ontario Human Rights Code, where 
only certain workers experiencing specific 
types of harassment are protected. These be- 
ing what we refer to as the prohibitive grounds 
(race, ancestry, place of origin, colour, ethnic 
origin, citizenship, creed, age, criminal record, 
marital status, family status or handicap.) 

What we need is legislation, which puts the 
onus on the employer to prevent harassment 
not just respond to it after it happens. Hope- 
fully through lobbying we can get our provin- 
cial government to follow Quebec’s lead. 


No Telephone Investigations 
Of Work Refusals 

As of April 28, the Ministry of Labour in- 
spectors will no longer address stage 2 work 
refusals by phone. All refusals that reach the 
stage 2 levels will be investigated in person. 

Even though in certain occupations the 
“right to refuse” is limited (i.e. healthcare, 
education, correctional services, police and 
fire departments), we can now expect proper 
investigations by the MOL at the stage 2 levels. 

As [have stated before in numerous articles 
if you have a safety concern tell your supervi- 
sor to call your union safety rep. Our schedule 
of calls, meetings, new equipment reviews (on 
and off site) does not allow us much time to go 
“trolling for calls”, but as always I will attempt 
to answer your concerns in a timely manner. 
Remember under the act if you believe an un- 
safe condition exists it is your legal obligation 
to report it to your employer vis a vis your su- 
pervisor at which time you can put in a call 
for your safety rep. My numbers are in-plant 
*97-7429, out of the plant 905-644-7429 or 
on a mike phone 905-744-7429. Until next 
time work safe, play safe, stay safe. 


SEPTEMBER 2004 THE OSHAWORKER « 41 


“Respect In The Workplace” 


n July, our members from CAW Local 222 

who work for TDS Automotive Canada 

(formerly Mackies) sent a very strong 

message to their employer that respect 

in the workplace is just as important as 
wages and benefits. Our Local 222 members 
overwhelmingly turned down the first offer 
that TDS presented. 

There are a lot of problems that need to 
be corrected at this workplace. Our President 
Chris Buckley and the Bargaining Committee 
were able to get our members a very good 
agreement that the workers finally ratified by 
84 percent. One of the main issues was how 
our members are treated in 
the plant. Chris Buckley told 
our members at the ratifica- 
tion meeting that he and the 
bargaining committee were 
able to get two letters signed 
by management that the 
working relationship would 
improve. I also understand 
that the plant manager at the 
plant was replaced. 

On behalf of the Executive 
Board of Local 222, I would 
like to congratulate CAW ical 222 Presi- 
dent Chris Buckley, the National Union and 
the CAW Local 222 Bargaining Committee 
from TDS for all the hard work you put into 
achieving this agreement. I would also on 
behalf of the Executive Board congratulate 
each and every member of CAW Local 222 
who works at TDS for rejecting the first of- 
fer and standing up to your employer and 
showing them that working conditions are 


HEALTH & SAFETY REPORT 


Plant Chairperson Steve Drinkwalter, Skilled 
Trades Chairperson Pat Blackwood, Truck 
Plant Chairperson Jim Beaudry, CAW Local 
222 President Chris Buckley and Financial 
Secretary Charlie Peel. 

This was the first time that we have had all 
CAW/GM production and skilled trades com- 
mitteepersons from across Oshawa Autoplex 
together for the 24-hour Safety Training. 

We had presentations by John Oudyk and 
Cheryl Rook from the Occupational Health 
Clinics of Ontario Workers, Pat Striewe from 
the Workers Health and Safety Centre, Lyle 
Hargrove and Ron Moisenko from the CAW 


CAW National President Buzz Hargrove was one 


take place every three 
years paid for fully by 


PAUL 


GM. GOGGAN 
CAW CERTIFIED 
REGIONAL 
New HEALTH & SAFETY 
Paint Shop COORDINATOR 


CAR ASSEMBLY PLANT! 
AND 
CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER 
(TRUSTEE) 


The new paint shop 
Phase #1 started on 
Aug. 9, 2004. GM is 
building cars in Plant 
#2 and as of today ev- 
erything seems to be running well. My under- 
standing is that Plant #1 Phase #1 will start 
next month. Phase #2 is still about two years 
from starting. 

The Joint Health and Safety Committee have 
been extremely busy in the Paint Shop chang- 
ing things to get this plant to comply with the 
Occupational Health & Safety Act and GM 
Canada standards. The Health and Safety Laws 
in Canada and the United States are very dif- 
ferent. Canadian law provides for a much safer 
workplace. 


As of Aug. 8, 2004 Phase 
#1 is running under what 
we in safety call a yellow tag. 
This means we believe this 
plant is safe enough to build 
production but still needs 
some minor safety improve- 
ments before we give it a 
final green tag. This is a nor- 
mal procedure that we follow 
in the Car Plant. GM Safety 
Supervisor Judy Privett has 
signed the yellow tags with 
the approval of the Joint Health and Safety 


a very important part of collective agree- 
ments. 
I also believe this strike sent a very 


Committee. The JHSC has also told paint 
management we want the rest of our safety 
concerns addressed immediately so we can 


of the speakers at the 24-hour Committeeperson 
Health & Safety Training sessions on Aug. 9-11 at 
the Local 222 Union Hall 


strong message to GM, who lost $54 mil- 
lion because the plant had to be shut down. 
Again congratulations to the workers at TDS 
for sending a strong message to all employers 
that respect in the workplace is a very impor- 
tant issue. 


Committeeperson Training 

On Aug.9, 10, & 11, 2004 I hosted the 24- 
hour Committeeperson Health & Safety Train- 
ing at the Local 222 Union Hall. This event is 
part of our CAW/GM Master Collective Agree- 
ment and the lost wages are paid for by Gen- 
eral Motors. This year we were able to nego- 
tiate with management and add the alternate 
committeepersons to the list of people who 
could attend. 

I would like to thank the following guest 
speakers for all their help to make this event a 
huge success: Plant Chairperson Jim Hoy, Car 


42 © THE OSHAWORKER 


National Health & Safety Department, Green 
Shield and Chris Monteith from GM, Doug 
Wiley and Bill Knight from Local 222, and CAW 
National President Buzz Hargrove. 

I would also like to thank the following 
people who also helped make this event suc- 
cessful Cathy Walker, Rita Lori, Jackie Finn, 
Doug Wiley, Wayne Bradamore, Tony Costa, 
John Krampp, Jim O’Neil, Peter Kennedy, John 
Scanlan, the CAW Local 222 Executive Board 
and all the CAW/GM Health & Safety Reps. 

Our union’s goal in 2005 is to negotiate this 
training every three years for both the Com- 
mitteepersons and Alternates. I believe this 
training session was a huge success and well 
received by all who attended. Therefore, I will 
be pushing both GM and the CAW to change 
the contract language so that this training can 
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move over and start looking at Phase #2. 

Anyone who enters the new paint shop 
today will see a very different building than 
what was planned for us. We have installed 
47-engineered crossovers so everyone can 
safely cross the conveyors. You either push a 
button or pull a cord to safely cross the con- 
veyor and then you do the same thing again 
on the other side of the conveyor to re-start 
the line. We had management extend the sky- 
walk so that production and trades could get 
to where they wanted to work without cross- 
ing the conveyors. Our members from WEG 
had very little time to install this skywalk, but 
did an excellent job for the safety committee. 
A special thanks to everyone who worked on 
the skywalk job because it now makes getting 
around the plant a lot safer for all workers. 
GM had installed a lot of guardrails to protect 
see RESPECT - page 43 


n Health and Safety the largest event in 

the summer of 2004 was the Commit- 

teepersons and Alternates Health & Safety 

training held at our Union Hall on August 

9, 10 and 11. This was the largest Health 
& Safety training for Committeepersons and 
Alternates ever presented in the history of our 
Local. 

It was made possible through Chris Buck- 
ley, Jim Hoy, Jim Beaudry, Steve Drinkwalter 
and Pat Blackwood showing their commit- 
ment to Health & Safety. The three-day train- 
ing consisted of several courses including 
“Heat Stress,” “Cancer in the Workplace,” 
“Bill C-45,” “Health & Wellness,” “GM Dis- 
pensing Fees,” “Workplace Stress,” “Asbes- 
tos” and “Ergonomics” from different Health 
and Safety Training organizations, with guest 
speakers from our own local leadership to 
Buzz Hargrove. Car Plant Health & Safety Co- 
ordinator Paul Goggan organized the success- 
ful three-day event which could not have been 
done without his years of association with the 
many different organizations and individuals 
in Health and Safety. 


Occupational Health Clinic 
For Ontario Ga 
Workers 
(OHCOW) 

OHCOW was one of the 
Health & Safety organiza- 
tions that did educational 
presentations at the Com- 


mitteepersons & Alternates 
Health & Safety Training. The 


VW 


THIRD SHIFT TRUCK/BATTERY WEST END HEALTH & SAFETY REPORT 


H&S Training Session Was 
Largest One In Local History 


first OHCOW clinic opened in 1989 in Ham- 
ilton and it now operates clinics in Toronto, 
Sudbury, Windsor and Sarnia. Doctors, nurs- 
es, hygienists, ergonomists and researchers 
staff these clinics offering Inquiry Services, 
Medical Diagnostic Services, Group Service, 
Education Services and Research Services. 

Inquiry Service: The staff at OHCOW 
will answer your questions about workplace 
health and safety issues. They provide infor- 
mation on substances you work with, com- 
mon diseases in your type of work, how to 
reduce or eliminate the hazards you confront 
and provide the latest medical and scientific 
information. 

Medical Diagnostic Services: This ser- 
vice does not require a referral and it is for 
workers who believe they may have work-re- 
lated health problems. An OHCOW nurse will 
take detailed notes on your work history, your 
health and what you have been exposed to at 
work. The whole OHCOW team will discuss 
whether your workplace caused your health 
problem. They will recommend ways to pre- 
vent further problems. If you need to be treat- 
ed, the OHCOW doctors do not do treatment 
but will send you to your family doctor or an- 
=m, other treating physician. 

Group Service: Is for 
workplace Health and Safety 
Committees and groups of 
workers. With the agree- 
ment of your employer OH- 
COW will do a walk-through 
tour of the workplace. They 
will identify any Health and 
Safety problems and present 


BOB 


THOMPSON 
them to the Joint Health oN COMBED 
and Safety Committee. REPRESENTATIVE 

Education _Ser- 


vice: OHCOW staff will do presentations to 
your group on health and safety issues. OH- 
COW also helps to educate doctors, medical 
students, nurses and nursing students so they 
are more aware of workplace health issues. 
They also offer fact sheets about many differ- 
ent substances, hazards and diseases. These 
include general handouts, technical informa- 
tion sheets, workbooks and software pro- 
grams 

Research Services: OHCOW has done re- 
search studies, collecting statistics on differ- 
ent diseases and on the substances workers 
are exposed to that may cause these diseases. 
They have an extensive library and will search 
for the latest scientific literature on your 
question. OHCOW is presently working with 
a cancer treatment centre on a project where 
they will record the work history of every new 
cancer patient in one city in Ontario. This is 
the first time anyone in Canada has had a sys- 
tem for collecting work related information 
about cancer patients. This project should 
help show the connection between cancer 
and the workplace. 

OHCOW was born out of the labour move- 
ment in 1989 and is now funded as a desig- 
nated entity of the Workplace Safety and In- 
surance Board (WSIB) offering a strong voice 
for workers and their Representatives. For 
more information on OHCOW check out their 
web page at http:/Avww.ohcow.on.ca. 

Until next time work safe. 


“Respect In The Workplace” - continued trom page 42 


the workers from pinch points and the conveyors. We had most of 
the guardrails removed and solid fencing installed throughout the 
plant. We also had all gates locked so that tool access is needed. 
A major problem we worked on was the 347-volt lighting. Today 
everything with 347-volt power has a sticker on it and we have 
lockout rules in place for working on it. There where several 
hundred more problems that we had to correct but I do want 
everyone to know that Car Plant Management didn’t fight us on 
every issue. They told us they wanted to do the right thing and I 
believe that after all the talk was over they showed us by spending 
the money to correct the problems we put forward. 

No workplace is 100 percent hazard free. But I do want our 
members to know that because of plenty of hard work by a lot of 


people, I now believe the Car Assembly Plant New Paint Shop is 
the leader in safety for all Paint Shops in North America. 

Always remember: “There is no job so important or so urgent 
that it cannot be performed safely.” Remember work shouldn’t 
hurt. 


Telephone Numbers 

Until next issue, remember fighting back does make a differ- 
ence. You can reach me at home 905-435-0900 or work 905-644- 
1044. My pager number is 1-800-361-6793 pager 1044. My ra- 
dio number is also 1044. My e-mail address is paul.goggan@gm. 
com. Please remember that the union cannot help you unless we 
know what your concerns are. 
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Training 


ince this is the first Oshaworker since the summer shut- 
down, I'd like to take this opportunity to welcome our mem- 
bers back. Hopefully we all had a safe and enjoyable vacation 
with our family and friends, we've earned it. 


Health and Safety Training 

On August 9, 10 and 11 all elected representatives attended Health 
and Safety training at our Local Union Hall. We had the opportunity to 
listen to many speakers including Paul Goggan, Jim Hoy, Steve Drink- 
walter, Jim Beaudry and Chris Buckley on issues affecting production 
and trades in Car and Truck Plants. The common message is that elec- 
tions are over and we have a united Shop Committee, which bodes well 
for all of us heading into 2005 bargaining. A divided committee shows 
the Company that our Union and membership are weak, which in turn 
means gains for the Company instead of gains for our membership. 

Our Health and Safety Committee pre- 
sented the most important part of our Oc- 
cupational Health and Safety Act, Section 43 
and the “right to refuse.” This is important 
as successive governments have tried to ne- 
gate our right to refuse unsafe work, with 
the lobbying of major corporations includ- 
ing General Motors. Section 43 of OHGSA was explained to all members 
in attendance on the technicalities as well as the procedures and steps 
to be taken so as not to put our members in the precarious position of 
calling a “frivolous” Section 43. 

We also had National President Buzz Hargrove, Financial Secretary 
Jim O’Neil and Assistant Peter Kennedy in attendance, talking about bar- 
gaining in 2005 and this contract being a pension agreement. We will be 
handing out contract demand sheets in the near future. Please take the 
time to fill out your demands, as we do go through each and everyone of 
them to formulate our position during and before bargaining benefits. 

Many of our members get a prescription and submit it to the phar- 


ZONE 55 REPORT 


Excellent Health And Safety 


Elections are over 
and we have a united 
Shop Committee 


STEVE 


be told the drug th d BONE SS 
macy, to be told the drug they’ve requested is not 

ae This is not cca true in all cases,  \GOMMITTEEPERSON 
The membership should call Green Shield at 1-888-711-1119, and fol- 
low the prompts for the prescription drug department. Have your Green 
Shield number handy and ask for a drug criteria form and a special 
drug authorization form for the drug you are requesting. Then take this 
criteria form to your physician so he knows the eligible criteria to get 
the drug covered through our plan. This doesn’t mean all drugs are 
covered, but if there is a criteria sheet and the eligible criteria are met, 
Green Shield will pay for the drug. 


TDS Strike 

TDS workers should be commended for having the guts to stand up to 
the company and reject the first agreement. In 1996 and 1999 we went 
through the same issues of being treated with dignity and respect. Who 
can forget Gus Beirne and Greg Deveson. 
President Chris Buckley, the negotiating 
committee and National Union should be 
commended in attaining a good contract for 
the membership at TDS. The contract was 
turned down by 70 percent and when the 
negotiating committee went back they not 
only negotiated extra monies for shift premiums but a letter of commit- 
ment to treat workers at TDS with dignity and respect. 

In closing I would like to congratulate our former president, Mike 
Shields, on his appointment to National Director of Organizing for CAW 
Canada. Anyone who has heard Mike speak at a microphone knows he 
is very passionate and knowledgeable on all our union issues. He will do 
an excellent job in his new position. Thank you Brother Shields for your 
help and ear over the years. 

I can be reached at *97-3175 pager in plant, office 905-644- 
3175 out of plant pager 1-800-361-6793 PIN 8240 or email Steve. 
Bullock@sympatico.ca.% 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 
Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 
Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


Outside GM use 


Sharon 
Prentice 


Howard 
Piggott 


— 1-800-3¢ 3s the pager network. 


44 © THE OSHAWORKER SEPTEMBER 2004 


Car Plant, South eo 
And Tri-Link 
Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 


Outside GM use 
1-800-361-6793 
pa etwork 


Christiaan 
Timmermans 


Wait-And-See On Shift 
Extension Solution In Truck; 2 


ince this is the first Oshaworker 
report since the summer vacation 
period, I hope everyone had a safe 
and enjoyable holiday. In June the 
Company issued a notice that it was 
restricting the amount of time off regularly 
taken by employees in July and August. It took 
numerous meetings with the Company and a 
lot of follow-up but for the most part everyone 
in Zone 56 was able to get all the time off they 
had requested. 


Paint Shop 


Over the summer months steps have been 


ZONE 35 REPORT 


Sitaram’s Report 


hope all of you had a safe and enjoyable 
vacation. The weather did not cooperate 
but any time out of the plant is something 
we cherish. 

I would like to take this opportunity 
to welcome the newcomers to the zone (most 
of you are not newcomers, having worked in 
the Rad Room where I had the opportunity to 
represent you). 

Congratulations to the many brothers and 
sisters who took the retirement package. All 
I can say, I wish I was in your shoes. The very 
best to all of you, enjoy. On Shift #1 we had 
Bob Spicher, Richard David, Paul Reid, Garry 
French, Don Bothwell, Kenny Martin, John 


ZONE 56 REPORT 


taken by the Company to try to eliminate the 
excessive scheduling of the half-hour shift ex- 
tensions in the paint shop. One of the steps was 
to install a new job banking system in the elpo 
area. The other and major one was to go to a 
tag relief system in elpo. The Company seems 
to think this will resolve the numerous prob- 
lems associated with compulsory overtime. 
We will find out over the next few months. 
The Company is again on the agenda of job 
elimination in the paint shop. They have taken 
out the four metal transfer /sealer jobs from 
the transfer deck in elpo but fortunately there 
was no one bumped out of the paint shop due 


Thackery, Don Adams, 
Paul Benson, Glen 
Walsh, Brian Moreau, 
Paul Lepine, and Leona 
Willoughby. 

Ona sad note, Broth- 
er Rick Mosier who 
worked in the Battery 
Plant before moving to South Stamping where 
he finished his career passed away during the 
summer. Rick was well known and was one of 
those guys you wanted to be around. We will 
all miss you Rick. From all of us in the area 
our condolences go out to the entire Mosier 
family. 


DAVE 


SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRELINK - BATTERY - 
SOUTH STAMPING - 
CONTROL ARMS 


Sitaram Elected President 
Of Co-Operative Association 


ave Sitaram was recently elected 

President of the Canadian Co- 

operative Association. He first 

joined that Board in 2003 and 

served on the association’s In- 
ternational Program Committee. This is a 
national group with members coming from 
every province and territory. 

Dave is a member of the Credit Union 
Central of Ontario Board of Directors and 
was also elected to the Tradeco Transition 
Committee. 

A member of Auto Workers Community 
Credit Union (AWCCU) for over 25 years 
and an elected Board member for over 


13 years, Brother Sitaram has chaired 
the Business Development Committee and 
served three terms on the Executive Com- 
mittee. He served two terms as Chairper- 
son of the Audit Committee. 

Dave supports various local community 
causes, including food, toy, and clothing 
drives at Christmas, and a program that 
collects used sports equipment for the 
Dominican Republic, Cuba, and Mexico. 
As a past instructor for the “Choices” pro- 
gram, he spoke to high school students 
about the importance of continuing their 
education. 


POTTER 
to our District Commit- ZONE 56 
COMMITTEEPERSON 
teeperson, Dan Hen- 
derson, forcing the Company to post four full- 
time positions that management were saying 
are only part time/fill-in jobs. 

The Company has finally completed the 
renovations to the finesse lunch room. It took 
a full year of negotiations by all paint shop 
union reps, spearheaded by Jim Beaudry and 
Dan Henderson, to get this accomplished. 


Dept 8/Dept 4C 

I would like to take this opportunity to 
welcome all the new people who have trans- 
ferred to Dept. 8 and Dept. 4C over the past 
few months with the numerous people retiring 
from these departments. Before December of 
this year there will be many more to come. 

With the number of retirements and the 
Company’s restructuring of the care line there 
have been over 51 job movements in Dept. 8 
alone. With the past practice of job canvassing 
instead of job posting, plus the many different 
classifications in this department, it has been 
(to say the least) somewhat interesting making 
sure management follow all job posting agree- 
ments. On several occasions, management had 
to start the canvass of jobs over again because 
they had bypassed a senior employee who was 
entitled to a particular job or classification. 


Tire Room/550 Stock 

Over the summer the Company made 
many changes in the wheelroom. As a result 
one more job was added to rim load. Hope- 
fully this will improve the working conditions 
in this area. During the time of this writing 
management still has the tire room working 
maximum overtime. They say this is due to the 
many problems they are encountering with the 
changes made in this area. 

In closing I would like to thank everyone 
for your continuous support and I am look- 
ing forward to working on your behalf in the 
future. And to all those who have retired from 
Zone 56 I would like to wish you all a happy 
retirement. 


In Solidarity. 


www.cawlocal.ca/222 


CHECK 
T opr 
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ZONE 6 REPORT 


Zone 6 Update 


pace in the Oshaworker has been a 
little short of late, so I’ll be keeping 
this issue short and to the point. 


Dept. 53 Material 

It seems as though everyone had 
their requested time off granted, save a few 
members of Dept. 53. Two requests for a leave 
of absence were submitted in early June for 
September and November respectively. As of 
writing, these requests have yet to be approved 
or denied. Even though I have done all the 
groundwork to secure manpower for Dept. 53 
to cover these two LOAs, and have had several 
meetings with the powers that be, they seem 
to want to drag their heels with little respect 
for high seniority workers. We have informed 
Material Control that these two LOAs will be 
realized whether they are approved or not. 


Grievance Payments 

There are several grievance payments pend- 
ing. It seems as though Material Control isn’t 
the only one dragging their butts around. If 
you have grievance money owed to you, don’t 
hesitate to put in a call to inquire. 


Laundry 

There have been many problems associated 
with the laundry (or lack of) available. It is not 
unusual for members to have to sort through 
laundry for several minutes prior to starting 
their jobs for the day. 

Several months ago, it was deemed that 
Production departments would supply main- 
tenance workers that service their areas with 
laundry. At the same time, the business man- 
agers applied a yearly five percent or better 
budget reduction. Production runs short, 
maintenance runs short, and the people who 
need safety protection end up using gloves way 
past the intended life. 

Maintenance workers have been instructed 
to pick up their laundry for weekend assign- 


ments on Friday because production supplies 
are locked on the weekend. 

In several cases, this has created a poi- 
soned working environment, and has cre- 
ated conflict between members because Team 
Leaders want to ensure that their people have 
adequate protection to complete their assign- 
ment. The Team Leader then requests addi- 
tional supplies, only to be told “It’s not in the 
budget. Wait till next month.” Superintendents 
have told supervisors to ignore the budget in 
these cases, but they still haven’t gotten the 
message. 

No Laundry? No work. It’s that simple. 


GM Business Updates 

This is not condoned in any form by the 
CAW. Using a negotiated rest period to pan- 
handle Company propaganda was never ap- 
proved by the CAW, nor should you be misled 
into believing such, by management giving 
away merchandise with CAW logos on it. 

These meetings are nothing more than a 
way to desensitize the membership for future 
job elimination. This was previously a paid 
for attendance program, and has since turned 
into a case of carrot-dangling. 


TDS Strike 

Congratulations to CAW members at TDS. 
They stood up for what they believed in and 
were victorious, and are to be commended for 
not backing down. I’m sure the pressure was 
tremendous. 

On a related note, a supervisor, calling GM 
workers at home, explained that “This is a 
CAW 222 issue and GM workers would not be 
eligible for SWW benefits.” He had absolutely 
nothing to gain by this action. Upon learning 
of this I asked him if he had been dropped on 
his noggin as an infant. To say that he back- 
tracked would be an understatement. 

Always check with your Union Rep regard- 
ing contractual issues. 


BOB 
AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


London Diesel 

In April I had the opportunity to visit the 
London Diesel facility. Many London workers 
have already been transplanted from other 
GM facilities, and are now facing a selloff from 
GM, with little regard for the rich history and 
profits they have contributed to GM. 

The following excerpt is the closing state- 
ment of CAW Local 27 Plant Chairperson Terry 
Mason’s CAW Intra-corporation Council report 
last May in Windsor: 

“And finally I will finish with a little bit of 
reality, the reality being that in the not too 
distant future we in London will no longer be 
General Motors workers, yet another facil- 
ity that General Motors has pawned off to fill 
their greedy little pockets. Who will be next? 
Will it be St. Catharines, Windsor, Woodstock, 
CAMI? Not even Oshawa, the so-called gem of 
the auto industry, is immune from attack as 
already witnessed. Where does it stop? In the 
not-too-distant future we will no longer be 
General Motors workers, but we will always 
be CAW members. From one CAW member to 
another I am asking that you and your mem- 
bership stand behind London during these 
difficult times to send General Motors a very 
strong message. No, we can’t stop General Mo- 
tors from selling a facility, but we are not about 
to make it easy. And we will not let them sell a 
fellow Sister or Brother down the river. I pray 
that no other plant has to go through what we 
in London are facing. What we don’t do today 
could affect what happens to you tomorrow.” 


Retirement 

Congratulations to Brian Huzar of Dept 82. 
Brian left us after 30 plus years. All the best 
Brian. All your friends know that you are going 
to be around for quite some time to make sure 
you get all you are owed from GM. 

Until next time, I can be reached at *07- 
8672, or out of plant at 1-800-631-6793 PIN 
8672. 


Toented at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


Terry Wilson 
VT 905-644-4283 
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Sharron Kehler 
905-644-4282 


Community Improvement 


ave you ever wondered when you 
hear a government announcement 
that is going to improve your town, 
city or way of life; who dreamt up 
that one? 

Do you think, here is another cookie-cutter 
solution by the government for a local prob- 
lem that simply won’t work? It seems to me 
that most often the best improvements are 
the ones that are community driven. Don’t get 
me wrong, there are times when some level 
of government involvement is needed to help 
meet challenges that are identified by the com- 
munity. The best solutions often come from 
within your household, neighbourhood or 
broader community. 

The beginning may start with a handful of 
people who discover a problem or challenge 
they have shared and start thinking of solutions. 
That group may decide to hold a focus group 
or survey the community to see if the problem 
really exists. If I had a nickel for every time I 
heard the words “Needs Assessment,” I could 
fund the Community Health Centre project I 


POLITICAL EDUCATION REPORT 


have been involved with. Needs Assessments 
don’t create change; people have to be en- 
gaged to make change happen. A small group 
of people with determination should never be 
underestimated. 

Once the problem is clearly understood 
and potential solutions are identified then I 
would suggest that the group would be wise to 
identify the strengths of their team/group/as- 
sociation people-wise. Often they can identify 
people who could be involved that will help 
them reach their outcome easier. I don’t mean 
simply calling on your local politician because 
you think they may get you funding. Change 
can only happen if people are involved. 
There is a real difference between “Living in 
a community” and the “Community that I live 
in”; one example implies active involvement 
beyond simply voting at election time. 

There are many models that can be used 
to find solutions but the best often rest within 
the community. Keep it simple, the KISS meth- 
od, (my Mom doesn’t like me to use the last 
word). If you have been engaged in this type 
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of community process 
then perhaps I have 


LARRY 
wasted your time. May- O0’CONNOR 


be it is time for you to POLITICAL 
iden -wliak nialess EDUCATION 
reconsider wha' aarp 


your community tick. MEMBER 

So far I haven’t told 
you anything that you haven't heard before. 
The real message is summer vacation is over 
and it is time for us to look beyond some 
problems to finding solutions. It could be in 
the work place and because it isn’t your prob- 
lem you never told your union representative. 
Sometimes we get so busy smelling the flowers 
that we forget someone had to plant them. 

A closing thought, every day of our life is 
connected to many more people than we could 
possibly calculate. Our lives are very compli- 
cated and require the involvement of many 
people we associate with in our daily life. 

We have an incredible power to improve 
the quality of lives of people we share our 
community with by simply being a little more 
engaged. 


Food For Political Thought 


he recent federal election had a curious result here in the Os- 

hawa riding. The city elected Colin Carrie of the new Conserva- 

tive Party as its Member of Parliament. This isn’t that out of the 

ordinary. We have been electing Jerry Ouellette here provincially 

for the last several elections. The part that makes this strange is 
the very heavy portion of our membership that voted this way. 

During the federal election the Conservatives, a party without an official 
party policy, did make this one point very clear. They believe that business 
must have the opportunity to maximize their profits. Stephen Harper, their 
leader, stated this more than once. This idea was also supported by the lo- 
cal candidate Mr. Carrie. Free enterprise isn’t new and isn’t out of line with 
past party platforms of the old Alliance, Reform and Progressive Conserva- 
tive Parties. What is the impact this should have on us? 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


FRED 
TAYLOR 
POLITICAL 
EDUCATION 


COMMITTEE 
VICE-CHAIRPERSON 


Free enterprise, under the free trade treaties, 
regulated and run by the World Trade Organization, 
has had a disturbing trend. Jobs and production, that have been North 
American in the past, have moved off shore to countries where labour is 
cheaper and where major corporations can maximize their profits. An 
example of this is the fact that G.M. announced a $3 billion investment in 
a new automotive assembly plant in Shanghai, China. People who believe 
that these cars will only be sold to the Chinese and not to us are to say the 
least naive. The Rendezvous and Aztec lines are constructed in Mexico 
to save on labour costs. Does anyone besides me drive one? Didn’t Flint, 
Michigan make the GM vans in the past? 

On the day of the election Ford closed its Oakville truck plant for good. 
These jobs were too costly for Ford to continue producing trucks here in 
Canada. This work has not gone away. Ford still makes trucks and sells 
them, but it doesn’t make any of them here. The fact that our jobs are 
threatened and in danger of being moved to Mexico, China or Brazil is 
real. We need someone here to speak up for us and defend us. I believe 
that Sid Ryan would have made a better choice and voice for Oshawa than 
Mr. Carrie. This isn’t the real problem. 

The membership has to understand that our jobs are in jeopardy. The 
membership has to seriously believe that our jobs are under siege and 
can be moved off shore to any place that will do the work for less money. 
If and when the membership takes this to heart, then maybe we will start 
standing up for ourselves. Whether it’s voting for a candidate in a federal 
or provincial election or voting on contract amendments, the message is 
the same: What can we do to help us stand up for ourselves and our jobs? 
That must start being the focus for all of us. The old union axiom still ap- 
plies, united we stand, divided we fall. The membership on so many issues 
needs to become focused and determined to defend our jobs and families. 
Now more than ever we need to understand the meaning of solidarity. 
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sure hope you all have enjoyed the summer so far. We have expe- 

rienced a smaller quantity of smog advisory days in comparison to 

the last few years. That doesn’t mean we should let our guard down. 

Every single thing we can do individually to lessen our impact on 

our natural environment will make a difference on what we all do 
as a group collectively. If it’s just a matter of using less electricity, water, 
fossil fuels or recycling or reusing more, then we are all working to- 
gether to make difference for children who follow. 

As negotiated in the CAW Master Agreement, the WFG Canadian Envi- 
ronmental Services Regional Manager and the CAW National Health and 
Safety Coordinator, or their delegates shall meet annually with the Joint 
Workplace Environment Committees from each plant location to discuss 
and share environmental committee activities. This annual meeting was 
held this year at the GM Woodstock National Warehouse June 2 & 3. 

I feel this year’s meeting was by far the best yet, as far as GM releasing 
information to us that is pertinent to the environmental technologies and 
their implications on our membership. 

Bryan Swift, Director of Corporate Affairs and Environmental Activi- 
ties, reported on business. GM Canada employees 22,000 persons. GM 
is trying to provide hybrid technology that will have the most environ- 
mental benefit by going after the larger fuel consuming vehicles first. GM 
is offering hybrid bus technology and now a hybrid version of our full- 
size pickup truck. The competition, Toyota and Honda, have very suc- 
cessfully created “cachet” and name recognition in the term hybrid. GM 
has both hybrids as a midterm bridging strategy and is also focused on 
taking the automobile out of the environmental debate with the ultimate 
solution: fuel cell powered automobiles. Bryan believes the approaches 
we take today on Research Development will ensure we will become the 
global leader in the future regarding the best vehicles produced with the 
least environmental impact. 

Many of us believe the sooner the better, especially for all our ecosys- 
tems. We need to ensure that Canada is No# 1 in regards to the develop- 
ment and production of these types of vehicles. 

We discussed Extended Producer Responsibility in a comparative 
role with the European End of Life Vehicle Legislation and 
the possibility of a Reclamation Committee to work with re- 
cyclers and parts suppliers. 

What role can the CAW have in working together on Alter- 
native Energy sources? 

There was discussion on the possibility of the Annual 
JWEC working towards a recommendation to eliminate or 
reduce the use of pesticides on GM properties. The recom- 
mendation would obviously include the methods needed 
for Green Space management that comprises of a natural 
approach. 

There was so much more information and discussion 
shared that we don’t have the space to put it all in this arti- 
cle. I’m requesting the membership to understand that what 
we do to the environment affects us all, so please recom- 
mend next contract that full-time CAW Environment Repre- 
sentation will benefit us all on a global scale. 


Clean Water Land Stewardship 
Program 
Please check out the Clean Water Land Stewardship Pro- 
gram at CLOCA or your area Conservation Authority. 
Landowners play a key role in ensuring that we have 
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ENVIRONMENT REPORT 


Good Information From 
Annual Environment Meeting 


RENAUD 
DURHAM REGIONAL 


healthy watersheds now and for the future; caring 


for our land, air and water sustains the natural SOC UNCIE 

processes on which life depends. How we treat PRESIDENT 
CAW CAR ASSEMBLY 

our land today impacts not just ourselves, but ENVIPCHEITAL 


also our neighbours and future generations. 

The CWLSP is structured to provide technical 
assistance and project grants for “on-the-ground” projects that inte- 
grate Central Lake Ontario Conservation’s ongoing watershed planning 
with the landowner’s desired objectives for their property. The land- 
owner may have several objectives or priorities for their property such 
as financial investment, recreation, wildlife habitat creation, production 
of forest products, or simply the appreciation of nature, all within the 
overall goal of maintaining a healthy environment. 

Several direct benefits to the watershed are made by landowners 
who undertake restoration activities, such as enhancing the quality and 
quantity of both surface water and groundwater, enhancing the connec- 
tivity of lands within natural linkages, and increasing the size and health 
of species habitat. 

Further to providing project assistance and funding, the CWLSP at- 
tempts to partner with and/or connect landowners who are interested in 
undertaking restoration projects on their property with other agencies 
that may provide assistance. 

Project Categories include: 

— Habitat Restoration with a Grant Rate of up to 75 percent with a grant 
ceiling of up to $10,000. 

— Alternate Watering Systems & Crossings for livestock, including stream 
fencing have a grant ceiling of $10,000. 

— Farm Land Conservation, including erosion control structures, etc, 
up to $5,000. 

— Well Upgrades (Wellhead Protection) and Decommissioning includ- 
ing casing extensions, pit removal, grading, etc, up to $1,000. 

For more information please contact: Jonathan Staples, Special Proj- 
ects Coordinator Central Lake Ontario Conservation 905-579-0411, ext. 
38 email: jstaples@cloca.com. 


REP 


CAW Representatives who attended the CAW/GM Annual Joint Workplace 
Environmental Meeting, from left to right, Dan Boone CAW National GM Health 
& Safety Coordinator, Doug Steele Woodstock CAW Environment Rep., Nick De 
Carlo CAW Nat. H & S Dept, Todd Sleeper London Diesel CAW Alt. Enviro. Rep., 
Stan Nieradka Oshawa Truck Assembly CAW Enviro. Rep., Marty Robinson 
Windsor Transmission CAW Enviro Rep., Dave Renaud Oshawa Car Assembly 
CAW Enviro Rep., Rob Cave St. Catharines CAW Enviro Rep. 
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Counsellors’ Corner 


Words Never Spoken: 
Life Lessons From Sept. Lith 


Words Never Spoken, 

By Jack Knight, MSW, EMDR 

everal days after the attack on the World Trade Center, the 
headline “Voices From Above: ‘I Love You, Mommy, Goodbye” 
appeared in the New York Times. These were the last words re- 
corded on answering machines by loved ones who were on the 
planes involved in the attacks of 9/11. These shocking words 
continue to come to my awareness, as I follow the media coverage and 
consider the ongoing impact on the lives of those who lost family mem- 
bers, loved ones, friends and colleagues in the attacks. 

On the first weekend after the attacks, I had the privilege of going 
to New York City with members of the York Region Critical Incident 
Stress Management team, sponsored by Ceridian Performance Partners, 
an employee assistance program. Our job was to provide debriefing ser- 
vices to survivors of the World Trade Center attack (i.e. people who 
got out of their offices located in WIC1 and 2). It is difficult to put into 
words what this experience was like, except to say it was overwhelming 
and humbling for me on both a personal and professional level. As a 
result of this life-changing event, I was drawn to write on this topic. 

1. Do you have feelings you have never expressed to your spouse? 

2. If you are a child or teen, are there things you have not said to 
your parents? 

3. As an adult child, have you kept feelings inside for things that hap- 
pened in your family many years ago? 

4, Did a parent die without your expression of love for one or both 
of them? 

5. Are you preoccupied by a resentment toward a workmate, former 
friend, neighbour, etc.? 

6. Have you said things you didn’t mean to others and had regrets after? 

7. Do you have ‘unfinished business’ (i.e. unspoken words) with 
someone you have lost in an accident or other tragic circumstances? 


Miscues in Communication 

The Broken Record: In relationships of all types, communication can 
break down when people feel they are communicating thoughts/feel- 
ings, but the other person(s) is not listening. As a result, the same thing 
is said over and over and falls on ‘deaf ears’. There is a positive in this 
that people often don’t notice: the fact the person keeps stating the same 
thing over and over means s/he still cares what you think. 

You Will Reject Me: We sometimes do not express our views because 
we think the other person will not validate or hear our views. This oc- 
curs in relationships when people get ready to answer with their own 
defence or accusation towards the other person, rather than really lis- 
tening by putting themselves in the other person’s shoes. 

Overwhelming Feelings: People can shut down and avoid the expres- 
sion of strong feelings such as anger due to feeling out of control. When 
people feel out of control with feelings of anger, it is usually the physi- 
ological responses of heart palpitations, shaking, feeling hot and sweaty 
and shortness of breath (to name a few) that can cause the person to feel 
out of control and prompt them to shut down. This avoidance amounts 
to the fear of anger getting out of control. 

‘I’m Afraid of You:” People can feel intimidated by another in a re- 
lationship if there are elements of control present. Dominance in rela- 
tionships demonstrated by yelling, name calling, physical dominance, 


threats and ultimatums create 
a negative atmosphere for 
communications. 

I Am Not Appreciated or 
Praised: This is common in 
relationships, with a lot of un- 
spoken/unresolved frustration 
and anger. It is very difficult to 
express ongoing appreciation 
and positives in a relationship where there is this much tension. 

Negative Beliefs and Labelling: These two account for most of the 
dissatisfaction that occurs in all types of relationships. Negative beliefs 
are similar to what goes on in discrimination. If we continue to relate to 
someone or a group of people based on narrow assumptions, then this 
is a breeding ground for blame. 

Conditional Love: Many people feel the love they give and receive is 
on the basis of expectations and conditions. People can be pegged or 
adopt a role so that appreciation of the roles of husband or wife are 
solely on the basis of one thing we do for each other. 

Examples are: 1) a parent only gives attention to children when they 
follow the parent’s interests; 2) a spouse can only feel appreciated for 
what s/he provides. If only one role is recognized, the person can feel 
taken advantage of and can feel angry. This problem is often the reason 
for an affair in a marriage. 

Can I Change and Still Be Me?: As people get set in their ways, the 
idea of changing becomes more threatening for fear that agreeing to 
change one thing will lead to expectations of changing everything by 
one’s partner. 

Shame Attack: Do you have a “shame attack” when you have thoughts 
and feelings that make you feel vulnerable to someone significant in 
your life? Does the shame attack cause you to back off in the expression 
of your feelings? 

Growth After Trauma: Trauma writers agree that when we face the 
worst thing in our lives, we can grow. We grow by letting go, moving on, 
discovering strengths and gifts, learning to love again, discovering our 
spirituality (not only in organized religion), learning new things about a 
partner or in a relationship, challenging fixed beliefs, living a more bal- 
anced life with self care, getting back to the basics in life, and appreciat- 
ing family and friends more. Trauma occurs in all kinds of relationships. 
It is not only reserved for the most horrible events in life. 

When I listen to the many stories coming out of the attacks, I realize 
we have a great deal in common with the survivors: we have more in 
common with them than just our differences. The most important thing 
we have in common is that we are fellow human beings with the same 
kinds of thoughts, feelings, strengths and challenges. 

“Experience is not what happens to you. It’s what you do with what 
happens to you.” Our relationships provide opportunities for growth 
if we accept the invitation. Considering the miscues in communication 
noted above may provide some direction, allowing us to rediscover the 
positive in our relationship. 

Many thanks to Jack Knight for sharing his valuable insight through 
this article. If you require assistance in your immediate community for 
counselling support referral, please call Sharron Kehler at 905-644-4282 
or Terry Wilson at 905-644-4283. 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Break The Law, Pay The Price 


ntario has cracked down on some of the worst offenders 
on the roads: drinking drivers and drivers suspended for 
Criminal Code convictions. These drivers put others at risk 
and must be held accountable and responsible for their ac- 
tions. 

Ontario has taken action with the introduction of tougher measures: 
stiffer fines; longer suspension periods; alcohol education and treat- 
ment programs; vehicle impoundment. 

Drinking and driving is a serious problem. In Ontario, impaired 
drivers cause thousands of traffic 
crashes every year. Drinking driv- 
ers are responsible for one-quar- 
ter of all people killed on Ontario 
roads. 

Drinking and driving hurts us 
all: through deaths, injuries and 
personal tragedies, in addition to 
costs for health care, emergency 
response and property damage. 

Every year, more than 35,000 
drivers are under suspension for 
Criminal Code convictions in On- 
tario. It is estimated that 85 percent 
of those convictions are related to JP 
drinking and driving. 

In addition to drinking and 
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Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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driving, Crimi- 
nal Code con- 
victions include 
criminal _negli- 
gence causing 
bodily harm or 
death, manslaughter, dangerous driving and failure to remain at the 
scene of a collision. 
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You Pay The Price 

Stiffer Fines: Drivers who are 
convicted of driving while their li- 
cence is suspended for a Criminal 
Code conviction face higher fines 
ale under the Highway Traffic Act that 

oy range from: $5,000 to $25,000 
for the first conviction $10,000 to 
$50,000 for subsequent convic- 
tions. 

Reinstatement Fee: Suspend- 
ed drivers must pay $100 to have 
their licence reinstated. This fee 
does not apply to medical suspen- 
sions or Administrative Driver’s Li- 
cence Suspensions. 

see BREAK - page 51 
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ATTENTION 
GM EMPLOYEES ¢ GM RETIREES ® GM FAMILY 


GET CASH BACK... 
When You Buy Or Sell With GMAC Real Estate! 


AREAS WE SERVICE TO SAVE YOU MONEY 


Get $4/1000 
($4 X 200) = 
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8 and surrounding areas 
Thinking of Moving? Think GMAC Real Estate! 


Break The Law, 
Pay The Price 
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Zero Blood Alcohol Concentration 
(BAC) For New Drivers 


Drivers in the Graduated Licensing System must maintain zero 
BAC while driving. If they breach this condition, they face a 30-day 
licence suspension and must pay a fine. 


Different. But Equal. 

Beer ( 5% alc/vol.) 12 oz. 

Wine (12% alc/vol.) 5 oz. 

Spirits (40% alc/vol.) 1.5 oz. 

These standard servings of beer, wine and spirits all contain 
equal amounts of alcohol. 


Impaired Driving Consequences 

On-The-Spot Licence Suspension: Drivers who provide a 
sample over the legal limit (.08) or refuse a breath test will have 
their driver’s licence suspended immediately for 90 days under 
the Administrative Driver’s Licence Suspension (ADLS) Program. 
This 90-day suspension is separate and distinct from any criminal 
charges a driver faces in court. An impaired driving conviction 
chart shows the minimum penalties and consequences. 

Consequences under the Highway Traffic Act and penalties 
under the Criminal Code range from one year’s suspension, stiff 
fines, 90 days in jail and a lifetime licence suspension. 

Drinking drivers are required to take more responsibility for 
their actions. They have to get their drinking problem under con- 
trol if they want their licence back. They must successfully com- 
plete Ontario’s remedial measures program, which came into ef- 
fect September 30, 1998, before their licence can be reinstated. 
Participants must pay a fee of $475 (plus GST) to cover the cost 
of the program. 

Should you need assistance, please do not hesitate to call: 

Truck and Battery Plants, Larry Kirtley: office 905-644-5967; 
page 1-800-361-6793 PIN 5967 (then enter the number you want 
to be called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, John Kapustin: office 
905-644-3724; pager 1-800-361-6793 PIN 3724, home 905- 
697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644- 
3723; pager 1-800-361-6793 PIN 3723, home 905-728-7329. 


DHS 
Health Care 
Service 


Oshawa, Ontario 
yes 
24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE : 
® Client Escort @Light Housekeeping . ‘tae 
® Staff Relief @Meal Preparation . wt. fh = 
@ In Home Foot Care @ Personal Care Petia a  g 
@ Palliative Care ®@ Care Giver Relief . 
@In Home Massage Therapist @In Home Hair Care & Some 


MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


BEST REPORT 


BEST 
Kicking Off 
A New Seaso 


he CAW Local 222 leadership, no- 

tably President Chris Buckley and 

Shop Committee Chairperson 

Jim Hoy, are pleased to have 

the BEST program launch a new 
session in 2004. They wish the partici- 
pants enrolling in the program great 
success. 

The BEST program is for workers 
who want to upgrade their reading, 
writing and spelling skills. The program is 4 hours per week 
for a period of 37 weeks. The participants are paid for 2 hours 
at straight time and volunteer 2 hours. Anyone wishing infor- 
mation about the program is asked to call our coordinator, 
Wayne Bradamore, at 905-644-2343. 


CLAUDIO 
ROTONDI 


BEST 
INSTRUCTOR 


© Support The United Way 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service [fil] cenerat Motors 
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Exciting History Made 
By CAW At Blue Heron 


hope everyone had a great summer, although some would think the 
weather could have been a little better. But as I look back over June 
and July I can’t help but smile when I think of the employees and 
the bargaining committee for the Great Blue Heron Charity Casino. 
If you were an employee of the Great Blue Heron Charity Casino 
no matter how bad the weather was you would be relieved and excited 
because after a long struggle with your employer and putting your faith 


CROWN MAINTENANCE INC, 
OUTDOOR —- EQUIPMENT = SALES & SERVICE 
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‘MuARAY| <skancuen MECQUELD 
wAbopaaA 6 eee = 
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LISA 
LINDSAY 
GREAT BLUE HERON 
ACTION CENTRE 
COORDINATOR 


behind your bargaining committee and the CAW, 
your goal had finally been reached. On Thursday, 
July 15th the CAW and the Great Blue Heron Char- 
ity Casino reached a tentative first collective agreement. 

For the three days prior to the deadline the bargaining committee was 
meeting with the employer, working hard to finalize some of the issues 
before the deadline. The Action Centre buzzed with employees who were 
ready to take their employer on and other employees nervous about their 
financial situations. (Prior to reaching this agreement the employees at 
this workplace were the lowest paid charity casino workers in Ontario.) 
Some people would tell me “Lisa, I can not afford to strike, but the way 
I see it is I can’t afford not to.” With all that said these employees were 
ready to strike for better wages, benefits and union representation. As 
someone who has been unionized for some time it was exciting to see 
these employees coming together to better their workplace. 

The deadline was looming, the phone was ringing off the hook with 
employees interested to find out if there had been any word from the 
bargaining committee. Strike signs were being made; picket captains 
were ready to hit the bricks to ensure the picket lines stayed safe and or- 
derly. I left the Action Centre to meet up with the bargaining committee. 
I left Dale, a union sister who had been actively involved since certifica- 
tion, to hold down the fort. As I reached the bargaining committee in the 

see EXCITING - page 53 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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WOMEN’S COMMITTEE REPORT 


Taking Back The Night 


This Month 


would like to welcome you the membership back from summer 
holidays. Also we would like to thank the Executive Board and 
the members for supporting us in selling the heart-shape book- 
marks for the Durham Rape Crisis Centre children’s program. 
Anyone interested in purchasing one can leave a message at the 
Union Hall for the Women’s Committee. 
September is Take Back the Night month, which is dedicated to 
marches and events to draw attention to the fact women should be 


JOYCE 
BONNEAU 


WOMEN’S 
COMMITTEE 
MEMBER 


able to walk the streets alone without the ac- 
companiment of a partner. We have come a 
long way, but we still have a long way to go, to 
fight the struggles. 

Please join the Women’s Committee and other activists at the up- 
coming event. 

Call Karen at the Union Hall for dates and times. 

Until next time, Solidarity Forever. 


Exciting History Made By CAW At Blue Heron 


— continued from page 52 


hotel room, before I could say “Hi” the committee told me excitedly “we 
have reached a tentative agreement!” 

When you are bargaining with an employer that never took your is- 
sues seriously and you have the weight of your membership’s concerns 
on your shoulders, it is a tremendous feeling to finally reach your goal 
and bring back to the membership a collective agreement you can be 
proud of. All the emotions from the struggle and the hard bargaining 
they had put in came rushing out. As I’m writing this article I can’t help 
but think what a rush we were all feeling when the pressures and un- 
certainty, along with the exhilaration of bargaining, plus mobilizing a 


MAY 


WE OFFER 
YOU A 


CHAIR? 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


iD, 
. 


Durham Medical 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


workplace came rushing out of us as we jumped up and down. I quickly 
called the Action Centre and left word for Dale to let everyone know, we 
had reached a tentative agreement. When I returned to the Action Centre 
there were employees inside and outside of the Action Centre; the feel- 
ings were relief and exhilaration. 

I already knew how much power people can have when it comes 
to collective bargaining but it validated the fact that this company did 
not want to strike, and agreed to the union’s demands knowing these 
employees were ready to fight. The power has shifted; they have union 
representation, better language on vacations and the dreaded employee 
appraisals are a thing of the past. The committee and the employees fi- 
nally have a base to build a better workplace for themselves and bargain 
more benefits and better language in the future. That is an amazing 
realization for a work place that for three years since certification was 
bullied and intimidated because all they wanted was a union, someone 
on their side. 

The ratification meeting was held on Saturday, July 17; the agreement 
was ratified at 77 percent in favour of acceptance. 

At this time I would like to thank once again all my union broth- 
ers and sisters who supported these employees. I was proud when I 
asked people from my local to attend the support bus trips and with no 
questions asked, they were there. Thank you to the retirees, especially 
Bev McCloskey and Bill Stacey for organizing the retirees and the Fly- 
ing Squad for their terrific support. Thank you to my local leadership 
and the National Union for the opportunity to be part of this historical 
occasion. 

Until next time, In Solidarity. 


Silver Scissors Family Haircutters 
Step into Spring with a New You. 


$5- ore Highlights with Ab. starting at $42.00 
$800 ore Full Head Foils with ab. Starting at $48.00 


Adult Cuts $10.50 Kids Cuts $8.00 
Come see the friendly staff at Silver Scissors Family Haircutters 


Tell Your Friends 


1330 Ritson Road North 
s/w corner Ritson & Taunton Rd. 
905-725-3030 


no appointment necessary 

cash, Visa, Mastercard 

Locally owned & operated 
We accept all competitors’ coupons 
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ACSYS HR/WOMEN’S ADVOCATE REPORT 


Members Support 
Successful Kids To Camp Effort 


his article is in regard to the “Kids to 
Camp” event spearheaded by the mem- 
bers at ACSYS Technologies. This yearly 
event is in memory of Christine Thomp- 
son. As a result of everyone's hard work 
and generosity we were able to send a total of 
12 underprivileged children to camp in Mid- 
land. Based on the excitement displayed by the 
children it was obvious this week at camp was 
thoroughly enjoyed and appreciated. 

It takes a lot of people to make this pos- 
sible. I would like to thank Wolfgang Mueller 
for his generous donation of his latest print, 
Moonlight Serenade. Thanks also goes to the 
CAW Recreation Committee for all their hard 
work and many hours spent selling tickets on 


$pecial Deal for Local 222 CAW/TCA members 


ats or Selling?! 


we, fn 
CHISHOLM 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


the print and articles at their Rec Committee 
booth at the Picnic. The combined monies 
came to an amazing $4,000. 

The winner of the print was Pat Stewart 
from the Paint Shop. Pat has always been a fan 
of Wolf’s and has bought numerous tickets on 
his prints over the years. Congratulations Pat 
and enjoy! 

I would like to thank Financial Secretary 
Charlie Peel for the Local providing for the 
bus and driver to take the children to camp; 
the Family Auxiliary for lunch money for the 
trip up and back; the South Oshawa Police 
Services for the forms for camp and a drop 
off area, special thanks to Zel for helping with 
ticket sales at our picnic; the Women’s Advo- 


From left, Women’s 
Advocates Maureen 
Summers and Tina 
Moore with print winner 
Pat Stewart and artist 
Wolfgang Mueller 


MAUREEN 
SUMMERS 
ACSYS eras 
ADVOCAT 


cates and Women’s Committee for their help 
with ticket sales, and to Rick Cleveland for 
volunteering to chaperone the youngsters on 
the trip home. 

Mostly I would like to thank the people 
in the plant who bought tickets and donated 
money to this very worthwhile cause. 

Special thanks to the ACSYS employees for 
their continued support through the years 
regarding the Christmas families and Kids to 
Camp. Many of these employees are GM em- 
ployees now. Congratulations to those and all 
the very best of luck to those who are waiting 
for their call. 

Thanks again! 


www.cawlocal.ca/222 


CH ECK 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 
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CAW GOLF LEAGUE REPORT 


Green Links For CAW Golfers 


he weather this summer has been great 

if we were ducks and not so great if 

you reside in downtown Peterborough. 

The result of all the rain is evident in 

the condition of Kedron Dells; it is in 
pristine shape. Many have said that they have 
not seen it in better condition. I wish I could 
say the same about my game and I’m not the 
only league member whose handicap has 
headed south in the “CAW World” rankings. If 
any of you know a good sports psychologist I 
would be happy for the referral. 

Time for some results starting with our 
most recent tournament at press time: 

The Scotty Reid tournament held on July 
18th: Low gross with a 77 went to Doug Smith, 
Low net to Gill Bellefleur with 68, second low 
gross to Paul McWade with 86 and Mike Cro- 
nin shot a 69 for second low net. 

The Two Man “scramble” which was really 
“alternate shot” was held on June 27th on 
a beautiful day up at King’s Bay. High points 
went to the pairing of Bill Cain and Brian Gif- 
ford with 35 points. Low gross was won by 
the dynamic duo of Tony Marano and Rick 
Bennett with a 90. Second highest points was 
awarded to Tim Ashbridge and Jan Wester- 
man with 34 points. 

The consensus of the participants in this 
event regarding this format was unfavourable. 
It is safe to say that it will be at the top of our 
agenda at the year end executive meeting at 


UNION 
VISITS 


For those in 
Lakeridge Health Oshawa 


only, anyone wishing 
a visit by the Retirees’ 
Sick & Visiting Committee 
should call the Union Hall 
at 723-1187. 


This applies to both 
active and retired 
members of Local 222. 


the Banquet on Oct. 16th. The Opening Day 
tournament was held on May 30th after being 
rained out on May 2nd. Bruce Cashley took 
low gross honours with a 79 and Scott Hallet 
won low net with 70. Second low gross went 
to Rick Jaynes and second low net was scored 
by Bill Morton. 

We should be into the final round of the 
match-play competition by the time you read 
this. Please try to complete matches by the 


date posted on the 
sheets. If you have any 
problems contact the 
executive member re- 
sponsible for your flight. 

The Closing Day tournament is scheduled 
for Sunday Sept. 19th starting at 9:30 a.m. 
and our year end Banquet is on Saturday 
Oct. 16th at 5:00 p.m. Until next month, good 
golfing! 


DAN 
FORMOSA 


Kenneth & Elizabeth Holmes: 
“\.Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


Gem usec Fe eee 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

mw E&O & OAC 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


MORTGs4uGE IrtTELLicEM_e 
A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 
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ello members this is Charlie Bonathan here to report on the 
June 12th CAW Buckhorn Classic fishing derby. First, the 
weather was fantastic, mid 20’s every day. We had 65 mem- 
bers registered and with great expectations they were ready 
to fish. The fishing was great, we had a lot of fish weighed 


in by Sunday, 18 total that were legal, a lot were released at the boat 
launch because they were a little too small but it was good to see the 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Lakeridge Chiropractic 


aid AND WELLNESS CLINIC 


CAW BUCKHORN CLASSIC REPORT 


Sun Shone On The ; 
CAW Buckhorn Classic ad 


BONATHAN 


small ones because that meant the walleye are 
healthy in Buckhorn Lake around Poplar Grove Camp. It also tells you 
the fish are reproducing well in Buckhorn Lake. 

There was a lot of trolling done with plugs and spinners as well as 
drifting and jigging. The color of jigs was pink and the grub was white 
with a worm as live bait. 

Big Fish — Pete Wilson 6 lbs 13 0z; Bob Jackson had a great year 
again at the derby, his biggest fish was 5 lbs 4 oz; Bert Grant was there 
again and as usual finished in the money 3rd place 3 lbs 11 02; Al Rus- 
sell had the hidden weight at 1 lb 8 oz. As for the tackle box winners, 
first place winner was Larry Jackson. He took home $2,000 worth of 
tackle and a rod and reel. Great luck, way to go Larry. Second place was 
Brian McAllaster. He took home $1,000 worth of tackle and a rod and 
reel. He bought his ticket at Barclay’s yard sale that was held April 4, 
which is always a good event held each year in their yard, great guys at 
Barklay’s as always. Third place winner was L. Christid. He took home 
a tackle box worth $500 and a nice cork handle rod and reel, he also 
bought his ticket at Barklay’s yard sale. Thanks again Barklay’s you’re 
the greatest. 

Now on to the draws at the CAW Buckhorn Classic: 1st place winner 
of $500 went to Jimmy Brinings; 2nd place winner was Mark Owen, this 
lucky guy won an authentic Dale Earnhart racing jacket and hat worth 

see SUN - page 57 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 
L1J 751 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


CHIROPRACTIC CLINIC FOR C.A.W. EMPLOYEES AND THEIR FAMILIES 
SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE 
NOTE: (*) INDICATES GREEN SHIELD COVERS ENTIRE FEE 


MASSAGE THERAPY *COUNSELLING* 


OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 


FREE PARKING 


CHIROPRACTIC * - Unlimited coverage only at our clinic 
CUSTOM-MADE FOOT ORTHOTICS * WE ARE A GREEN SHIELD PREFERRED PROVIDER 


W.S.I.B. - COME DIRECTLY TO US; NO REFERRAL NECESSARY 
ACCIDENT MOTOR VEHICLE REHABILITATION 


SAME DAY SERVICE - WALK IN PATIENTS WELCOME 


4 FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. LILY BUJA-BIJUNAS 


DR. COLIN CARRIE 
DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, REGISTERED MASSAGE THERAPIST, KINESIOLOGIST, COUNSULTING 


THERAPIST (COUNSELLOR), PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA AT KING & STEVENSON RD. 


DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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Sun Shone On CAW Buckhorn Classic - continued from page 56 


over $400. We had a lot of the members who really wanted this prize 
but Mark won it fair and square. Mark is a real asset to the derby with 
all the work he does; 3rd place winner was Mike Bell who won a turkey 
cooker. We are thinking of having a draw for one of these Dale Earnhart 
racing jackets this fall so watch for the ticket sales then. 

Before I close I would like to thank some people who have helped 
the Derby over the years, some new, some regulars; Charlie Peel, CAW 
Financial Secretary of the Local 222 Union in Oshawa. Charlie is new 
to this position but he is quite capable of doing this job and doing it 
well, thanks again Charlie Peel; Doug Crough, Doug is a Service Rep 
at the Union Hall and a great asset to the CAW and the derby, thanks 
Doug Crough; Doug Beers a new trustee at the union but a regular at 
the derby for years, thanks Doug. 
You're doing a great job for a great 
union; Mark Owens is one of our 
regulars at the Derby and he goes 
all out for the derby selling tick- 
ets and collecting monies from 
members at Lear, thanks Mark and 
thanks to all of the supporters at 
Lear, you guys come through every 
year, thanks again. 

Thanks to all theses supporters: 
Apex Auto Oshawa; Bakers Baits 
Napanee; Bacardi’s Rum; Labbatt’s; 
Park Place; Barklay’s; Canadian 
Tire Gibb Street Oshawa; Har- 
ris Boat Works; Mills Pontiac and 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


| 
Jackie Goodlet 
www.jackiegoodlet.com 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


Commission as low as 


SPECIAL 
BONUS 
FOR ALL 
222 
CAW/TCA 
MEMBERS 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Buick GMC Oshawa; Poplar Grove Ennismore 1-705-292-9865, a great 
family fishing camp on Buckhorn Lake. This sponsor I saved for the 
last because I want everyone to see this here: Rapala Normark, Phillip 
Murray Oshawa. The people at Rapala have helped this derby for years 
and I would truly like to say thanks a million to Rapala. As I said a few 
sentences and thanks a while back. 

Here’s a little tip about worms. When storing them in the fridge put 
them in a large container, dump your coffee grounds filter right on top 
of the worms (wait until grounds are cold), in a few days you'll have 
worms as thick as your finger and very lively too. Now if you want to 
try something different take some of your worms and put in a separate 
container after the coffee ground treatment and shake a little garlic 
powder (not garlic salt) on them 
and let sit a few days in the fridge 
then try them out yourself. Should 
be a great fishing trip with two dif- 
ferent scents of worms. 

Before I close once again thanks 
to all who bought tickets and those 
who helped sell tickets; CAW Local 
222; Keith Osborne; Bill Sutton; 
Greg Johnston and the CAW Buck- 
horn Classic fishing derby electives 
Matt Crumb President; Bert Grant 
Vice-President; Charlie Bonathan 
Secretary-Treasurer; Frank Rose 
Sergeant-at-Arms. 

Be safe. 


Ain 
com 
MILLENNIUM REALTY INC. 


(905) 720-2004 
1-800-810-2842 


- NEW - USED - CONSIGNMENT 


Scooters Litt Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs = Squatec Bath Lifts 
* Wheelchairs « Walters * Porch’ Stainitts 
« Wheelchair Lifle « Horme/Hospital Beds 

"Balhroom Aids = Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


bite we en fer eke wir 


MEDICHAIR. 


110 Dunlop Street E., Whithy, ON, LIN 6J8 
Ph. (905) 666-5001 , Toll-Free 1-300-465-5028 
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Season Starts October 5th 


o heck with summer, “Drop The 
Puck.” 

It wasn’t a great summer but I am 
sure the upcoming hockey season 
will be a great one. Our season starts 


TRUCK-CAR HOCKEY LEAGUE REPORT 


New players must have a deposit in of $100. 
Please make cheques payable to Truck/Car 
Hockey league. Remainder of money must be 
paid before Christmas. If you played last year in 
the league and were a permanent player your 


a spare and want to play 
regularly this year your 
deposit of $100 must 
be paid before the draft 
date of Tuesday, Sept. 21st. The eight team 


Tuesday Oct. 5th. We play every Tuesday and 
Thursday on nights, Shift #2. Game 
time 11:00 a.m. Pad 1, 11:15 Pad 
2, 12 noon Pad 1, 12:15 Pad 2. We 
play at Ice Sports on Phillip Murray. 
Any new players wishing to join our 
league please contact one of the fol- 
lowing: Cam Hinks 905- 436-6602; 
Laurie Gay 905-728-0110; Jim Rog- 
ers 905-723-8998; Dennis Hay- 
ward 905-655-8304, Morgan Lane 
905-579-8081; Ace Pixley 905- 
433-1502;BrianCane905-571-2437; 
Chuck Bickle 905-432-7791; Dan 
Bertrand 905-571-2437; Eric Smith 
— Treasurer 905-728-2607; Ron Gay 
— President 905-728-9633. 


WANTED 


HOMEOWNERS THAT NEED ROOFING 


BIL-DEN is presently looking for a select number 
of homeowners to participate in our marketing 
campaign for “METALWORKS STEEL ROOFING” 


*ventshade *hoodguard 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth 
your while. 


MetalWorks roofing is available in a choice of 
colours to compliment any home and is backed by 
a 50 year warranty. 


As a display home participant you will receive 
attractive savings and will have access to our 
special 0.A.c. unsecured low interest bank 
financing, if required. 


This limited offer is based on current inventory 
and will be serviced on a first come first served 
basis. 


Toll-Free 1-866-894-4040 


email: MetalWorks @ Bil-Den.com 


$100 must be paid in October but if you were 


County Truck Improvements 


Doug Beaton (Truck Plant Retiree) 
For all your truck accessories 


Cash & Carry Taxes Included 


Extang Tonno Covers 
10 yr. warranty on tarp , lifetime on frame 
Platium $359.00, Full tilt $469.00 


*bugflector *runningboards 


Ryan 905-725-9054 Doug 613-393-3401 


reps along with the executive will be meeting 
at the CAW Union Hall and will be 
drawing up the eight teams on that 
day. So make sure we have your 
phone number, your age and the 
position you play. If you would like 
to play as a spare this season please 
let us know your age and position 
you play. Last year we received a lot 
of wrong phone and cell numbers 
and some numbers we didn’t know 
what they were. Please do not give 
us your old girlfriend’s numbers or 
even your new girlfriend’s number 
(unless she wants to play hockey). 

Until the next issue, see you on 
the ice. 


Thank You Clarington! 


| am honored to have been chosen 


#4 HEARING AID CENTRE 
this year. 


4 


“Wiens Meuse 0 pie tare 
We AGuT MILT DSS 
Tater bee ie aes if eo 
Feed a Fey Sa 
TP 2 a ae fe 
weaning o hes ao Lange bev 
OG BLS Tea) SLE heat beer Sako 
fadied! as aids ae Geocoin amuner 
aod move powevtu!, Tine dntes! fang 
ais are Goranhertaly WP ie cael 
Ahern wd baw wit 


Gallatin Cauch 
eetg Ad Dice ee 


COMPLETE HEARING AID SERVICE 


* Mico canal aeamng * All boon name akis ered 


* Harmands © fet 
+ Dial brine ade Aer GTi 
@ Claaang Service @ Tobe Charge @ PM ahi eyelerns 


r 
BEETHOVEN'S 
HEARING AID CENTRE 

143 King St. E. Bowmanville 
(S05) 625-6500 


We accent Be Ble Gecee. FLA Gee. Cie Sei 


dclan pigs = Simin Aue 


www.cawlocal.ca/22e2 ...CHECK IT 0UT 
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ime to take the rust off the blades and see if the pants still fit as 
another hockey season is just around the corner! Hope every- 
one had a great summer and the fish bit more than the bugs. 
We will be playing at Iroquois Park Arena in Whitby again 
this year, with all games starting at 3:15 pm on Tuesdays and 
Thursdays. 

Start date is Tuesday, Oct. 19, 2004 and the season ends on Thurs- 
day, March 17, 2005. 

The cost of officials and timekeepers has increased this year but the 
cost per player will remain the same as last year ($215). 

Please have your $100 deposit paid by Friday, Oct. 1, 2004 to ensure 
your spot in the league! Make cheques payable to CAW2HL. We expect 
a higher volume of interest this season and it will be first come, first 
served! Don’t be late and miss the cut! 

Your deposit can be dropped off at the Local 222 Union Hall in an 
envelope with CAW2HL marked on the outside or brought to me in per- 
son at GM (column U-20 Plant #1 body). The balance is due before you 
step on the ice for your first game of the season on the 19th of October, 
2004. No Exceptions. 

Anyone wishing to play as a spare in the league can leave their name 
and phone number, along with position played, in an envelope at the 
Hall, or bring it to me in person. 

If you have any questions, call me at 905-753-2359 or e-mail, 
dcurwin@hotmail.com. 


CAW FIVE PIN BOWLING REPORT 


Welcome Back 


CAW Five Pin Bowlers 


This season starts on Friday, Sept. 10, 2004 at 6:30 p.m. sharp. 
We are currently looking for CAW bowlers to join us. 
Hope to see you there. For information please call me at 905- 
576-3573.% 


DAY SHIFT HOCKEY REPORT 


CAW2HL Day Shift Hockey Repor 


Remember to check out the league's web site at caw2hl.cjb.net for 


See you on the ice! 


the latest news and views and information, updates, scores etc. 


ADVERTISEMENT 


Lauren Lamont Hypnotherapist 
Is Here To Help! 


After years of being a heavy smoker, 
Lauren Lamont finally kicked the 
habit with the help of hypnotherapy. 

Being a fresh graduate of the 
Ontario Hypnosis Centre, she is 
here as a certified hypnotherapist to 
help others fight the same battle she 
fought. She is bringing with her a 
fresh and positive new outlook on 
helping people. Due to her personal 
experience with hypnotherapy and 
smoking, Lauren is specializing in 
smoking, but she also wants to help 
those who have weight problems and 
phobias. 

‘T used to be a heavy smoker, and I 
know how difficult it can be to quit,” 
says Lauren. “That’s why my focus 
is on smoking but I want to share 
my skills as a hypnotherapist to help 
everyone who has any sort of problem 
from weight reduction to fears and 
phobias. 

Her office is set up in her home 
at 85 Varcoe Road in Courtice. This 
warm and inviting setting is the ideal 
place for her clients to relax and go 
into the natural state hypnosis. 


“Hypnosis is a natural state of 
mind for humans,” says Lauren. “For 
hypnotherapy to be effective, the client 
has to have the will and determination 
to make a change. 

Lauren works flexible hours to 
accommodate people who may work 
in shifts or have tricky schedules. 
Evening and Saturday appointments 
are available upon request. For more 
information or for a consultation call 
Lauren at (905) 579-8672 or email her 
at bllmt@rogers.com. 


ADVERTISEMENT 


Village 
f 


GOLDEN BEACH 
ESTATES 


RICE LAKE 


RETIREMENT, RECREATION, INVESTMENT 


www.goldenbeachestates.com 


7100 County Rd. #18, R.R. #2 
Roseneath, ON KOK 2X0 
Tel: 905-342-2226 Toll Free: 1-800-439-4454 
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New and Used Vehicle Sales 


Parts and Service , je a 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 


OS 
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FOR SALE 


Portable septic tank for trailer with 34- 
gallon capacity, asking $100. Call: 905- 
697-2468 


China cabinet, sewing stool, maple leaf 
plaque with spoon collection, Phillips 
electric carving knife, knitting needles, 
books, new pillow cases. Call: 905-623- 
5749 


1995 Coleman hardtop trailer, 2 king-size 
beds, awning, “add-a-room”, propane 
tanks, bike racks, stove, stored indoors, 
in excellent condition, asking $7500 obo. 
Call: 905-683-6176 


15’x52” heavy duty round above ground 
pool, used for one season; new $3200, 
asking $1250 boxed up ready-to-go. Call 
905-436-0696 


Road legal 4x4 utility trailer with 2 spare 
tires $275 obo. Call: 705-277-3626 


Moving sale: Model A 29 4-door car; 
stereo, double cassette deck, CD player, 
computer-controlled receiver, component 
rack, record player. Call: 905-576-3049 


Large fridge $350, beer fridge $150, 
albums and 45's, VCR $80, DVD $100, 
tools $75, motor home $7000 as is, 
Amiga computer $100, stove $100. Call: 
905-725-2265 


Toro riding lawn mower 12.5 hp, Allis rid- 
ing mower 11 hp hydro, Ford garden trac- 
tor 14 HR hydro, Evenflo infant playpen 
like new. Call: 905-623-2484 


OSHAWORKER 


Coffee and end tables, bevelled glass 
tops $600, vertical blinds 120Wx80L with 
hardware $50/pair, aqua colour downhill 
skis, bindings and boots $75 for all. Call: 
705-754-9379 


1997 Dodge Caravan Sport: loaded, alloy 
wheels only 56,000 miles, beautiful blue 
exterior, this vehicle is mint, a must-see, 
asking $10,000. Call: 905-697-9985 


1994 Olds Achieva, hit on right door, runs 
well, body parts, 3.1 auto best offer, El 
Camino parts for sale. Call: 905-986- 
5465 


5-piece black lacquer bedroom set $350, 
Pioneer home stereo system $500, au- 
tographed and framed Curtis Joseph 
team Canada hockey jersey $450. Call: 
905-725-0400 


Fostex 4-track recorder, Yamaha drum 
machine, Alesis quad reverb sound ef- 
fects machine Meggar tester, 110 volt 
motor relays, 1989 Kawasaki “Vulcan” 
motorcycle 1500 cc. Call: 905-725-8675 


Ex-tang tonneau cover fits pre-99 GM 
short box, used for a short time, like new, 
$200. Call: 705-745-2721 


Noma electric lawn mower, 9.8 Mercury 
outboard 2 tanks, Meade telescope mod- 
el #0580, CCM men’s 10-speed, Raleigh 
racing/touring 10 speed, gas weed eater. 
Call: 905-579-8360 


Large tool cabinet $50, fans $5 and up, 
old metal storage trunk $10, Holly Hobby 
quilts $120, fertilizer spreader $10. Call: 
905-723-9000 


Folding bicycle in excellent condition, just 
like new $35. Call: 905-728-6804 


Dressing table 66x17, two mirrors, cedar 
lined $150. Call 905-723-1705 


Vinyl window 45°x36” sliders $100 excel- 
lent condition, good for home or cottage. 
Call: 905-725-6819 


Dining set, table extension, 6 chairs, 
cushion floral seats, buffet w/china cabi- 
net $2000, Kimball piano, seat opens on 
top $3000. Call: 905-723-5848 
Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


Laptop, HP Pavilion, Windows XP, 256 
megabytes, Athalon 4 DVD/CD player, 
CD burner, floppy drive, 2 1/2 years old, 
asking $1500 obo. Call: 905-576-9304 


Previously laid interlock brick, approxi- 
mately 2000 pieces, $60 per 100. Call: 
905-433-0537 


Complete auto stereo, Piranha boom box, 
Kenwood receiver, 100-watts, 2 tweeters, 
Hyfonics 100-watt amps, $1000. Call: 
905-579-1945 


Sony TV stand with glass door, adjust- 
able shelf $75, wall-away recliner $50, 
new white range hood $30. Call: 905- 
728-7680 


2 twin beds, night table, 6-drawer dresser 
with mirror, solid wood in good condition 
$375 obo. Call: 905-668-1978 


THE OSHAWORKER DEADLINE 


FOR THE OCTOBER ISSUE IS 
FRIDAY, SEPTEMBER 17 AT 4:00 P.M. 


2000 Chevy Cavalier, Z24, 110,000km, 
fully loaded Saskatchewan car with no 
rust, 45,000 on new GM motor, asking 
$8500 obo. Call: 905-576-7961 


Chesterfield, 4 seater traditional style, 
pumpkin gold brocade w/matching chair 
$200 obo, extra long coffee table w/draw- 
er $50 obo. Call: 905-728-5743 

Tonneau cover and accessories, used 3 
weeks fits S10/15 regular 6” box $200; 
Reese trailer hitch fits same $100. Call: 
905-725-1959 

Autographed Curtis Joseph hockey jer- 
sey (framed) $300 obo. Call: 905-728- 
5743 


3 portable cassette radios, $5 each, 
cockatiel w/cage $50, 


1999 Grand-Am SE as is $6500 firm. 
Call: 905-259-2854 


Sears riding mower, 11 hp, 38 in. cut, 
runs well, $400 obo. Call: 705-277-9058 


Matching 3-door fridge and stove, mint, 
about 5 yrs old, all working $350 obo. 
Call: 905-728-8260 


Fender Scorpion guitar, 2003 model, 
black-on-black, must be seen, $1000 
firm, never used, puts a Telecaster to 
shame. Call: 905-579-9727 


1990 Chevy blazer 4.31, 5 good tires, mo- 
tor & trans good, body fair, asking $500 
as is. Call: 905-987-1687 


Reese trailer hitch, 1 yr old, fits 1989 
Buick $50. Call: 905-986-4021 


1987 Z28 Camero, 5 litre, tuned port in- 
jection 305 engine, many new parts, great 
car $1000 as is. Call: 905-828-8467 


GE no frost 18 cu. ft. fridge, white Brent- 
wood 30” range, white, clean and both 
work well, Broan range hood brown. Call: 
905-579-8360 


1991 Suzuki 300 quad runner 4X4 with 
canoe rack, excellent shape $3000. Call: 
905-355-3320 


Patio table & new umbrella, international 
doll collection, cut glass rose bowl, Aus- 
trian dirndl size 12, new 14” TV, 4-slice 
toaster, electric twin blanket, double wool 
blankets. Call: 905-448-8610 


1991 Sunbird LE, red, 2.01, 5 speed, std 
on floor, $350 as is, runs. Call: 705-786- 
0759 


Solid cement patio set, 42” round garden 
table with centre pedestal and 3 curved 
garden benches, excellent condition, 
fal $1000 asking $600. Call: 905-435- 
0575 


2000 Polaris 500XC hand & thumb warm- 
ers, carbides, spare plugs, spare belt & 
cover incl., mint condition, 3200 miles 
$4500 or BO. Call: 905-579-0234 


Dishes, Table Charm, 8 place settings, 
150 pieces, $300; stainless steel cutlery 
for 8 $50. Call: 905-576-6870 


Sewing machine table model, good con- 
dition; cottage on Moira River Madoc, 
8 rooms, garage, gazebo, guest cabin, 
very private, fenced, septic tank & well 
$120,000 negotiable. Call: 905-728-6088 


Wool knitted socks $6.50, baby sets knit- 
ted $17. Call: 905-725-9390 


Single plot in Whitby Memorial Gardens 
Cemetery, going for one half the selling 
price, save a bundle. Call: 905-432-2713 


Truck cap S10/15 tonneau cover; por- 
table septic tank for trailers; box trailer 
4X8; Beaumark fridge; riding mower; De- 
Longhi cappuccino coffee maker. Call: 
905-725-8343 


Room to room wall fan, new $40, brass 
fireplace screen 36” wide 28” high. Call: 
905-666-6670 


Boat, 13 ft fiberglass runabout, 40 hp 
Johnson plus 40 hp Evinrude, tilt trailer 
$650, scuba dive suit $50, sailboat great 
for kids $400. Call: 905-986-6666 


1988 Corvette, one owner, white and blue 
interior, two roofs, white, clear 90,000 km 
always garaged $17,000. Call: 905-623- 
0238 


Headboard and footboard, pine, cannon- 
ball style, excellent condition, fits double 
bed with two metal side rails $150 firm 
Call: 905-728-5199 
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Special Rates 


Show vour Card and 
Get a Rebate of 


oe THE CARRIAGE HOUSE 


for detail’s see 
Marketing Mgr. 


Award wirther as “the Best Retirment Living Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Cormioge Howse provides amenities and services 
geared to an active, independent lifestvie. 


WE FEATURE: 


IP 


' . Private suites itudio, bed-sitting * Housekeeping Laundry services 
“sf and one bedroom styles! "(ganized sockal avd 
‘a MALE +24 hor emergency recreational actrveithes 


Feapne Sancti * Conifortebl: launiges and library 
“24 hour registered * Prices ane all inetuster 
mrofesstanal stay of these services 
*7 well balanced, home coaked * Aanisted Uneing Pregmants 
meals daily jinciodingy special ates) Available 
* Meals serve in dur elect * Reepite Care ond Coregher 
dining poor Parkoges avanalsle 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8&C9 
Tel: (905) 725-2599 


60 Bond Street East, Oshawa, Ontario, LIG 8C9 
R.4.V.P. To Candace 


Tel: 905-725-2599 Fax: (905) 725 7988 


i ( Exceptions: not valid through Dee. 21 2004 - Jan, 1 2005 ) 
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1989 Yamaha 4Z350, 14,000 km, blue/ 
yellow, extremely good condition, used 
three times last year, once this year, 
$3,300 obo. Call: 905-436-0227 


Camera, Pentax 35 mm, zoom-70, auto 
$75, ladies golf clubs, Cleveland metal 
woods, 3, 5 graphite shafts $25, set of 
four 1,3,5, 7 $40. Call: 905-723-0592 


Riding mower, 42” cut, 12 hp, new engine 
$1000 firm. Call: 905-571-1453 


Bicycle 24” wheels, near new $60, chain 
link fence, canvas awning 24’ w/hardware 
$75, shop vac. Call: 905-728-5705 


Child’s race car bed $100; midsize chest 
freezer, also available Oct. 1 washer, 
dryer, stove, make an offer. Call: 905- 
623-4102 


Condo, downtown Cobourg’s Heritage 
Harbour, 2 bedroom, 854 sq ft, ground 
floor, close to amenities. Call: 905-432- 
2559 or e-mail wobeebe @eagle.ca 


Snow thrower for John Deere 160 series 
lawn tractor, c/w chains & weights, excel- 
lent condition $800. Call: 705-439-1513 


Washer $225, dryer $125, stove $185, 
compact dryer $125. Call: 905-728-9203 


Oak coffee table with matching end tables 
w/glass tops $165, fridge $50, freezer 
$75, leather biker gloves, medium, size 
M, new, $40. Call: 905-432-1032 


Old LG GM 25 yr ring, 2 diamonds, $550. 
Call: 905-623-2611 


2 HD rads for E or F Series Ford truck, 2 
& 3 core, also new bottle of NOX reason- 
able. Call: 905-473-5288 


29’ Chris Craft, twin GM inboard engines, 
full galley, sleeps 6, head w/shower, 
depth sounder, Loran GPS, $21,500, lo- 
cation Bobcaygeon. Call: 705-738-3888 


Loading ramp to load snowmobiles, 
ATVs, $100, mountain bikes: 1 adult, 1 
youth $35 each, featherbed mattress 
cover, double size, $60. Call: 905-985- 
0335 after 6 PM 


Natural gas barbecue, excellent condi- 
tion $75 obo. Call: 905-440-4615 


Golf balls, used brand names $5 doz. 
Call: 905-579-2094 


Eddie Bauer all-terrain stroller, navy 
beige trim, excellent condition. Call: 905- 
576-6171 


2 bench seats for Savanna/Express, new, 
$100 ea. Call: 705-292-5022 


Black & chrome upright Vertisseried 
$100, brand new silver DVD player with 
progressive scan RCA output Dolby digi- 
tal 2x zoom $85. Call: 905-372-8604 


1986 Bonneville, 178,000 km, excellent 
body, runs like new, e-tested, 2 lower ball 
joints to certify, asking $875. Call: 416- 
316-3892 or 905-576-6884 

2001 Harley Davidson Electra Glide 
Classic, 15,500 km, 4 yr factory warranty, 
dash chromed, 1 owner, $23,500. Call: 
705-639-2210 or 705-632-9095 

12 aluminum frame screens 36x48 $10 
ea, 2 free bicycles. Call: 905-728-9871 


Admiral electric stove $150, guaranteed 
working condition, 50-gal rain barrel, 
York barbell weights, different sizes, $2 
& up, 1-ton chain block $30. Call: 905- 
728-9834 


Snow tires on GM rims 6/78-14 $40, 
winter tires on Astro van rims 215/75-15 
$60, set 205/60 R15 $60, set of 195/60- 
15 $60, 2 sets 175/70-14 $80. Call: 905- 
725-6072 


Class II Reese trailer hitch, will fit Ven- 
ture, Montana or Silhouette $100, 2 metal 
awnings 6 ft wide. Call: 905-725-0716 


1989 Yamaha Blaster 200 2-stroke $1700, 
1987 Yamaha 100 4-stroke $1200. Call: 
905-655-6498 


Kerosene heater, 9400 BTU, new condi- 
tion $240 unit sell for $120, lawnmower 
Black & Decker, electric, sharpened, 
good condition $55. Call: 905-723-6983 


Woodstove airtight fireplace insert $250, 
used fridge $75. Call: 905-655-8679 


4 single beds $40 ea, washer & dryer 
Kenmore $50 ea, TV & cabinet $50, 
freezer $25. Call: 905-427-2767 after 
9:30 pm 


Pool table, cues 2 sets balls racks $350, 
couch & love seat brown/tan $75, cof- 
fee/2 end tables $50. Call: 905-725-3743 


ATV tires 26x10x12 $180 pair, 25x8x12 
$120 pair, 25x12x9 with rims $140 pair. 
Call: 905-263-8080 


1989 Suzuki ATV with caboose $3500, 
14 ft Monarch fishing boat 25 hp Mercury 
$6500, 20 ft Crestliner new tops, trailer, 
mint $4000. Call: 905-985-0235 


One Source & 


Realty 


Mays 


GMAC 


enn. Estate 


Rtceat femmes indecencent!y Gace ord opie 


1415 Highway 2 Courtice Ontario L1E 2U6 
www.onesourcegmac.com 


MULPPLELETAG serece 4 ONesourcegmac@rogers.com 


wwwinls.ca Toll Free 866-344-9211 
«aT [ef Famuty First Family comes FIRST” 


To Make Your Next Move a GREAT MOVE Call US. 


We work for you! 
> Benefit package supported for CAW Members. 


Allan McArthur 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Edward McCracken 


Broker/Owner Broker 


REALS 


Suzanne Retter 
Sales Rep. 


Diane Gardner 
Sales Rep. 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


a 
q 


: 
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Service You Deserve, People You Trust!!! 


Cathy Glen 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


ge- he 


Jan Stavert 
Sales Rep. 


You Deserve The Best Mortgage | 
PRIME RESIDENTIAL MORTGAGES BELOW POSTED RATES 


O.A.C. = 


“If It Makes Sense, It’s Approved.” 
Call Allan McArthur Today! 


905-743-9211 


www.tmacc.com/allanmcarthur 


TAN 
ki 


Head Off oa 
1-866-705-4447 Stuart Williams 


Sales Rep. 


Sherry Niblett 
Sales Rep. 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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ELIMINATE 


Wrote Peat 


Tired of being in pain? 


We can help you! 


Acuhealth offers quick, effective pain relief right at home 


“This 

allowed me 
to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


e Safe and easy to use 

e Effective on most types of pain 

¢ Video and support line for maximum benefits 
¢ 100% Money back guarantee 


Research proves Acuhealth’s pain relief 
is TWICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 © Florida Hospital Rehabilitation & Sports Medicine 


Attend our FREE Pain Lecture 
at the CAW Union Hall in November e Call us for details 


Demonstrations on: 
Back & Neck Pain « Carpal Tunnel & RSIs * General Pain Syndromes 
1425 Phillip Murray Ave., Oshawa 


Cost is covered 
100% by CAW health 
insurance 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1-800°567:PAIN (7246) 


Acuhealth, the new science of pain management 
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600 interlocking bricks $120, 350 GM 
turbo tranny with shift kit $125. Call: 905- 
263-8892 


Two horse or stock trailer, electric brakes. 
Call: 705-887-4752 


Prowler trailer 22 ft with air, awning, 2 
doors; antique rocker Arrowback, pine 
tool chest, butter churn with original 
paint. Call: 705-786-2620 


Trailer spare room, homemade aluminum 
10’x7’x5’6”, sleeps 2, 3-way fridge, pro- 
pane stove, water tank, sink, pump, bat- 
tery hydro, $650. Call: 905-571-1109 


1998 Sierra GMC, ext cab, 2-door, 
146,000 km, asking $14,500. Call: 905- 
436-3303 


1997 DR650 Suzuki Sport Bike, excellent 
condition $3400 obo. Call: 905-697-7764 


Manual treadmill, almost new $95, bath 
wash hand basin with single hand tap, 
brand new and stand. Call: 905-725- 
2110 


1993 Olds Cutlass Supreme, loaded, air, 
aluminum wheels, $2900. Call: 905-436- 
7260 


AIC Viking 10,000 BTU, 14’H x 24’W x 
22”D $80, Keeprite seasonal air & heat, 
230 volts, cooling 12,000 BTU, heating 
$12,000 BTU $150. Call: 905-725-4368 


4 bedroom house, 2 washroom, LR, DR, 
10 yrs old, fridge, stove, dryer; also 1977 
Cadillac 65,000 miles. Call: 905-723- 
6841 


2003 Chev Cavalier, take over remain- 
ing lease only 1400 km, fully loaded, 
100,000 km warranty, 96,000 km lease, 
like brand new, $265/mo plus tax, 1st 
month free. Call: 905-728-7329 Don or 
905-436-2222 Gary 


1991 Corsica best offer; 3/4 of acre on 
reserve in Deseronto with 27 ft trailer, 
large shed. Call: 905-721-1730 


Material; jersey knit & upholstery mate- 
rial large quantity $2 per meter. Call: 905- 
655-8079 


Woodstove “Wingham Clipper’ made 
by the Western Foundry Co., 46” x 24”, 
made in Wingham, Ont., suitable for cot- 
tage or country home, $350. Call: 905- 
571-2027 


Disney's framed print “Cinderella's 
Dream” sold out edition $300, collector 
plates Trisha Romance “Sun Bath”, vari- 
ous Kuck, Redlin, Lena & Lily. Call: 905- 


motors & repair inc. 


BOND 


668-2833 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


° FYE EXAMINATIONS ARRANGED | Aes 
* SENIORS DISCOUNT Cc 


SD Shiite Me 


Cert. 
Qiga 


ARMANI 


| 905 579-6411 «= 


375 Bond St Wi Oshawa iBetveen Park & Stevenson! 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 


A: 


On site service and repair 


Machine shop service 


Lift truck and traction motors 


DC motors 


Technical Training 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 


24 HOUR EMERGENCY SALES/SERVICE 
FAX (905) 850-1730 


CALL (416) 742-3665 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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clutches 


e U-Frame motors 


e Transformers — New & Repaired 
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We BuILD 

ON TRUST 

We BuILD 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


> Up to 100% Financing Available! 


>» No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 
FAX: (416) 322-9948 
www..trilliummortgage.ca 


THE 


SHAWOR 
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Motor home 1984 Pace Arrow Class “A”, 
sleeps 6, 62,000 km, mechanic sound, 
$19,500; cedar trees for hedge. Call: 
905-655-4550 


2 aluminum brown storm doors 34”x80” 
approx, 1 LH & 1 RH door, large steel 
cabinet double doors good condition. 
Call: 705-799-7641 


1986 Pontiac Parisienne, 101,000 km, 
90% restored, original paint, 1991 Ford 
Ranger 4x4, new transmission, nearly 
new tires, auto, needs TLC as is. Call: 
905-725-7249 


15 cu ft freezer, 4-16” GM rims & snow 
tires only 3000 km, full size fridge frost- 
free, full size microwave. Call: 905-623- 
1179 


1987 Olds Regency, excellent condition, 
new timing chain, runs great, highway 
miles, remote start, $2300, 1995 Buick 
LeSabre loaded, both certified & e-test- 
ed. Call: 905-571-4471 


1985 Royal Delta-88, excellent condition, 
121,000, certified, e-tested, appraised, 
paper available, $4000. Call: 905-668- 
5737 


Inside mahogany slab doors, 24, 30, 32 
x 80”, good condition $1 ea, horizontal 
window a/c $50, 5 + 12 gallon wine demi- 
johns $5 & $10 ea. Call: 905-579-7245 


Fireplace glass door; fence mesh, coat- 
ed; shelf glass 14” and 17°x48”; lawn 
spreader; pool rake; camping stove. Call: 
905-723-3197 


www.cawlocal.ca/ 222 


CHECK 


Depth finder, antique fly rod, small drill 
press, 15” rims & hubcaps, airbrush kit. 
Call: 905-725-2538 


1999 Starcraft Meteor, hardtop tent 
trailer, good as new, $4250. Call: 905- 
623-2281 


8 piece Thomasville diningroom set, 
excellent condition, newly upholstered, 
$500. Call: 905-571-1209 


1999 Transport Etended van. 83,000 km. 
No winters, spotless. Asking $11,000. 
Call: 905-725-8200 


WANTED 


Used dirt bikes, motorcycles in any con- 
dition. Call: 905-571-6051 


Gibson Fender Marshal Martin, guitar or 
amp, old or not, working or not. Call: 905- 
576-0060 


Drywall taper’s equipment, good condi- 
tion, will pay fair price. Call: 905-728- 
6373 or 905-442-8447 


To buy: old named milk bottles & related 
items to dairies. Call: 905-623-2611 


Old Mercury outboards dead or alive 
plus parts, props, etc, cash paid. Call: 
905-623-4807 


Honda 90cc 4-wheel ATV good condition, 
Fender electric bass & amp also good 
condition. Call: 705-328-9566 


Quad-4 engine for ‘97 GrandAM, pair of 
mufflers or cat back exhaust for ’86 Cor- 
vette. Call: 905-571-4471 


Used Taylor-made R540 driver stiff. Call: 
905-436-6416 


OSHAWA HEARING SERVICES 


Z DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
Jack Vlad « Associates State-of-the-art Audiology Clinic 
Nav Balsara, Testing for all ages 
M.Sc., CCC.A. 


OAE - Otoacoustic Emission 
Jack Vlad, wa. John I. Vlad, ma. (INFANT HEARING SCREENING) 
Audiologists, Reg. CASL PO 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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ALL ROADS LEAD T0 


AUTO WORKERS COMMUNITY CREDIT UNION 
For great rates in new and used vehicle loans 


NEW VEHICLE USEVEVErICEE 


5.95" 6.95%" 


Fixed rate up to 5 years Fixed rate up to 5 years 
(*1999 models or later) 


*oac 
Flexible repayment options 


Let the experts at Auto Workers Community Credit Union put you 
behind the wheel of a great new or used car, SUV, truck or van — or 
even a motorcycle, boat or recreational vehicle. We offer terrific, 
friendly service and, for your convenience, our Five Points branch is 
open Saturdays from 10:00 a.m. until 1:00 p.m. and Thursday and 
Fridays from 9:30 a.m. until 8:00 p.m. 


Pressed for time? No problem — call today and we can take your 
fute W nal application over the phone! Call 905-728-5187 to speak to one 
Credit Union of our loan specialists. 


322 King Street West, Oshawa ° Five Points Mall, 285 Taunton Road East, Oshawa ¢ 133 King Street East, Bowmanville 
Call 905-728-5187 « Toll Free 1-800-268-8771 * www.awccu.com 
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